2002 Permanent Fire FSJOBS-02-D001


United States Department of Agriculture

Forest Service
Vacancy Announcement Number: FSJOBS-02-D001     Date:  December 3, 2001
2002/2003 Permanent Employment
For National Fire Plan

The Forest Service has Legislative authority to recruit and fill Permanent (Career-Conditional) and TERM appointments under the USDA Demonstration Project.  Under this Project, interested individuals need not have present or previous status as a Federal employee in order to apply.  This announcement is being advertised concurrently under the Forest Service Merit Promotion FSJOBS-02-M002.  

NOTE:  THIS ANNOUNCEMENT WILL CLOSE SEPTEMBER 30, 2003.  INDIVIDUALS WHO ARE CURRENTLY ACTIVE NEED NOT RE-APPLY.

Opening Date:  December 3, 2001

Closing Date:  September 30, 2003    Positions being filled for Round 17 and for the Final Closing Date will be listed on our website at www.fs.fed.us/fsjobs.  In order to be considered for Round 17, the application must be received in the ASAP Office by 9/08/03.  Applications received after 9/08/03 will be considered for the final round.  Applications for the final round must be received or postmarked by 9/30/03.  You need apply only once.  You will be considered in the final round unless you are selected or withdraw your application.  The last cut-off dates include:


Round #
Cut-off Date



Round 17
09/08/2003

Final Closing
Must be postmarked by 9/30/03


Title/Series: GS-0462 -Forestry Technicians in the following specialty areas:
Hotshot

Handcrew

Engine


Fuels

Helitack

Helishot


Fire Prevention/Patrol

NOTE:  The number of positions to be filled will be dependent upon individual unit’s needs.  More site specific information such as target grade level, tour of duty, bargaining unit status, and location can be obtained from our website at www.fs.fed.us/fsjobs beginning December 18, 2001.

Grade/Pay: 

GS-04 – 9.40 per hour    GS-05 – 10.52 per hour    GS-06 – 11.72 per hour    GS-07 – 13.03 per hour 

GS-08* – 14.43 per hour  

*Only Region 5 units (California Forests) will be filling positions at the GS-08 level through this announcement.  GS-08 positions in other Regions will be filled individually by Forest; applicants must apply directly to the specific vacancy announcement, which will be posted at www.usajobs.opm.gov/ 

NOTE: Pay rates listed above are the current base pay rates as of 11/5/2001.  Local rates may be higher.  See the OPM website at:  http://www.opm.gov/oca/03tables/html/RUS_h.asp for additional information on pay rates.  Employees in Alaska receive a 25% cost of living allowance. Firefighter positions in Southern California receive a special salary rate. 

Promotion Potential:  Promotion potential will vary with the position.  If filled at a lower grade, promotion through the target grade may be noncompetitive subject to completion of performance and time-in-grade requirements.

Area of Consideration:  Nationwide.   

Who May Apply:  Any United States citizen 18 years and older may apply.  Applicants covered by the United States Department of Agriculture (USDA) Career Transition Assistance Program (CTAP) or Intergovernmental Career Transition Assistance Program (ICTAP) may apply and will be given priority consideration if determined to be well qualified for the position.  

Locations:  Forest Service units in Regions 1 through 9 are participating for the series and grade levels listed.  Forest and District locations and phone numbers are described in Appendix A.  
Major Duties:  Vary according to each position.  Sample duties are listed under the Instructions for Completing the Qualifications and Availability Form (Form C, Section 17) of this announcement.  

Tour of Duty:  These are permanent positions with varying tours of duty and may include weekend work.  Some positions may have irregular and protracted hours of work.  Tours of duty include full-time or less than full-time (guaranteed a minimum of 13 pay periods full-time employment).  See Note under Title/Series.

