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Effective May 18, 2000

POSTING NOTICE. Amendments are numbered consecutively by Handbook
number and calendar year. Post by document name. Remove entire document and
replace with this amendment. Retain this transmittal as the first page of this
document. The last amendment to this Handbook was Amendment 5109.17-2000-3
to FSH 5109.17,0 Code Contents.
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(Number ofP~es)Document Name

00--1 thru 05--2 4

5109.17,0 Code 4

Dirrest:

5109.17.0 Code -This amendment changes the Handbook title to "Fire and Aviation
Management Qualifications Handbook" (formerly "Wildland Fire Qualifications
Handbook") and revises terms throughout the chapter to change to "management"
(formerly "suppression") in referring to fIre use and "Incident Qualification Card"
(formerly "Red Card").

~ -Removes the former provision to make exceptions to the requirements in this
Handbook during times of initial action.

QQ -Adds the 3-year requirement for aviation and dispatch positions to the revised
definition for "Currency Requirement"; revises the definitions of "recertification"
and "satisfactory performance;" and adds definitions for "Trainer/Coach," "Training
Specialist," and "Evaluator."

.QQ -Adds a "Ref~rences" section.

MIKE DOMBECK
Chief
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Qg -OBJECTIVE. To establish positions, qualifications, and certification
requirements in fire and aviation management to ensure Forest Service personnel
have the organization, training, and qualifications to carry out fire and aviation
management policies and programs in a safe, cost-efficient manner, consistent with
land and resource management objectives.

Qa -~OLICY. Forest Service personnel shall:

1. Comply with the qualification requirements for the skills and knowledge
unique to fire and aviation man~ement and the Incident Command System (lCS)
as established by the National Wildfire Coordinating Group (NWCG) in the
Wildland and Prescribed Fire Qualification System Guide, PMS 310-1 (sec. 12 and
FSM 5108). Comply with any additional Forest Service requirements as set forth in
this Handbook; for additional training and qualifications requirements, see sections
25.1 through 25.3.

2. Accept the participation in cooperative fire management efforts of personnel
from other agencies or cooperators not hired by the Forest Service who comply with
the minimum requirements specified by the NWCG Wildland and Prescribed Fire
Qualification System Guide, PMS 310-1 (sec. 12 and FSM 5108).

.Q.:4 -RESPONSIBILITY. The Regional Foresters, Area Director, Forest Supervisors,
and District Rangers are responsible for assessing employees' training development
needs and providing appropriate training opportunities. Employees are ultimately
responsible for their own development and should respond to training opportunities
that will improve their performance.

QQ -DEFINITIONS. For additional definitions of terms related to the Incident
Command System (ICS), refer to FSM 5105 and the Glossary of Terms for the
Fireline Handbook, NWCG 410-1 (FSH 5109.32a, sec. 05).

Certification. The process in which a manager confirms that an individual has
met all minimum qualifications and is qualified to perform in a specified position
based on perfonhance. The certification is documented on a data management
system program and with the issuance of an Incident Qualification Card to the
individual.

Currency Reouirement. The requirement to have performed satisfactorily in a
specified pQsition within the last 5 years (or last 3 years in aviation and dispatch
positions) to maintain qualification for that position. (See.a1so "Other Positions

Meeting Currency Requirements.")
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Evaluator. A person who is certified in the position in which the trainee is
being evaluated and who is assigned to evaluate a trainee's performance. Prior to
evaluating a trainee's performance, the Evaluator must have served in a minimum
of two assignments as fully qualified in the position.

Exyerience. Documented, satisfactory performance in specified ICS positions
that is needed to qualify for another (usually higher level) position; in the case of a
trainee, satisfactory performance in the position for which the individual is
qualifying.

Incident Command Svstem aCS}. The combination of facilities, equipment,
personnel, procedures, and communications operating with a common
organizational structure, with responsibility for the management of assigned
resources to effectively accomplish stated objectives pertaining to an incident.

Other Positions Meetinf!. Currencv ReQuirements. Positions in another
function, or at an equivalent or lower level in the same function, that meet the
currency requirements for the position under which they are listed.

Qualified Individual. An individual whose agency has documented that the
individual has successfully completed all requirements for training, experience, and
physical fitness for a specific ICS position.

