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 2002/2003 INSTRUCTIONS FOR COMPLETING THE

QUALIFICATIONS & AVAILABILITY FORM (Form C) 
​​​​​​​​​​​​​​​​​​​​​​​​​​​​

2002/2003 Nationwide Permanent Fire Positions

Instructions:  Use only a #2 pencil and DO NOT FOLD, tear, or otherwise damage your Form C, as it is a scanned document.  You will be asked a number of questions concerning the occupations under the Vacancy Announcement.  Please answer all the appropriate questions to the best of your ability.  This application method is a "self-reporting" system.  That is, you will determine the quality level of education, experience, or combination of education and experience you will claim.  Please mark your choices carefully and completely darken the ovals.

Important:  The information you report may be verified by other methods such as a review of the experience shown on your application materials, education coursework, a check of references, or personal interview.  If the review indicates discrepancies between the skill levels you claim and other information provided, your application will be removed from consideration and you will be notified by mail.  A person intentionally providing false information may be barred from Federal employment or removed after they begin work.  Exaggerating your experience may also provide cause for not hiring you.  Your best chance of consideration for employment is to carefully enter information that accurately reflects your actual education and/or experience.
NOTE:  Please reference Appendix A (Green Handout) when instructed.
To ensure proper scanning, make sure the ovals you darken match the correct information you specify.

 
GENERAL INFORMATION
                                                    Sections 1 through 7                            
                                                       Sections 1 through 3
Instructions:  Enter your legal name in Section 1, enter "Permanent" in Section 2, and enter "Fire” in Section 3.

                                                                Section 4
Instructions:  Leave blank.  Any marks made in this section will be ignored.
                                                                Section 5
Instructions:  Enter the case number you are applying to and darken the appropriate ovals under each digit. 

Enter 02001: for Permanent Positions under announcement FSJOBS-02-D001 – All Citizens Eligible

Enter 02002:  for Permanent Positions under announcement FSJOBS-02-M002 – Primarily current and previous permanent employees with reinstatement eligible.  See announcement for other eligibility.    

                                                       Section 6
Instructions:  Enter the lowest General Schedule (GS) grade level you are willing to accept and darken the appropriate oval under each digit.  Enter either  04, 05, 06, 07, or 08.  Only California positions will be filled at the GS-08 level.  

Important:  If you do not qualify at or above the grade level indicated, you will not be considered. 

                                                                Section 7
Instructions:  Leave blank.  Any marks made in this section will be ignored.

(Please Continue)

STATISTICAL DATA

Section 8

NOTE:  The title of this section (Occupational Spec.) on the scannable form does not correspond to the   

             information you are requested to provide.  
Public Law 93-579 (Privacy Act of 1974) permits the solicitation of the personal information contained in this section.  Individual responses will be kept strictly confidential and will be used in evaluating the Agency's effectiveness in recruitment and hiring methods.  Submission of the information in this section is only voluntary and will not be used to determine qualifications.  Your failure to respond will not affect the processing of your application for Federal employment.  Your cooperation is greatly appreciated and it will help our efforts to improve the Federal hiring system.

1.
Select one of the following that best describes how you found out about these positions.  Enter the 

           3-digit code in Block 1 of Section 8 and darken the appropriate oval under each digit.


Code
Source 


001
Telephone service 


002
Computer bulletin board (including the usajobs.opm.gov or fs.fed.us/fsjobs)

003
Agency Human Resource/Personnel Management Department 


004
Magazine or newspaper


005
Radio or television


006
Friend or relative working for the agency

007
State employment office

008
Other employment office or service

009
School counselor or school placement office

010
Forest Service employee or other federal government employee
2.
Select one of the following that best describes your race/national origin.  Enter the 3-digit code in Block 2 of 

            Section 8 and darken the appropriate oval under each digit.


Code
Race/National Origin


001
American Indian/Alaskan Native

           004
Hispanic


002
Asian or Pacific Islander


           005
White, not of Hispanic origin


003
Black (African American)
                       006
Not Hispanic, Puerto Rican

3.
Select one of the following that best describes your handicap/disability status.  Enter the 3-digit code in Block 3 

            of Section 8 and darken the appropriate oval under each digit.


Code
Handicap/Disability


001
I do not have a disability


002
Hearing impairment (not correctable with hearing aids)


003
Vision impairment (not correctable with glasses and/or contact lenses)


004
Missing extremities


005
Partial paralysis


006
Complete paralysis


007
Convulsive disorder


008
Mental retardation


009
Mental or emotional illness


010
Severe distortion of limbs and/or spine


011
I have a disability not listed above

4.
Select one of the following.  Enter the 3-digit code in Block 4 of Section 8 and darken the appropriate oval  

            under each digit.


Code
Gender


001
Male

002
Female
                                                                (Please Continue) 

   (Section 8 Continued)

5.
Select one of the following that best describes your highest level of education.  Enter the 3-digit code in Block 5 

            of Section 8 and darken the appropriate oval under each digit.


