	 
	6709.11_70

Page 1 of 2


PAGE  
	R9 CHENI Supplement 6709.11_70-2009-1
EFFECTIVE DATE:  05/15/2009


DURATION:  Effective until superseded or removed
	6709.11_70

Page 2 of 2

	FSH 6709.11 – health and safety code handbook

Chapter 70 – job hazard analysis (form fs-6700-7) and personal protective equipment



	
[image: image1.wmf] 



	Forest Service Handbook

Chequamegon-Nicolet NF (Region 9)

rhinelander, wi

park falls, WI


fsH 6709.11 – health and safety code handbook

Chapter 70 – job hazard analysis (form fs-6700-7) and personal protective equipment

Supplement No.:  6709.11_70-2009-1 

Effective Date:  May 15, 2009
Duration:  This supplement is effective until superseded or removed.
	Approved:  Jeanne M. Higgins 

          Forest Supervisor
	Date Approved:  05/15/2009


Posting Instructions:  Supplements are numbered consecutively by Handbook number and calendar year.  Post by document; remove the entire document and replace it with this supplement.  Retain this transmittal as the first page(s) of this document.  
	New Document


	6709.11_70-2009-1
	2 Pages

	Superseded Document(s) (Supplement Number and Effective Date)
	R9 Cheni 6709.11_70-2008-3
09-23-2008
	2 Pages


Digest:  In order by code, summarize the main additions, revisions, or removal of direction incorporated in this supplement.
72 – Replaces “Wellness Policy” with “Matching Funds and Matching Time Program.”
72 – Increases reimbursement limit from $65.00 to $125.00 for new or rebuilt boots.    
72 – PERSONAL PROTECTIVE EQUIPMENT.  This is a negotiated policy with the Forest Partnership Council and is separate from the Matching Funds and Matching Time Program  

Each employee is required to complete a Job Hazard Analysis (JHA).  The immediate supervisor will determine the type(s) of boots the employee needs to perform their job as stated in their JHA.  Up to three (3) types of boots per employee can be purchased (i.e., leather, rubber, insulated winter boots).  Boots must meet the requirements as stated in the employee’s JHA.  Replacements will be made when the employee’s immediate supervisor determines the boots are no longer serviceable.

The government will share in the cost of required boots.  The purchase price will be shared 50/50 between the employee and the government.  The upper limit covered on any pair of boots, whether new or rebuilt, is $125.00.
This cost share would be with or without a GSA contract.  The GSA contract is not mandatory for boot purchases.

Proper personal protective equipment must be used at all times when required by the JHA, and must be in accordance with requirements set forth in the Health and Safety Handbook.

This policy does not include the initial purchase of boots required as a condition of hire.  
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