Qualification Standards:  The Office of Personnel Management's (OPM's) Qualification Standards for General Schedule Positions will be used to determine applicant's minimum qualifications.  The OPM qualification standards for positions being filled through this vacancy announcement are: 

	Grade Level
	General Experience
	Specialized Experience
	Or Education

	GS-04
	6 months
	6 months
	2 years above high school with courses related to the position

	GS-05 
	none
	1 year at least equivalent to the GS-04 grade level
	4 year course of study above high school leading to a bachelor’s degree with courses related to the position

	GS-06 


	none
	1 year at least equivalent to 

 the GS-05 grade level
	½ year course of graduate education with related courses

	GS-07


	none
	1 year at least equivalent to the GS-06 grade level
	1 year of graduate education with courses related to the position

	GS-08


	none
	1 year at least equivalent to the GS-07 grade level
	1½ years of graduate education with courses related to the position


· General experience is defined in this announcement as ANY work experience.
· Specialized experience is described as wildland firefighting experience for positions GS-05 and above.  Structural or wildland firefighting is creditable as specialized experience for the GS-04 level.   

· Part-time Experience is pro-rated in crediting experience.  For example, an employee working 20

     hours per week for a 12-month period should be credited with 6 months of experience.  Creditable  

     experience is determined on the basis of hours in a pay status (excluding overtime).

· When there is no position in the normal line of progression in an organization that is one grade lower than the position being filled, it is permissible to credit experience at the lower grade to the next higher grade for inservice applicants.  “Inservice applicant” is defined as any candidate with current or prior Federal competitive or excepted service.

NOTE:  Applicants may meet the above qualification requirements based solely on experience, solely on education, or a combination of experience and education.  

Selective Factors/Conditions of Employment:  Some positions require selective factors/conditions of employment.  Applicants must meet the qualification standards listed above, the position’s selective factor(s), and the conditions of employment to be considered fully qualified.  Selective factors/conditions of employment are listed under the Instructions for Completing the Qualifications and Availability Form (Form C, Section 18) of this vacancy announcement.  Applicants must identify whether they meet or do not meet these.

Citizenship and Age Requirements:  All applicants must be citizens of the United States.  Applicants must be at least 18 years of age to be employed in a hazardous position.

Firefighter Retirement Coverage:  These are primary or secondary firefighter positions under provisions of 5 U.S.C. 8336(c){CSRS} and 5 U.S.C. 8412(d){FERS}.  Persons making their first entry into a firefighter position under these authorities cannot be selected if they have reached age 37.  Persons already in covered secondary positions or persons with previous approved service who apply for a primary position cannot be considered if their age at reentry into the primary position is 37 after subtracting from their current age their years of covered service in approved positions that meet the requirement for FERS retirement.  Effective January 20, 2001, only years of covered service that is creditable or potentially creditable toward retirement may be subtracted.  The burden is on the applicant to prove they served in approved positions (letter from previous agencies, ruling from OPM, official position description, etc.) citing primary firefighter coverage.  This proof must be submitted with your application. 

Probationary Period:  Selected individuals will be subject to a one-year probationary period, which is the final step in the examining process.  During this time period, employee's conduct and performance will be monitored in order to determine if employee will be retained.  

Supervisory Probationary Period (only for positions with supervisory in the title):  Selected individual will be subject to a one-year supervisory probationary period unless they have previously met this requirement.  Prior supervisory and/or managerial experience may be creditable towards meeting the one-year requirement.

How and Where to Apply: The following information MUST be submitted to evaluate applicant qualifications and to determine if applicants meet legal requirements for Federal employment.

1.  Experience/Employment Information:  OF-612, Optional Application for Federal Employment Form, resume, or any written format of your choosing as long as it contains the following information:  We have attached a format that contains this information as an option.

NOTE:  This information cannot exceed four (4) pages (front and back would count as 2 pages).  

If not typewritten, use black/blue ink on all material, as it will be scanned into our system.  Please DO NOT submit additional pages only the first four (4) resume pages will be scanned and provided to supervisors for review.  

(a) Job Information:  Vacancy Announcement Number should be included on all pages of the application package.