Code
Education Level


001
No formal education or some elementary school--did not complete


002
Elementary school completed--no high school


003
Some high school--did not graduate


004
High school graduate or equivalent


005
Vocational, technical, or apprenticeship program--did not complete


006
Vocational, technical, or apprenticeship program--completed


007
Some college--less than one year


008
One year of college


009
Two years of college


010
Associate Degree


011
Three years of college


012
Four years of college but no degree


013
Bachelor's Degree


014
Post-Bachelor's


015
First Professional (e.g., DDS, JD, MD, etc.)


016
Post First Professional (work beyond first professional, but no additional degree)


017
Master's Degree


018
Post Master's Degree (work beyond master's, but no additional degree)


019
Sixth year degree (e.g., advanced certificate in education, etc.)


020
Post sixth year degree (e.g., advanced certificate in education)


021
Doctorate degree


022
Post doctorate degree



GEOGRAPHIC AVAILABILITY

Section 9

Instructions:  Select the units (001-156 or 999) where you wish to be considered for employment.  You must select at least one unit, however, you may select up to nine.  The unit listed is the site of the unit’s administrative office; the duty station may be at a remote location.  For each unit you select, enter the three-digit code in Blocks 1 through 9 of Section 9 and darken the corresponding oval under each digit.

Important:  Choosing 999 as one of your location codes DOES NOT mean you will be considered for all locations.  You will ONLY be considered AFTER normal selection procedures have turned up no qualified candidates.

NOTE:  Reference Appendix A (Green Handout) for specific Forest information, or visit our website at www.fs.fed.us/fsjobs
	 
	REGION 1

	001
	Smokejumper Base, Missoula, MT

	002
	Smokejumper Base, Grangeville, ID

	003
	Bitterroot NF, Hamilton, MT

	004
	Clearwater NF, Orofino, ID

	005
	Beaverhead/Deerlodge NF, Dillon, MT

	006
	Custer NF, Billings, MT

	007
	Flathead NF, Kalispell, MT

	008
	Gallatin NF, Bozeman, MT

	009
	Helena NF, Helena, MT

	010
	Idaho Panhandle NF, Coeur d'Alene, ID

	011
	Kootenai NF, Libby, MT

	012
	Lewis and Clark NF, Great Falls, MT

	013
	Lolo NF, Missoula, MT

	014
	Nez Perce NF, Grangeville, ID


	015
	Dakota Praries Grasslands, Bismarck, ND

	016
	RO, Missoula, MT (does not give consideration for Forest locations)

	 
	REGION 2

	017
	Arapaho & Roosevelt  NF, Ft. Collins, CO

	018
	Bighorn NF, Sheridan, WY

	019
	Black Hills NF, Custer, SD

	020
	Grand Mesa, Uncompahgre & Gunnison NF,  Delta, CO

	021
	Medicine Bow/Routt NF, Laramie, WY

	022
	Nebraska NF, Chadron, NE

	023
	Pike & San Isabel  NF, Pueblo, CO 

	024
	Rio Grande  NF,  Monte Vista, CO

	025
	San Juan NF, Durango, CO

	026
	Shoshone NF, Cody, WY

	027
	White River NF,  Glenwood Springs, CO

	028
	RO, Golden, CO (does not give consideration for Forest locations)


(Section 9 Continued)
	 
