
R5 SUPPLEMENTAL GENERAL PROVISIONS TO OF-294
The CA Interagency Emergency Hire 2008-2011 EERA Rate Guide is hereby incorporated by reference.
Clause 1.  Condition of Equipment- Clause 1 is supplemented as follows: No payment for travel to an Incident or return home will be made for equipment that does not pass inspection. Further, any equipment that fails a second inspection shall be rejected and shall not be hired at the Incident.
If the equipment passes the second inspection the cost of the inspection will be deducted from the final payment.  Travel time will be paid.  The time during which the vehicle was not available will not be paid.
Clause 1. Re-Inspection Costs-All equipment that does not pass initial inspection at an incident will be given an opportunity for re-inspection.  However they may be charged $150.00/hour for that second inspection.  This cost will be pro-rated in 30 minutes increments.

Clause 4.  Repair Billing Rate - The Government billing rate for mechanical or repair services shall be deducted at the rate of $75.00 per hour, plus parts.
Clause 6(a) (3) .  Guarantee -  Clause 6(a)(3), for any equipment, payment under the Guarantee can not exceed 100 percent of the guarantee on any calendar day.     

Clause 7.  Exceptions, Clause 7 (a), add the following wording:  If the equipment was not operational for the full shift, the deduction from the daily rate is calculated by converting the length of shift from the IAP to determine the hourly rate and pay the contractor for the total hours worked before equipment became nonoperational.
Clause 8.  Government Subsistence -  Remain Overnight allowance (RON)

When the Government cannot provide a campsite or meals, and if pre-approved by the user unit and properly receipted and invoiced, actual lodging expenses incurred by Contractors providing services under an Agreement whether for severity or incident responses are reimbursable.  Food and drink would be based on maximum CONUS per diem rates minus any Government-provided meals.  The maximum allowable rates, excluding taxes, are referenced in the Continental United States (CONUS) rates in the Federal Travel Regulations (FTR).  The standard CONUS single occupancy lodging rate is referenced in CONUS.  Double occupancy of hotel rooms may be required.  Any associated lodging taxes are reimbursable as documented on the lodging invoice.  If the resource is allowed to return to its dispatch location during off-shift time, RON allowance is not authorized.

The maximum RON that shall be allowed is based on the number of crewmembers shown on the shift ticket.  Payment shall be included as an addition on the OF-286 Emergency Equipment Use Invoice.  Documentation of authorization shall be included. 

 RON is not applicable to travel to and from the incident  &  Contractors are not paid per diem or lodging expenses to and from incidents
Clause 12.  Personal Protective Clothing and Equipment - Contractors shall be responsible for providing their own personal protective gear (with the exception of nomex for  special vehicles and Chipper modules). Refer to the various equiptment types to determine the required PPE for that type of Equipment. 
Clause 14.  Claims Settlement - For purposes of claim settlement, the Contracting Officer on the Forest having the emergency on which the equipment usage occurred is designated Successor Contracting Officer.
Clause 19.:HARASSMENT FREE WORKPLACE POLICY

The following Conduct reqirement is added:

POLICY:  The National policy states:  The Forest Service will not tolerate harassment based on race, national origin, religion, age, mental or physical disability, color, sex, or any other non-merit factors. 

The Forest Service strives for a harassment-free work environment where people treat one another with respect.  Managers, supervisors, and all employees, as well as our contractors, cooperators and volunteers have the primary responsibility for creating and sustaining this harassment-free environment (by example, by job supervision, by coaching, by training, by contract enforcement, and by other means).  All employees, contractor personnel, and visitors must take personal responsibility for maintaining conduct that is professional and supportive of this environment.
ACTION  REQUIRED:  Mangers and supervisors must take immediate action to stop harassment (or any other inappropriate behavior), to protect the people targeted and to take all reasonable steps to ensure that no further harassment or retaliation occurs.  Employees who witness harassment should report it to the proper authority.
LOCATIONS COVERED:  The contractors work environment covers any area where employees work or where work-related activities occur including travel.  This includes field sites, incident bases, staging areas, firelines, government buildings and other facilities such as fitness centers and campgrounds.  Also included are vehicles or other conveyances used for travel.
WHAT HARASSMENT IS:  Harassment is coercive or repeated, unsolicited and unwelcome verbal comments, gestures or physical contacts and includes retaliation for confronting or reporting harassment.  Examples of harassment include, but are not limited to, the following:

Physical conduct:  Unwelcome touching, standing too close, inappropriate or threatening staring or glaring, obscene, threatening, or offensive gestures.

Verbal or written conduct:  Inappropriate references to body parts, derogatory or demeaning comments, jokes, or personal questions; sexual innuendoes; offensive remarks about race, gender, religion, age, ethnicity, sexual orientation, political beliefs, marital status, or disability; obscene letters or telephone calls; catcalls; whistles; sexually suggestive sounds; loud, aggressive, inappropriate comments or other verbal abuse.

Visual, Graphic or Pictorial Displays: Display of nude pictures, scantily-clad, or offensively-clad people; display of intimidating or offensive religious, political, or other symbols; display of offensive, threatening, demeaning, or derogatory drawings, cartoons, or other graphics; offensive T-shirts, coffee mugs, bumper stickers in locations covered above or other articles.

Individuals who believe they are being harassed or retaliated against should exercise any one or more of the following options as soon as possible:

Tell the harasser to stop the offensive conduct; and/or

Tell a manager or supervisor about the conduct; and/or

Contact your Procurement Unit Leader, Contracting Officer, a special Emphasis Program Manager, or any other individual you trust who would take action.

In addition, you may seek help from:  Civil Rights Enforcement And Adjudication your local Employee Assistance Program office, or the Regional Office Employee Relations Group.
ADDITIONAL PROVISIONS

A.  SAFETY REFRESHER TRAINING - Dozer operators,  and Special Vehicle operators,  prior to being assigned to an Incident must provide proof of recent successful completion of the 8 hour CDF  or Forest Service operator safety trainng module.  This training must have taken place in the same claendar year as the Incident to which the operator is being assigned.  Proof must be provided.  Operators showing up at the Incident without this proof will be rejected, as will the equipment until such time that the Contractor provides the necessary proof.

B.  SEVERITY ASSIGNMENTS for Dozers and Transports.  When accepting a severity assignment 75% of the Daily Rate will be paid.

C.  TRANSPORTS AND PILOT VEHICLES are considered released from an Incident once they deliver the transportee, unless they are directed, to remain.

When a lowboy and another piece of equipment, such as a dozer are hired, and both pieces of equipment utilize the same operator, daily payment for the lowboy shall be reduced by $244 for a single shift and $488 for a double shift.  This is applicable only when the equipment is hired for an entire day, and is not applicable when equipment is hired for less than eight (8) hours.