(b) Personal Information:  Full name, mailing address, day and evening phone numbers, social security number, country of citizenship, veterans’ preference, reinstatement eligibility, and highest Federal Civilian grade held.  E-mail address is optional.

(c) Education:  Name, city, state of high school, and date of diploma or GED.  Name, city, state of college/university, majors, and type and year of degree(s) received.

(d) Work Experience:  Job title, duties and accomplishments, employer’s name and address, supervisor’s name and phone number, starting and ending dates, hours per week and salary.  For maximum credit, include month/day/year on your dates.  Provide this information for your paid and non-paid work experience related to the position for which you are applying.  Include enough time worked toward general experience in addition to specialized work experience related to the position to ensure you meet the Qualification Standards as described in this announcement.  Indicate percentage of time spent on duties, if you performed mixed duties, e.g. fire/timber.  Also indicate if we may contact your current supervisor.

(e) Other Qualifications:  List of job related training courses, skills, certificates, licenses, honors/awards, or special accomplishments.  DO NOT send originals or copies of the above-specified documents, as they are not scanned for supervisors review.

NOTE:  Failure to provide all of the above information may eliminate you from consideration. 

2.  Qualifications & Availability Form (Form C):  You must respond on the scannable form provided (Form C) by mail.  No copy or faxes can be accepted.
The following documents can be submitted in addition to the four (4) page resume.

3.  Burden of proof for firefighting entry age eligibility:  If you have reached or will be reaching your 37th birthday within this hiring period, you will be required to show proof of previously covered service.  Persons with previous approved service who apply for a primary position cannot be considered if their age at reentry into the primary position is not under 37 after subtracting from their current age their years of covered service in approved positions.  Acceptable forms of proof include:  an official ruling on coverage from the head of your current and/or previous Agency(s); a copy of a Summary of Work Experience approved by an Employment Officer; and/or copies of personnel actions (SF-50b’s with copies of AD-332’s with position description showing coverage approval under 5 USC 8412(d) or 5 USC 8336(c).  Any and all documents must cite approval of primary or secondary coverage, and to and from dates employed in the approved positions.  Most temporary time after December 31, 1988, is not potentially creditable toward retirement eligibility.  

4.  A copy of form DD-214, Certificate of Release or Discharge from Active Duty, or other proof of eligibility, if claiming 5-point veterans' preference must be submitted.  Attach an SF-15, Application for 10-Point Veteran Preference, plus the proof required by that form, if claiming 10-point veterans' preference.  Veterans' preference will not be granted without proper documentation
5.  If qualifying based on education, a list of related coursework with semester/quarter hours must be submitted.  A sample sheet (see Appendix B) is included for your convenience.  To be credited, the list of related coursework must be included with the application package.  If selected, you will be required to provide transcripts to the Forest’s Servicing Human Resource Office prior to entering on duty.  

6.  Federal employees seeking CTAP/ICTAP eligibility must submit proof with the application package that they meet the requirements of 5 CFR 330.605(a) for CTAP, and 5 CFR 330.704 for ICTAP.  This includes a copy of the agency notice, a copy of their most recent performance rating and a copy of their most recent SF-50 noting current position, grade level, and duty location.   

7.  Applicants who you are current or former employees of the D.C. Department of Correction (DC DOC) in receipt of a RIF or separation notice from the Lorton, VA, complex need only be basically qualified for positions applied for to receive priority selection consideration.  You must submit a copy of the RIF separation notice or Certificate of Expected Separation (CES) and current (or last) performance rating of record of at least fully successful or equivalent along with your application package.  

Important:
Use of postage-paid Government agency envelopes to file job applications is a violation of Federal laws and regulations.  Applications submitted in Government postage-paid envelopes will not be considered.  The Forest Service assumes no responsibility for the delivery of applications.  It is the responsibility of the applicant to ensure receipt of their application, regardless of the method used.  Applicants who do not provide the information requested in this vacancy announcement will not be considered for employment.  Incomplete application packages will not be returned. It is the applicant's responsibility to retain a copy of his/her application package.