	REGION 6

	077
	North Cascades Smokejumper Base, Winthrop, WA

	078
	Redmond Smokejumper Base, Redmond, OR

	079
	Columbia River Gorge National Scenic Area, Hood River, OR

	080
	Colville NF, Colville, WA

	081
	Deschutes NF, Bend, OR

	082
	Fremont NF, Lakeview, OR

	083
	Gifford Pinchot NF, Vancouver, WA

	084
	Malheur NF, John Day, OR

	085
	Mt. Baker-Snoqualmie NF, Mountlake Terrace, WA

	086
	Mt. Hood NF, Sandy, OR

	087
	Ochoco NF, Prineville, OR

	088
	Okanogan NF, Okanogan, WA

	089
	Olympic NF, Olympia, WA

	090
	Rogue River NF, Medford, OR

	091
	Siskiyou NF, Grants Pass, OR

	092
	Siuslaw NF, Corvallis, OR

	093
	Umatilla NF, Pendleton, OR

	094
	Umpqua NF, Roseburg, OR (includes Wolf Creek CCC) 

	095
	Wallowa-Whitman NF, Baker City, OR

	096
	Wenatchee NF, Wenatchee, WA

	097
	Willamette NF, Eugene, OR

	098
	Winema NF, Klamath Falls, OR

	099
	RO, Portland, OR (does not give consideration for Forest locations)

	 
	REGION 8

	100
	Carribean NF, Palmer, Puerto Rico

	101
	Chattahoochee - Oconee NFs, Gainesville, GA

	102
	Cherokee NF, Cleveland, TN

	103
	Daniel Boone NF, Winchester, KY

	104
	Francis Marion-Sumter NF, Columbia, SC

	105
	George Washington-Jefferson NFs, Roanoke, VA

	106
	Kisatchie NF, Pineville, LA

	107
	Ouachita NF, Hot Springs National Park, AR

	108
	Ozark St. Francis NF, Russellville, AR

	109
	NF's in Alabama, Montgomery, AL

	110
	NF's in Florida, Tallahassee, FL

	111
	NFs in Mississippi, MS

	112
	NFs in North Carolina, Asheville, NC

	113
	NFs in Texas, Lufkin, TX

	114
	Savannah River Institute, New Ellenton, SC

	115
	Land Between the Lakes NF, Golden Pond, KY

	116
	RO, Atlanta, GA (does not give consideration for Forest locations)

	 
	REGION 9

	117
	Allegheny NF, Warren, PA

	118
	Chequamegon NF, Park Falls, WI

	119
	Chippewa NF, Cass Lake, MN

	120
	Green Mountain-Finger Lakes NF, Rutland, VT

	121
	Hoosier NF, Beford, IN

	122
	Hiawatha NF, Escanaba, MI

	123
	Huron-Manistee NF, Cadillac, MI

	124
	Mark Twain NF, Rolla, MO

	125
	Midewin National Tallgrass Prairie, Wilmington, IL

	126
	Monongahela NF, Elkins, WV

	127
	Nicolet NF, Rhinelander, WI

	128
	Ottawa NF, Ironwood, MI

	 
	REGION 3

	029
	Apache-Sitgreaves, Springerville, AZ

	030
	Carson NF, Taos, NM

	031
	Cibola NF, Albuquerque, NM

	032
	Coconino NF, Flagstaff, AZ

	033
	Coronado NF, Tucson, AZ

	034
	Gila NF, Silver City, NM

	035
	Kaibab NF, Williams, AZ

	036
	Lincoln NF, Alamogordo, NM

	037
	Prescott NF, All Units - Prescott, AZ

	038
	Santa Fe NF, Santa Fe, NM

	039
	Tonto NF, Phoenix, AZ

	040
	RO, Albuquerque, NM (does not give consideration for Forest locations)

	 
	REGION 4

	041
	Smokejumper Base, McCall, ID

	042
	Ashley NF, Vernal, UT

	043
	Boise NF, Boise, ID

	044
	Bridger-Teton NF, Jackson, WY

	045
	Caribou - Targhee NF, St. Anthony, ID

	046
	Dixie NF, Cedar City, UT

	047
	Fishlake NF, Richfield, UT

	048
	Humboldt-Toiyabe NF, Sparks, NV

	049
	Manti-Lasal NF, Price, UT

	050
	Payette NF, McCall, ID

	051
	Salmon/Challis NF, Salmon, ID

	052
	Sawtooth NF, Twin Falls, ID

	053
	Uinta NF, Provo, UT  

	054
	Wasatch-Cache NF, Salt Lake City, UT

	055
	Geospatial Service and Technology Center, Salt Lake, UT

	056
	RO, Ogden, UT (does not give consideration for Forest locations)

	 
	REGION 5

	057
	Smokejumper Base, Redding, CA

	058
	Angeles NF, Arcadia, CA

	059
	Cleveland NF, San Diego, CA

	060
	Eldorado NF, Placerville, CA

	061
	Inyo NF, Bishop, CA

	062
	Klamath NF, Yreka, CA

	063
	Lake Tahoe Basin Management Unit, South Lake Tahoe, CA

	064
	Lassen NF, Susanville, CA

	065
	Los Padres NF, Goleta, CA

	066
	Mendocino NF, Willows, CA

	067
	Modoc NF, Alturas, CA

	068
	Plumas NF, Quincy, CA

	069
	San Bernardino NF, San Bernardino, CA

	070
	Sequoia NF, Porterville, CA

	071
	Shasta-Trinity NF, Redding, CA

	072
	Sierra NF, Clovis, CA

	073
	Six Rivers NF, Eureka, CA

	074
	Stanislaus NF, Sonora, CA

	075
	Tahoe NF, Nevada City, CA

	076
	RO, Vallejo, CA (does not give consideration for Forest locations)


     (Section 9 Continued)

	129
	Shawnee NF, Harriburg, IL

	130
	Superior NF, Duluth, MN

	131
	Wayne NF, Athens, OH

	132
	White Mountain NF, Laconia, NH

	133
	RO, Milwaukee, WI (does not give consideration for Forest locations)

	 
	REGION 10

	134
	Chugach NF, Anchorage, AK

	135
	Tongass NF, Ketchikan, AK

	136
	RO, Juneau, AK (does not give consideration for Forest locations)

	 
	Research Stations

	137
	North Central Research Station (throughout Midwest)

	138
	North Central Station-Forest Inventory and Analysis (throughout Midwest)

	139
	Forest Products Lab, Madison, WI

	140
	Northeastern Research Stations (throughout Northeast)

	141
	Pacific Northwest Research Station, Alaska Locations

	142
	Pacific Northwest Research Station, Oregon Locations


	143
	Pacific Northwest Research Station, Washington Locations

	144
	Pacific Southwest Research Station, California Locations
(All other locations not listed in #150-156)

	145
	Pacific Southwest Research Station, Hawaii Locations

	146
	Southern Research Staiton (Westside TX, AR, LA)

	147
	Southern Research Station (Eastside GA, NC, SC, AL, MS, VA)

	148
	Rocky Mountain Research Station, Fort Collins, CO

	149
	Northeastern Area, State and Private Forestry, Newtown Square, PA

	150
	PSWRS Albany, CA

	151
	PSWRS Arcata, CA

	152
	PSWRS Davis, CA

	153
	PSWRS Fresno, CA

	154
	PSWRS Placerville, CA

	155
	PSWRS Redding, CA

	156
	PSWRS Riverside, CA

	 
	

	999
	Used when original location code receives no or few applicants


ME AND ADDRESS DATA

Sections 10 through 16

Section 10
Instructions:  Enter your legal name in the boxes provided and darken the appropriate oval under each letter.

Section 11

Instructions:  Enter your social security number in the boxes provided and darken the appropriate oval under each digit.

Section 12

Instructions:  Enter your daytime phone number in the boxes provided and darken the appropriate oval under each digit.   Do not mark "Day", "Night" or "Either" under Contact Time.
Section 13

Instructions:  Enter your mailing address (street or Post Office box) in the boxes provided and darken the appropriate oval under each digit and/or letter.  Leave a blank column between your street number, name, etc.
Section 14

Instructions:  Enter the city of your mailing address in the boxes provided and darken the appropriate oval under each letter.

