
Botanist, GS-0430-11 

 

Position Number: A9063, FS0188 

Introductory Statement: This position is located on a Forest Service unit. This position will 
work in a team to accomplish field work, data management and analysis, report writing and 
administration of current oil and gas developments on the Forest. 

Performs Work in Support of Threatened, Endangered, and Sensitive Plant Programs 
25%  

Provides technical knowledge and assistance in threatened, endangered, proposed, and 
sensitive plant species and plant community and vegetation management. Responsible for the 
design and development of threatened, endangered, and sensitive plant programs and 
maintains the threatened, endangered, and sensitive plant inventory. Develops and maintains 
current and accurate information on forest sensitive species and habitat management guides, 
and recovery plans. Prepares biological evaluations for the Endangered Species Act and Forest 
Service policy requirements for proposed endangered, threatened, and sensitive (PETS) 
species. Provides training and assistance in habitat analysis, plant identification, and 
documentation procedures for threatened, endangered, and sensitive plant species in 
accordance with forest management plans and objectives. 

Prepares and Reviews Botanical or Environmental Analysis Reports 25%  

Reviews environmental assessments and environmental impact statements and makes 
recommendations to ensure that botanical resources and ecosystem integrity are adequately 
addressed and considered. Prepares botanical reports, biological evaluations, and 
assessments to provide input for various environmental documents. Makes on-the-ground 
analyses of the effects of specific activities on the long-term survival of rare plant species, 
providing recommendations for action in specific cases. 

Provides Advice, Guidance, and Information on Botanical Issues 25%  

Participates as a botanical expert on interdisciplinary teams at the field level for evaluating and 
documenting the effects of Forest Service and non-Forest Service activities on national forest 
lands. Participates in special project planning and study activities, evaluating impacts, 
alternatives, and mitigation measures for all forms of forest resource planning activities. 
Maintains communication with and exchanges sensitive plant and native re-vegetation program 
information with other botanists, ecologists, and horticulturists associated with the Forest 
Service, other Federal and State programs, the scientific community, arboretums, and botanical 
gardens. Coordinates and/or provides training in plant community identification and forest 
ecology. 

Conducts Plant Inventories and Investigations 25%  

Performs on-the-ground investigations of complex ecological and botanical conditions in 
support of botanical and other resource project accomplishment. Maintains a current inventory 
of all known proposed endangered, threatened, and sensitive (PETS) species plant occurrence 
records. Provides professional leadership in inventories and evaluation of habitat conditions and 
needs for rare plants. Conducts and supervises rare plant inventories for projects and actions. 
Develops sampling methods to determine existence of rare plant resources. Classifies plant 
communities. Serves as the forest specialist in the identification and inventory of noxious and 
exotic plants.  



 

Writes technical contract specifications for ecological studies, botanical investigations, plant 
surveys. May serve as a Contracting Officer's Representative (COR) with regard to monitoring 
such activities. 

OTHER SIGNIFICANT FACTS: 

Bargaining Unit Status: Eligible.  

Performs other duties as assigned. 

Performs wildfire suppression support as directed within training and physical capabilities. 

Factor 1- 7   Knowledge Required by the Position 

Requires professional knowledge of a wide range of botanical principles, concepts, and 
methods applicable to varied, complex, or standard problems, projects, or studies.  

 

Knowledge of the interrelationship of physical and biological factors as they relate to ecological 
systems and vegetation management is necessary.  

 

Problems encountered demand skill sufficient to modify standard practices, adapt precedents, 
and make significant departures from existing approaches and techniques. 

 

Requires knowledge of specific environmental statutes and regulations such as the Endangered 
Species Act of 1973 and the National Environmental Policy Act.  

Factor 2- 4   Supervisory Controls 

The supervisor establishes overall objectives and resources available. The supervisor and 
botanist jointly develop projects, priorities, and deadlines. The botanist independently plans and 
carries out assignments, interprets policy, coordinates work with others, resolves most of the 
conflicts that arise, and keeps the supervisor informed of far-reaching implications.  

 

Completed work is reviewed from an overall standpoint in terms of feasibility, and effectiveness 
in meeting requirements. 

Factor 3- 3   Guidelines 

Guidelines are usually applicable and include agency policy, manuals and handbooks, standard 
professional practices, published research results, annual work plans, long-range functional 
plans, and oral instructions from the supervisor.  

 

Judgment is required to select from a number of apparent alternatives to identify those that best 
satisfy resource considerations of the assigned functional area, as well as total environment 
considerations. 

Factor 4- 4   Complexity 



Assignments require a high degree of foresight and judgment to anticipate the need for new 
approaches to problems and to make sound decisions and recommendations. Assignments 
involve selecting the best techniques to meet resource, economic, and biological considerations 
in developing plans and priorities and making daily decisions to fit a wide range of needs. 

Factor 5- 3   Scope and Effect 

The work involves applying standard, unique, and state-of-the-art practices and techniques to 
complete project assignments.  

 

Work products contribute materially to the effectiveness of completed projects. 

Factor 6- 3   Personal Contacts 

Personal contacts include a wide range of professional and administrative personnel throughout 
the agency, other Federal, State, and local agencies, private industry, academia, environmental 
advocacy groups, and in some cases the media and elected officials. 

Factor 7- 3   Purpose of Contacts 

Contacts are to influence or negotiate with others who may be skeptical or uncooperative or 
whose interests differ from those of the program represented. Issues to be resolved are 
sensitive or controversial. Contacts are also undertaken to plan, coordinate, or advise on work 
efforts or resolve operating problems in dealings with others who are working toward mutual 
goals. 

Factor 8- 2   Physical Demands 

The work regularly requires some physical exertion such as long periods of standing; walking 
over rough, uneven, or rocky terrain; recurring bending, crouching, stooping, stretching, or 
reaching; or recurring moving, lifting and carrying of moderately heavy items. 

 

Travel away from the duty station to perform field activities is frequently required. 

Factor 9- 2   Work Environment 

The work regularly involves moderate risks or discomforts associated with performing duties at 
field sites. Employees usually must wear protective equipment/clothing and observe special 
safety precautions. 

  

 