General Information:  Mail completed forms to:

USDA Forest Service  FSJOBS-02-D001

Automated Staffing Application Program

1387 S. Vinnell Way

Boise, ID   83709

For additional information about how to apply, contact one of the following:

Website:  www.fs.fed.us/fsjobs      E-mail: fsjobs@fs.fed.us
Voice:  (877) 813-3476   Fax:  (208) 373-4285   TTY/TDD:  (866) 868-8354

Method of Referral:  Current USDA employees certified as surplus or displaced in the commuting area under the USDA CTAP or ICTAP will be given priority consideration.

Applicants will be evaluated and referred based on their experience, education, and/or training as it relates to the position being filled.  Applicants meeting the basic qualification standards for the position will be further evaluated using three threshold criteria: (1) above-average academic achievement (2) quality experience (3) high ability.  It is necessary for an applicant to meet only one of the three criteria for placement into the quality group.

Applicants will be notified of their selection by phone, letter, or e-mail.  Applicants who accept a job offer will lose further consideration for all employment covered by this vacancy announcement.  To be considered for employment after accepting an offer, you must submit another complete application packet as described above. 

Work Capacity Test (applies to all applicants):  The Forest Service and other Federal agencies adopted the Work Capacity Test (WCT-Pack Test) as a method for assessing employee’s fitness levels for fire qualifications for most of the positions covered by this announcement.  If the position engages in wildland firefighting activities it is a requirement to take and pass the WCT-Pack Test.  Permanent personnel required to pass a WCT for their jobs will be provided three (3) chances to pass the required test before permanent action is initiated to address their fitness limitations.  This announcement constitutes the required 30 days advanced notice for testing requirements.  For further information, contact our website at www.fs.fed.us/fsjobs.

NOTE:  Arduous fitness (WCT-Pack Test) will consist of completing a three-mile hike, within forty-five minutes, while carrying a forty-five pound pack.  Therefore, it is strongly encouraged to consult with a physician and begin training at least four weeks prior to undergoing the WCT-Pack Test.  Once you are cleared to begin training, here is what you’ll need:
· Adequate footwear that will protect feet and ankles while testing.
· Comfortable clothing
· A comfortable, well-fitted pack
· A safe place to train
Start training at least 4 to 6 weeks before you are scheduled to take the test.  For work hardening, you may want to train in the boots you will wear on the job.  Ankle-height hiking or sport shoes should be worn during the test for ankle protection.

Begin by hiking a 3-mile flat course without a pack.  When you can cover the course in less than 45 minutes, add a pack with about 25 pounds.  Increase the weight until you can hike 3 miles in 45 minutes while carrying 45 pounds.

Also, hike hills with a pack to build leg strength and endurance.  Jog the flat course without a pack to build aerobic fitness.  Do over the distance for stamina, and cross-train with mountain biking and weights to build endurance and strength.

Information Specific to the Position Being Filled:  More site specific information such as target grade level, tour of duty, bargaining unit status, government housing, day care, and location can be obtained from our website at www.fs.fed.us/fsjobs beginning December 18, 2001.  Please check our website.

· Bargaining Unit Status:  Will vary by location and position.  

· Government Housing:  Government housing may be available at some locations.

· Drug Testing:  There are positions that will be subject to pre-appointment and random drug testing as determined by the position description; positions requiring a Commercial Driver's License, use of firearms/explosives, firefighting, etc.  Applicants will be notified of required testing prior to job offer. This announcement constitutes 30 days advance notice.  
· Driver's License:  Some positions may require driving Government owned or leased vehicles and therefore require applicants to possess a valid State driver's license.  A written and/or driving test may be required to obtain a U.S. Government driver's license.  If a Driver’s License is required, the applicant will be notified at the time a tentative job offer is made.  
· Day Care:  Depending upon location, federal day care facilities may or may not be available.