Section 15

Instructions:  Enter the two character state abbreviation of your mailing address in the boxes provided and darken the appropriate oval under each letter.  If your address is outside of the USA, leave this section blank.
Section 16

Instructions:  Enter the zip code of your mailing address in the boxes provided and darken the appropriate oval under each digit.

REMINDER:  Use only a #2 pencil and DO NOT FOLD, tear or otherwise damage your Form C
(Please Continue)
OCCUPATIONAL QUESTIONS
Section 17

Instructions:  Follow the instructions given for each occupation.  Mark your responses in Section 17.  You must select at least one occupation, or you may select as many as you wish.  Make sure the number of the occupation you are responding to corresponds to the block number in Section 17.  

Important:  The experience and/or education you claim in this section will be verified and must be documented in your application (resume; list of college coursework -Appendix B or equivalent) package.  Education must be directly related to the position(s) for which you are applying.

Minimum Qualifications

All applicants must complete Block 1 of Section 17 

1.      From the responses below (A through F), select the one that most closely and accurately describes your work  

         experience and/or general education above the high school level.  Enter your response in Block 1 of Section 17.
A.       I do not have any work experience and I have not received a high school diploma.

B.     I have 3 months of full-time work experience or I have received a high school diploma.

C.     I have 6 months or more of full-time work experience and I have received a high school diploma.      

D.     I have successfully completed one full academic year of education above the high school level. 

E.     I have a combination of full-time work experience and I have successfully completed    

          education above the high school level.

F.     None of the above describes my work experience and/or general education or I have work 

          experience and/or education beyond what is listed above. 


Occupation Blocks

Use the following information for Blocks 2 through 8 of Section 17

NOTE:  Select the letter that best describes your experience/education.  You will not be considered for positions that are left blank.  You need only determine your grade level initially.  When you determine which letter below (B-I) meets your experience/education level, us the same letter throughout Blocks 2 through 8 to mark the occupation specialties of interest.  

A.       I do not wish to be considered for this occupation/specialty.  

If you selected A, you will not be considered for the specialty.

B.    (1)  I have at least six months of full-time general work experience and I have at least six months of full-    

            time specialized fire experience (wildland or structural).  OR 

(2) I have successfully completed two full years of education above the high school level with at least 12 

                  semester/18 quarter hours in related courses (listed on Appendix B).

If you selected B, you qualify at the GS-04 grad level.  Check Section 6 of this questionnaire; the lowest grade level you are willing to accept must be marked 4.  If you do not qualify, at a minimum, at the GS-04 level, you do not qualify for positions through this announcement.  Positions at the lower grade levels will be advertised by individual Forests.  Please check the Office of Personnel Management’s website www.usajobs.opm.gov/ for those positions. 

If you meet B(1), describe at least 6 months of full-time wildland/structural firefighting work experience and additional work experience (at least 6 months) to equal 12 months on your resume/application.

If you meet B(2), provide a completed Appendix B or a list of  coursework with your resume/application which substantiates your two years of education above high school with at least 12 semester/18 quarter hours of related coursework.  If selected, you must provide your transcripts to the Forest Human Resource Office.

(Please Continue)

(Section 17 Continued)
C. I have combination of specialized work experience (not to exceed 5 months) and at least one year of education above the high school level (with related coursework) leading to a degree.  Please complete the Experience/Education Combination Worksheet (Appendix C) provided before marking this block.

If you selected C, you qualify at the GS-04 grade level.  Check Section 6 of this questionnaire; the lowest grade level you are willing to accept must be marked 4.  If you do not qualify, at a minimum, at the GS-04 level, you do not qualify for positions through this announcement.  Positions at the lower grade levels will be advertised by individual Forests.  Please check the Office of Personnel Management’s website at www.usajobs.opm.gov/ for those positions.

Describe the specialized fire experience and months worked on your resume/application and provide a completed Appendix B or a list of the related coursework/credits you used to complete the experience/education combination worksheet (Appendix C).  If selected, you must provide your transcripts to the Forest Human Resource Office.
D. (1)  I have one or more years of full-time specialized wildland fire fighting experience at or equivalent to the GS-04 level.  Only wildland fire fighting experience is creditable at this level.  OR

(2)  I have successfully completed four full years of education above the high school level leading to a bachelor’s (or equivalent) degree with at least 24 semester/36 quarter hours in related courses (listed on Appendix B)                                                                                         

You qualify at the GS-05 grade level.  Check Section 6 of this questionnaire; the lowest grade level you are willing to accept must be marked no higher than a 5 for you to be considered for positions under this announcement.

If you meet D(1), describe at least 12 months of full-time wildland firefighting work experience at or equivalent to the GS-04 grade level on your resume/application.

If you meet D(2), provide a completed Appendix B or a list of coursework with your resume/application which substantiates your four years of education above high school with 24 semester/36 quarter hours of related coursework.  If selected, you must provide your transcripts to the Forest Human Resource Office.

E. I have a combination of specialized work experience at or equivalent to the GS-04 level and have completed at 

         least three years of education above the high school level with related coursework (listed on Appendix B) 

         leading to a degree.  Please complete the Experience/Education Combination Worksheet (Appendix D) provided 

         before marking this block.

You qualify at the GS-05 grade level.  Check Section 6 of this questionnaire – the lowest grade level you are willing to accept must be marked no higher than a 5 for you to be considered for positions under this announcement.

