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The Forest Service, U.S. Department of Agriculture (USDA), has chosen to produce an Agency Financial Report
(AFR) for fiscal year 2009. This AFR was produced in accordance with the Office of Management and Budget
(OMB) Circular A-136, Financial Reporting Requirements.

The AFR provides—
* An overview of the Forest Service’s financial and performance results in the Management’s Discussion and
Analysis (MD&A);

e The Financial Section, comprised of the audited financial statements and notes, and required supplementa-
ry information, the independent auditors’ report, and the USDA Office of Inspector General’s (OIG) trans-
mittal letter;

e Other Accompanying Information (OAl), such as Management Challenges, Management’s Assurances, and
recovery audit results for erroneous and improper payments, in accordance with the Improper Payments
Information Act (IPIA).

In addition to the AFR, the Forest Service will include its FY 2009 Annual Performance Report (APR) and FY
2011 performance plan with its Congressional Budget Justification, and the FY 2009 Summary of Performance
and Financial Information, both in February 2010.

All of these documents will be available on the Forest Service Web site at http://www.fs.fed.us/.

The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the
basis of race, color, national origin, age, disability, and where applicable, sex, marital status, familial status,
parental status, religion, sexual orientation, genetic information, political beliefs, reprisal, or because all or part
of an individual’s income is derived from any public assistance program. (Not all prohibited bases apply to all
programs.) Persons with disabilities who require alternative means for communication of program information
(Braille, large print, audiotape, etc.) should contact USDA’s TARGET Center at (202) 720-2600 (voice and TDD).
To file a complaint of discrimination, write USDA, Director, Office of Civil Rights, 1400 Independence Avenue,
S.W., Washington, D.C. 20250-9410, or call (800) 795-3272 (voice) or (202) 720-6382 (TDD). USDA is an equal
opportunity provider and employer.

Cover photos: The background photo was taken on the Sawtooth National Forest on top of Mount Harrison. The
other photo is of the trail to Ben Lomond Peak on the Uinta-Wasatch-Cache National Forest. Both photographs
were taken by Teresa Prendusi, Forest Service, Intermountain Region.



Our MLSSLOW...

Sustain the health, olivers'ucg, and
productivity of the Nation’s forests and
grasslands to meet the needs of present and
future generations.

our vValues...

*  care for the Nation’s forest and
grassland ecosystems

+  value the varted skills and contributions
of a diverse workforce

*  Strive for accountability by every
employee for the efficient management
of the capital resources he or she uses

- Be respowsive to nattonal and Local
Lnterests

«  Be focused on the needs of future
generations

The Strategic Goals...

+  Restore, Sustain, and Enhance the
Nation’s Forests and Grasslands

* Provide and Sustain Benefits to the
Awmerican People

e Cownserve O‘Pew Space

s Sustaitn and enhance outdoor
Recreation Opportunities

*  Maintain Basic Management
capabtlities of the Forest Service

©  Engage Urban America With Forest
Service Programs

+  Provide Science-Based Applications and
Tools for Sustainable Natural Resources
Management