· CDL:  Some positions may require a commercial drivers license to operate certain vehicles.  For positions that require a CDL, this is a “condition of employment”.  You must obtain a CDL for these positions by no later than 90 days from date of hire or you will be separated from the service.   If a CDL is required, an applicant will be notified at the time a tentative job offer is made.  

Other Information:  

Relocation expenses will not be paid for these positions to anyone selected for initial Forest Service permanent appointments.  Rare exceptions may be made if a shortage of applicants is documented and necessitates payment for a specific type and grade of job and specific location.

Selective Service Requirements:  Males born after December 31, 1959, desiring Federal employment must be registered with the Selective Service System.

Veterans' Preference:  Generally, preference is granted to veterans' who entered the military service prior to October 14, 1976; or served on active duty during the period from August 2, 1990 and January 2,1992, and who are otherwise eligible; or who have served in a military action for which they received a Campaign Badge or Expeditionary Medal.  This includes the Armed Forces Expeditionary Medal (AFEM) awarded to those who participated in Operation Joint Endeavor or Operation Joint Guard.  Also, you may be entitled to veterans preference if you are a disabled veteran; you have received a Purple Heart; you are the spouse or mother of a disabled veteran; or you are the widow, widower, or mother of a deceased veteran.  You will need to submit a Standard Form (SF) 15 and proof of your claim.  

Reasonable Accommodation:  The USDA Forest Service provides reasonable accommodations to applicants with disabilities.  If you need a reasonable accommodation for any part of the application and hiring process, please call toll free 1-877-813-3476.  The decision on granting reasonable accommodation will be made on a case-by-case basis.

EEO Statement:  The U. S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national origin, gender, religion, age, disability, political beliefs, sexual orientation, and marital or family status.  (Not all prohibited basis apply to all programs.)  Persons with disabilities who require alternative means for communication of program information (Braille, large print, audiotape, etc.) should contact USDA’s TARGET Center at 202-720-2600 (voice and TDD).

If you believe you have been discriminated against in an employment matter, or in the workplace, because of your race, color, sex (including sexual harassment), age (40 or above), national origin, religion, disability (physical and mental), reprisal for previous equal employment opportunity (EEO) related activity, you must contact an EEO counselor within 45 calendar days of the alleged discriminatory action.  [Note: marital status, and sexual orientation as bases of discrimination are not covered by Title VI or VII Law, but will be processed within USDA.]  Employees or applicants for employment with the USDA Forest Service should contact one of the following Employment Complaints Program (ECP) Service Centers listed below.

Regions 1, 2, 3, 4 and Rocky Mountain Station

Regions 6, 10, and Pacific Northwest Station
Denver-ECP Service Center 


Portland-ECP Service Center

P.O. Box 251271220 SW 



3rd Avenue, Room 618

Lakewood, CO  80225



Portland, OR  97204

Phone:(303) 275-5401  Fax:(303) 275-5406  

Phone:(503) 326-3305  Fax:(503) 326-3310  

TDD:   (303) 275-5367



TDD:   (503) 326-3311



Region 5 and Pacific Southwest Station


Washington Office (Local commuting area)
California-ECP Service Center


Washington, DC-ECP Service Center

1323 Club Drive



14th & Independence Ave., SW

Vallejo, CA  94592



Washington, D.C.  20250

Phone:(707) 562-8653  Fax:(707) 562-8656

Phone:(202) 205-1053  Fax:(202) 260-5054

TDD:   (707) 562-9737



TDD:   (202) 690-0987

Regions 8, 9, North Central Station, Northeastern Station 

International Institute of Tropical Forestry, Southern Research Station, Forest Products Lab, and Northeastern Area

Atlanta-ECP Service Center

1720 Peachtree Rd., Rm 1099s

Atlanta, GA  30367

Phone:  (404) 347-1908   Fax:(404) 347-1931   TDD:(404) 347-0149
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