If you meet E, describe the specialized fire experience and months worked on your resume/application and provide Appendix B or a list of the related coursework/credits you used to complete the experience/education combination worksheet (Appendix D).  If selected, you must provide your transcripts to the Forest Human Resource Office.
F. (1)  I have one or more years of full-time specialized wildland fire fighting experience at or equivalent to the GS-05 level.  Only wildland fire fighting experience is creditable at this level.  OR

(2)  I have successfully completed a ½ year of full-time graduate study leading to a Masters in wildand fire science.

You qualify at the GS-06 grade level.  Check Section 6 of this questionnaire; the lowest grade level you are willing to accept must be marked no higher than a 6 for you to be considered for positions under this announcement.

If you meet F (1), describe at least 12 months of full-time wildland fire fighting work experience at or equivalent to the GS-05 grade level on your resume/application.

(Please Continue)

​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​(Section 17 Continued)
If you meet F(2), provide a list of graduate coursework with your resume/application which substantiates your 1/2 year of graduate level study leading to a Masters in wildland fire science.  If selected, you must provide your transcripts to the Forest Human Resource Office.
G.
(1)  I have one or more years of full-time specialized wildland fire fighting experience at or equivalent to the GS- 06 level.  Only wildland fire fighting experience is creditable at this level.  OR

(2) I have successfully completed one year of full-time graduate study leading to a Masters in wildland fire science.

You qualify at the GS-07 grade level.  Check Section 6 of this questionnaire; the lowest grade level you are willing to accept must be marked no higher than a 7 for you to be considered for positions under this announcement.  

If you meet G(1), describe at least 12 months of full-time wildland firefighting work experience at or equivalent to the GS-06 grade level on your resume/application.

If you meet G(2), provide a list of graduate coursework with your resume/application which substantiates your 1 year of graduate level study leading to a Masters in wildland fire science.  If selected, you must provide your transcripts to the Forest Human Resource Office.
H.
(1)  I have one or more years of full-time specialized wildland fire fighting experience at or equivalent to the GS-07 level.  Only wildland fire fighting experience is creditable at this level.  OR

(2) I have successfully completed 1½ years of full-time graduate study leading to a Masters in wildland fire science.

You qualify at the GS-08 grade level.  Check Section 6 of this questionnaire; the lowest grade level you are willing to accept must be marked no higher than a 8 for you to be considered for positions under this announcement.  

If you meet H(1), describe at least 12 months of full-time wildland firefighting work experience at or equivalent to the GS-07 grade level on your resume/application.

If you meet H(2), provide a list of graduate coursework with your resume/application which substantiates your 1 ½ year of graduate level study leading to a Masters in wildland fire science.  If selected, you must provide your transcripts to the Forest Human Resource Office.
I.
I have a combination of full-time specialized experience at or above the GS-06 level AND have successfully completed 
1 or more years of full-time graduate study leading to a Masters in wildland fire science.

You may qualify at the GS-07 level dependent on your months of specialized experience and graduate level wildland fire coursework.  OR  You may qualify at the GS-08 level dependent on your months of specialized experience and graduate level wildland fire coursework.  

Define your wildand fire experience at the GS-06 or 07 level and months worked at these levels AND provide a copy of your graduate level coursework leading to a Masters in wildland fire science.  We will determine the grade level based on this information.

(Please Continue)

​​​​​​​​​​​​​​​​​​​​​​​​​​​

     (Section 17 Continued)
Forestry Aid/Technician Occupations

Instructions:  Use the letter from B through I above, that most described your experience and/or education.  Mark this same letter in the following specialties for which you wish to be considered.  A sample of the duties for each position is provided below.  Marking letter A in any section is optional, but you will not be considered for positions that are left blank.

Enter your response(s) in Block(s) 2 through 8 of Section 17 on Form C. 

2. Hot Shot 
Interagency Hotshot Crews (IHC) are a national resource and are often dispatched to large fire incidents throughout the nation and may be dispatched to other countries if needed.  Serves as a crew member of a 20 person Interagency Hotshot Crew and performs many arduous fire activities including fire line construction, fire operations, mop-up of hotspots near fire perimeter, hiking to/from drop point with approximately 25-50 pound packs.  Participates in daily physical training when not on fire assignment.  Engages in fire suppression efforts utilizing Pulaski, shovel, McLeod, chainsaw, portable pumps and other specialized fire tools and equipment.  Fuels management activities may include prescribed burning, fuel break maintenance, building construction, facilities maintenance, range improvement, timber stand improvement (TSI), etc.  At grade GS-05, may be responsible for driving, leadership, and training duties.  Additionally, at grades GS-06 through GS-08, may be responsible for the safe, efficient, and effective management of hotshot module, including training, administration, supervision, fire suppression and other duties.

3. Handcrew

Serves as a crewmember or leader of a 5-20 person Forest fire crew and performs wildland fire suppression and fuels management activities.  Fire activities may include fire line construction, firing operations, mop-up of hotspots near fire perimeter, hiking to/from drop point with approximately 25-50 pound pack.  May participate in daily physical training.  Engages in fire suppression efforts utilizing Pulaski, shovel, McLeod, chainsaw, portable pumps and other specialized fire tools and equipment.  Fuels management activities may include prescribed burning, fuel break maintenance, building construction, facilities maintenance, range improvement, timber stand improvement (TSI), etc.  At grade GS-05, may be responsible for driving, leadership, and training duties.  Additionally, at grades GS-06 through GS-08, may be responsible for the safe, efficient, and effective management of handcrew module, including training, administration, supervision, fire suppression and other duties.  Commercial Driver’s Licenses (CDL) may also be required.  
4. Engine
At grade GS-04, engine crew members work with specialized firefighting equipment and perform many strenuous activities, including construction of fire line with hand tools and/or hose lays, burnout operations, and mopping up hotspots near the fire’s perimeter.  At grades GS-05 and above, may serve as engine driver/operator, in optimum utilization of water, foam, and water handling equipment.  Additionally at grades GS-06 through GS-08,may be responsible for the safe, efficient, and effective management of engine module, including training, administration, supervision, fire suppression and other duties.

