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Womenha"t opportunit'.$gClIQre in the 1990sin wood produdsreseClrch,

education, extensiqll, \.,,"sulti"g,ma"ufacfuring, marketing~and associations in

Nqrth America.lllthe1\9'(J$','he same statement couldln.thave been made.

Fewer VlC»lnenVlere pursuing ""ood products cCireers.Those women who were in

woodprodudsie»bs Vlere experiencing the growth pains that accompany change.

Thls article ""iUd.$'cusshow ""o""n can be tncq..,aged to participate in skilled

wood manufacturing iobs and will share the results of a survey of women in

professiollClI fqrest prc»ductspositions. It appears that we have made more

advances in the professiollal arena thanin'he cll'eCl\cd sk..lled \iobs in industry.
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If it isn't a matter of hiring practices,
disinterest in applying for jobs in
manufacturing probably relates to
other factors: 1) the work
plants is unappealing (and this
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Women Have Made
~' c c

Gains in tlte Forest
Prodllets p.-.,fessio.

*
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* Dr.Ann Datko was the fi
USDA CSREES Competitive
Wood Fiber Program.

* Bonnie Neff was the first woma

eceive the "Man (Woman) of tI
ard" from the Virginia



Survey results
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different w .
the challenges and opportuni-

ties of being the minority gender in
forest products.
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9 inl'ass".ciations

of

nthatthey
work:'"

the business site is
and

tion environment is
ciations' offices

people. Respondents
the percentage of

positions
tions. ranged from a
low of 5 percent for small companies
and universities to a high of 13 per-
cent for associations.

ults from this survey
in the context

e wood products
of other women

__en- "'"',~'__e-

There were fqur !luestions on the sur-
vey that related to workplace rela-
tions. The sector-based analysis does
not point to any between-sector dis-
tinctions on these questions. Figure 5
shows the overall results

50 responses.

Almost all of the

disclosed that they had
through an incident of sexual harass-
ment on the job indicated that it had
happened earlier in their careers
rather than recently. Since 35 of the
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forest prod-

organiza-

"Currently, all of our female graduates at the masters
and undergraduate level are rapidlyemployed by the
major fOf< level students,

e finding a job. "

ing respect for
lizing women

a team environ-

rganization con-

women will be
sectors. "

industry may be
a global scale we

any job, for a woman to succeed she must be
tivated, self-confident, a good listener, and
handle stress. If she has these, I think she

a strong supervisor.

the field are gradually becoming more
d therefore accepted. Women must have

e, enjoy working with men, and be
en's initial reaction until they have the

prove their competency. Most men are
of women in the field as long as they

"At most meetings I attend I am the only
woman - it sometimes. The industry

is still very and white male dominated.
Besides being and
where along
sored by a white

"It is an extremely
and physical jobs.
don't do. I usually
them and listen to

far more than a bo

"Avoid having a

ing a male-domin
thing, know
overly pushy."

"Women in the
ed from some
believe we

young individual.
ence and technol

"I think I have
do not see

I see myself as
succeed on yo
treat
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General observa

woman in wood products:

ing more sensitive
workplace."

"[ work for a never
heard

ment. Personally, [ think in some circumstances it is
easier for a woman to gather information when ask-
ing a man because men always try to be gentlemen. "

''it helps if you can drink
work with

team) - there
The only roll!
style based
They're not u,

Two International Repo$,<oll\
Women in Forest Products

Hungary

The following is excerpted from an article
ly appeared in the journal Women in
Resources. It was written by Dr. Ilona Peszlen
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a request and is part of a much more substantial article

on forestry in the Carpathian region of Europe (7).

"The forestry professions are viewed as
for women. They often involve field work
in rural environments ...Furthermore,
and forest products community is a
society; there are certain expectations if
wants to join the "club," such as hunting,
trips, and social gatherings, which are
for a woman with a family.

,~

"Women work instead in administration, manage-
ment. and oroduction design, but rarely in the pro-

. More are employed in education,
and government offices. Regarding the

role they play in decision-making and leadership, it
can be estimated that only 1 to 2 percent ofwomen
graduates will become a senior manager.

"Before the privatization in Hungary,
few hundred forest products
days there ate about 10 times
tunities for women in leadership
expected to increase.

"The representation of female
forestry, wood. engineering,
(at the University of Sopron)

"The change of regime has
gap between men and women,
the difficulty of women
'The gap between incomes

II In theUnitedSJI!.'S,we
haveonlya .htlyhigher

rateof femalee,hrollmentin
wood',scienceand tech



decreased from 35 to 20 percent during the last 10
years, and in government offices women fare rela-
tively better - their salaries average only 6 percent
lower than their male counterparts."

the involve-
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to
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wood

"One of my
Chile was the

met fewer the

forest pI
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Zink (9), in an overview that
of research abstracts

studeBts at Virginia Tech
average, women comprise
Tech's Wood Science gradu
and 50 percent of these
students. Currently, Virginia
students from

India, China, Russia,
Hungary (9). If
in North

ing female the world, the
coming decade decade of "firsts" for
women in many

A a 0' Growth
,~.., \. \o<li..a;Le.Y'''\ .- It, 1..:'0.-.Q.

year'snew
to know). This is no
)est estimate based on

women in attendance at

in Quebec City (I wasn't
This was only 3 percent of the

Annual Meeting in
women registered, which represent-
of the meeting's attendees (this is a
count based on names; gender-neu-

unfamiliar international names

as males). The growth of female
Society has been good. In fact,

more substantial than these num-

because there were many more
1997 meeting registration list for

the gender (therefore

in importance of
Society and vice-

of women serv-

or speakers at
plenary sessions) at
In 1988,3 of 103 (3%)

1st and 2nd
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There are many possible e:xplanations for wQY
growth in participation of women as officers
behin9 growt,h at the
Annual ~ind is
tha~our sections try hard to reach out to industry

committees, meet-
that they have to lea1\nto
of my colleagues have

learned.this better than I!
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case. Then we can make the changes to our
and work environment that invite

With in the
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