5. Helitack
Serves as member or leader of a wildland fire suppression crew, which specializes in helicopter operations; helicopter operations may include loading helicopter cargo and completing manifests of crews and equipment being transported.  Crew members may land at or near a fire or rappel from a hovering helicopter in remote areas to construct helispots or to initial attack fires.  Build fireline using hand tools, chainsaws and support equipment.

6. Helishot
Serves as member or leader of a wildland fire suppression crew, which combines the skills and crew size of a Hotshot crew and a Helitack crew.  Helishots have the capability to perform on a hand crew, while at the same time conducting tactical and logistical helicopter operations.

 (Please Continue)

​​​​​​​​​​​​​​​​​​​​​​​​​​​

     (Section 17 Continued)
7. Fire Prevention/Patrol
Serves as a fire prevention technician, establishing contact with forest users, visitors, and local residents.  Informs the public of fire danger, advises of precautions to prevent occurrence of destructive fires, and explains pertinent laws and regulations.  Fire prevention technicians may be required to perform suppression activities, such as initial attack.  May perform supervisory responsibilities at the higher grade levels.  May perform public speaking presentations utilizing audio and/or visual equipment.

8.  Fuel
Performs fuel management duties, including prescribed burning, collecting fuel inventory data, hand and machine piling and other brush disposal techniques.  Gathers data and records information on fuel types, weather conditions, fire behaviors, and status of work accomplished.  At grades higher than a GS-05, duties may include providing technical assistance in planning, coordinating, and executing fuels management and prescribed fire programs and/or be responsible for supervision and direction of the fuels treatment program.

Blocks 9 through 39

Instructions:  Leave blank.  Any marks made in blocks 9 through 39 of Section 17 will be ignored.
Blocks 40 through 82

Knowledge, Skills, and Abilities

Instructions:  For each task identified below (40-82) darken the oval (A - E) that most closely and accurately describes your Knowledge, Skill, or Ability level in that task.  Do not darken more than one oval for any task.  If you darken more than one oval we will not be able to scan your application package.  Enter your responses in Blocks 40 through 82 of Section 17.

Darken Oval          Level Description
A
if
You do not know about this.

B
if
You know something about this, but you have not done it.

C
if
You have done this under close supervision.


D
if
You have done this independently with the advice of someone else only when encountering 

                                   difficult or unusual problems.

E
if
You have done this independently, or you have been responsible for training others 

                       in this.                         

Occupational Questions

40. Manual skill and coordination to use hand tools such as axe, shovel, Pulaski, or McCleod to build fire line and extinguish burning material.

41. Ability to use and maintain power tools such as portable pumps and chain saws to build fireline and extinguish burning material.  

42. Skills in the use and maintenance of hand tools such as axe, shovel, Pulaski, McCleod, and drip torches, and power tools such as portable pumps and chain saws to build fire line and extinguish burning materials.

43. Basic knowledge of engine operation and pumping mechanisms to ensure equipment is operated in a safe, efficient manner.  

44. Knowledge of safety practices to prevent injury and loss of life.  

45. Skilled in the use of chain saws for bucking, limbing, and felling trees.  NOTE:  Applicants who are not currently certified by the Forest Service in the safety of a chain saw will be required to pass a test and obtain Forest Service certification within two weeks of employment.

46. Skill to drive fire engine over marginal roads and to operate pumps.

47. Skill in using water-handling equipment such as hoselays, foam, and applicances for wildland and urban interface situations.

48. Ability to accurately describe and report basic fire-influencing facts such as current wind speed and direction, occurrence and frequency of lightning, and other weather conditions.  

49. Knowledge of fire behavior including causes of fire, influence of weather, topography and fuels in order to maximize effectiveness of water applications and know where to locate fire lines.

50. Ability to observe and preserve physical evidence of fire ignitions.

51. Knowledge of technical principles and practices concerning hazardous fuels reduction and fuels inventory in order to accomplish assigned activities and complete project work. 

52. Ability to assist in the development and implementation of a comprehensive physical training program to enhance the ability of crewmembers to perform the required arduous firefighting duties.  

53. Knowledge of fire suppression techniques, methods and conditions to be able to accurately analyze complex fire circumstances, determine when additional forces may be needed, or determine when circumstances warrant withdrawal of crew to safe locations.

54. Knowledge of tactical methods and techniques for use of water in controlling and mopping-up fires in order to efficiently and effectively accomplish operations where water is in short supply.

55. Detailed knowledge of the methods and procedures assosicated with wildfire suppression to resolve a full range of irregular or problem situations when suppressing wildland fires.  
56. Demonstrated ability of fire suppression techniques, methods and conditions to be able to make assignments to crewmembers, accurately evaluate rapidly changing fire circumstances, determine when additional forces may be needed, or determine when circumstances warrant withdrawal of crew to safe locations.

57. Knowledge of work procedures and practices in working with helicopters.
58. Ability to accurately analyze complex fire circumstances, develop fire attack strategies, and provide accurate reports, i.e., fire circumstances with multiple resources, values at risk with limited chance of success.  

59. Ability to administer fire management cooperative agreements and contracts related to helicopters and fuels/forestry related projects.  

60. Ability to independently gather, analyze, and interpret natural resource management data for the development of fuels treatment and/or burn plans.   

61. Specific technical firefighting knowledge such as, but not limited to, fire engine and pump operations, hand crew operations and/or helicopter operations to enable the incumbent to function in assigned capacities and to lead others in those duties if necessary.
62. Knowledge of air operations, rappelling, helicopter capabilities and limitations, helicopter contracts, load balance and capacity, load calculating, and manifesting of personnel and equipment.

63. Ability to recognize fire hazards in order to carry out technical assignments in fire prevention.

64. Knowledge of Federal fire prevention laws and regulations in order to observe infractions and take appropriate action. 

65. Knowledge of work procedures and practices in working with helicopters to communicate to both helicopters and crew members using the proper fire terminology via two-way, programmable radio.

66. Skill in planning and coordinating complex multiple aircraft air operations in tactical and logistical operations. 

67. Skill in use and maintenance of helitorch, Premo Mark III plastic spheres dispenser, rappelling equipment, medi-vac equipment, long line/remote hooks, and infrared detection equipment.

68. Knowledge of FAA helicopter and aviation safety regulations, policies, and procedures and skill in interpreting technical material.

69. Knowledge of and ability to operate fire engine hydraulic systems, foam and chemical application systems, including effect of elevation, friction loss, pressure, etc., pumping mechanisms, hose thread and apparatus differences, and operating procedures to lay hose and to operate equipment for peak utilization.  

70. Skill in using standard forestry practices and techniques to perform fuels management duties, including fuels types, fire behavior, weather monitoring systems, smoke management, and prescribed burning procedures.

71. Knowledge of fire ecology, fire behavior, fire hazard, risk analysis, fuel volume and flammability assessment, and firefighting techniques to develop plans and programs for fuels management.

72. Knowledge of fire ecology, fire behavior, fire hazard, risk analysis, and firefighting techniques to develop plans and programs for fire prevention/suppression. 
73. Practical knowledge of land use and resource management practices and policies.
74. Ability to plan and assign work to subordinates to best utilize skills and balance workload, check on work progress, correct unsafe or incorrect procedures, check work for adequacy, answer procedural questions of crew, insure that tools and equipment are available, resolve minor complaints, and insure crew needs are met.  

75. Knowledge of supervisory methods, personnel practices and procedures.

76. Ability to plan, schedule, organize, and execute fire pre-suppression, mobilization, suppression, fuel treatment operations, prescribed burns, and project work plans.

77. Ability to lead and direct a fire suppression module and/or prescribed fire personnel on an incident based on objectives, policies, performance and safety.  

78. Ability to provide technical information to subordinates about specialized equipment and techniques for suppression and project work.  

79. Ability to make technical decisions involving defining and implementing appropriate strategy and tactics recognizing and reacting to changes in predicted weather and fire behavior, topography and fuel types, and adapting planned strategies and tactics to identify and relocate fire lines, escape routes and safety zones.

80. Ability to implement a comprehensive physical training program to enhance the ability of crew members to perform the required arduous firefighting duties. 

81. Knowledge of program management, supervision, personnel practices and regulations, incident business management regulations and procedures, and incident command system organization to implement procedures relative to personnel, administration of crew time and compensation, procurement, and travel policies within an assigned budget.

82. Knowledge and ability to operate complex communication hardware including multichannel two way radios with numerous programmable frequencies and computers for accessing fire weather and fire modueling programs, and global positioning system units.  
Blocks 83 through 90

Instructions:  If you meet the following criteria, darken oval “ F ” in Blocks 83 through 90 of Section 17.
83. I have received a certificate or other indicator of successful completion of the National Fire Academy or trade or   

     vocational program that is directly related to wildland firefighting.

84. I have a grade point average of at least 2.7 on a 4 point scale or equivalent for at least 24 semester hours or 

     equivalent of wildland firefighting coursework above the high school level.

85. I have completed all the requirements for a degree or will do so within 9 months (high school, 2 year, 4 year) AND I have a GPA of 2.7 or above for all completed courses.

86. I have completed all the requirements for a degree or will do so within 9 months (high school, 2 year, 4 year) AND I have a GPA of 2.7 or above for the final two years of high school or college.
87. I have completed all the requirements for a degree or will do so within 9 months (high school, 2 year, 4 year) AND I have a GPS of 3.0 or above in a major field of study for all courses in my major.
88. I have completed all the requirements for a degree or will do so within 9 months (high school, 2 year, 4 year) AND I have a GPA of 3.0 or above in major field of study completed during the last two years of a four year curriculum.
89. I have completed all the requirements for a degree or will do so within 9 months (high school, 2 year, 4 year) AND I am a member of a National Honorary Scholastic Society.
90. I have completed all requirements for an advanced degree in wildland fire science or in an area related to fire science.
NOTE:  If you marked yes to blocks 83 through 90 above, and are selected for a position, you will be required to provide information to support your claim prior to finalization of a job offer.

Blocks 91 through 160

Instructions:  Leave blank.  Any marks made in blocks 91 through 160 of Section 17 will be ignored.  Proceed to Section 18.
JOB PREFERENCE

Section 18

Blocks 1 through 23

Conditions of Employment/Conditions of Hire/ Selective Factors

Instructions:  For each criteria listed below, indicate whether you meet the criteria by darkening the corresponding oval.  If you do not meet the criteria, do not darken the oval.  Enter your responses in Blocks 1 through 23 of Section 18.  NOTE:  Any marks made in Blocks 24 through 70 of Section 18 will be ignored.

Level Description:

Darkened Oval = Yes, I meet the criteria.

Blank, Undarkened Oval = No, I do not meet the criteria.

Conditions of Employment:

1. Skilled in the use of chain saws for bucking and limbing trees. 

      2.  I currently possess a Commercial Driver's License (CDL) endorsement or am able to obtain one within 90 

           days of employment.  NOTE:  Applicants selected for positions requiring a CDL will be subject to pre-appointment

           and random drug testing.

3. I will be able to pass the Work Capacity Test within the time allotted after employment OR I have passed the Work Capacity Test within the last 52 weeks.  

(Please Continue)

(Section 18 Continued)
Conditions of Hire:
4. Respond YES if you meet one of the following:  I was born AFTER January 1, 1966.  OR  I am currently serving     in a Primary Permanent Firefighter Position; a SF-50b must be submitted documenting this status.  NOTE:  If you were born prior to January 1, 1966, you will need to submit appropriate paperwork to verify you meet Maximum Entry Age (MEA) criteria.  Samples of documentation to verify MEA are listed in the vacancy announcement section on How and Where to Apply.  If you will be reaching your 37th birthday in 2002, you will be required to show proof of previously covered service if you turn 37 prior to initial appointment. 

Selective Factors:
If you mark yes, address the experience on your resume/application.

5. Skill in structural or wildland fire suppression methods and techniques such as that gained working full time as a firefighter for at least one season (one season is generally defined as three months).

6. Skill in wildland fire suppression methods and techniques such as that gained working full time as a wildland firefighter for at least one season (one season is generally defined as three months).

7. Ability to lead or direct a fire suppression module.

8. Knowledge of helicopter operations with acquired skill in work procedures and practices such as gained through loading helicopters, making load calculations , and preparing manifests of equipment and people.

9. Knowledge of helicopter policies and procedures such as FAA Helicopter and aviation safety regulations.

10. Skill in rappelling procedures.

11. Ability to supervise and utilize personnel practices.

12. Ability to provide formalized or on-the-job training in wildland fire suppression and related safety issues.

13. Ability to strategize methods and tactics pertinent to large wildland fire suppression actions.

14. Knowledge of fuels management practices and procedures related to prescribed fire projects and fuels treatment projects.

15. Skill in operating a fire engine with manual transmission.

16. Skill in operating engine hydraulic systems.

Appointment Authorities:  Blocks 17-21 correspond to current or past Permanent Federal Employees.   Employees who have held temporary or Term appointments should mark NO in blocks 17-21.  NOTE:  In order to be eligible, a SF-50b “Notification of Personnel Action” which indicates proof of competitive status must be included with your application package. 

17. Are you currently on the Reemployment Priority Listing?

18. Are you eligible for CTAP (Career Transition Assistance Program) or the ICTAP (Interagency Career Transitions Assistance Program)?

19. I am currently employed on a career or career-conditional appointment.  

20. I am applying for consideration for reinstatement (grade previously held on a permanent appointment).
21. I am applying for consideration for promotion as a reinstatement eligible.  NOTE:  This is not rehire eligibility which temporary employees receive upon termination.
Veteran Appointment Authorities:  In order to be eligible, applicant must submit Member 4 copy of 

DD-214 verifying required length of service and honorable discharge.  
22. Are you applying for employment under the provisions of the Veterans Employment Opportunity Act? 

23. Are you applying for consideration under the provisions of the Veterans Readjustment Act?

(Please Continue)
(Section 18 Continued)

Blocks 24 through 70
Instructions:  Leave blank.  Any marks made in blocks 24 through 70 of Section 18 will be ignored.  Proceed to Section 19.

SECTIONS 19 THROUGH 26

Section 19

NOTE:  The title of this section (Languages) on the scannable form does not correspond to the information 

             you are requested to provide.

Instructions:  Indicate your beginning date of availability in this area.  Enter the 2-digit month (i.e. 01, 02, etc.) you are available to begin work in column 1 and darken the appropriate oval under each digit.  Leave column 2 and 3 blank.  Any marks made in these columns will be ignored.

Section 20

Instructions:  Enter your date of birth in the date block and darken the appropriate ovals under each digit.
Section 21

Instructions:  Leave blank.  Any marks made in this section will be ignored.
Section 22

Instructions:  Leave blank.  Any marks made in this section will be ignored.
Section 23

Instructions:  Darken the oval that describes your Veteran Preference Claim.  If you claim 5 or 10-point preference you must provide proof with your application package.  If you do not provide proof, your preference claim cannot be honored.  
NOTE:  The Defense Authorization Act for Fiscal Year 1998 (Public Law 105-85) of November 18, 1997, contains a

            provision, which accords veterans' preference to everyone who served on active duty during the period beginning 

            August 2, 1990, and ending January 2, 1992 (Gulf War period).

Section 24

Instructions:  The background information section is self-explanatory.  Darken the "Y" or "N" oval as appropriate for each of the four questions.

Section 25

Instructions:  Indicate your dates of military service and darken the appropriate oval under each digit. 
Section 26

Instructions:  The signature/date section is self-explanatory.  Read the certification carefully, sign and date in the spaces provided.

End of instructions; please refer to the Application Package Checklist.
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Sections 10 through 16
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