Recertification. Reissuance of an Incident Qualification Card certifying that an
individual has regained qualification for an ICS position.

Satisfactorv Performance. Performance by an individual that meets or exceeds
the written standards for a specific ICS position as evaluated by the individual's
incident or agency supervisor.

Skill Position. A position that requires specific skills and knowledge to perform
on a wildland fire incident. Examples include Firefighter, Fire Behavior Analyst,
Single Resource Boss, Prescribed Fire Burn Boss, or Ignition Specialist.

Technical Snecialist. A person having unique skills performed in an everyday
job that are needed to support an incident operation. Examples include Contracting
Officer, Environmental Specialist, Electrician, and Meteorologist.

Trainee. An agency-approved individual who is preparing to qualify for a
position through completion of training courses and on-the-job training. Also, a
person who is attempting to demonstrate task evaluation or position performance of
required job tasks under the direct supervision of an evaluator who is qualified in

~

the position.
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Trainer/Coach. A qualified individual who provides instruction to a trainee in

the classroom, on the job, or on an incident. A Trainer/Coach must be currently
qualified in the position being observed and must have successfully performed in a
minimum of two assignments in the position for which they are training others.

TraininE! Syecialist. A person who identifies incident evaluation opportunities
for trainees and ensures that the assignment is properly documented. On initial
attack and extended attack incidents the Training Specialist's duties would be
performed by unit personnel.

00 -REFERENCES. For additional direction and information, consult the
references listed in FSM 5108 and the following references:

1. Forest Service World Wide Web/Internet Fire website:
http: / / www.fs.fed.us / fire.

2. Interagency Helicopter Operations Guide, NFES 1885 (FSM 5716.03).

3. Interagency Air Tactical Group Supervisor Guide, NFES 1393
(FSM 5716.03).

4. Interagency Incident Business Management Handbook, PMS 901-1
(FSH 5109.34).

5. Fireline Handbook, PMS 410-1 (FSM 5109.32a).
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Digest:

5109.17.10 Contents -Changes the Handbook title to "Fire and Aviation
Management Qualifications Handbook" (formerly "Wildland Fire Qualifications
Handbook"). Revises codes and captions to agree with text changes in chapter 10,
and establishes the table of contents as a separate document.

MIKE DOMBECK
Chief
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POSTING NOTICE. Amendments are numbered consecutively by Handbook
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document. The last amendment to this Handbook was Amendment 5109.17-2000-5
to FSH 5109.17,10 Contents.

Superseded New
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Digest:

This amendment changes the Handbook title to "Fire and Aviation Management
Qualifications Handbook" (formerly, "Wildland Fire Qualifications Handbook"),
makes minor editorial and formatting changes, and adds the term "fIre use"
throughout chapter 10.

114 -Renumbers and revises exhibits 01 to 09. Adds the Area Command
Organizational Chart (ex. 01). Adds Incident Commander Type 3, 4, and 5 positions
and Safety and Information Officer Type 3 positions in the Command and Staff
Organizational Chart (ex. 02). Corrects the position titles to current terminology in
the Operations Section Organizational Chart (ex. 03). Adds the Human Resource
Specialist position to the Planning Section Organizational Chart (ex. 05). Corrects
position titles to current terminology in the Logistics Section Organizational Chart
(ex. 06). Adds Prescribed Fire Use and Expanded Dispatch Organizational Charts
(ex. 08 and 09).

.l.2M -Sets out the authority of Regional Foresters to supplement the requirements
in this Handbook only to comply with State or local law.

MIKE DOMBECK
Chief
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CHAPrER 10 -NATIONAL INTERAGENCY INCIDENT
MANAGEMENT SYSTEM

ll-
Q1QQ2. All wildland fire protection agencies are organized to manage forest, brush,
and grass fires within their jurisdictions. They can usually manage large, complex
fires with their own resources. However, additional or substantial outside
assistance may be required at times. To address this need, a nationwide multi-
agency management system has been adopted, called the National Interagency
Incident Management System (NIIMS), which provides the total systems approach
necessary for response in emergency situations involving a wide range of natural or
human-caused incidents.

NIIMS consists of five major subsystems, which together provide a total approach to
incident management. The subsystems and their functions are as follows:

1. Incident Command System aCS). An on-scene structure of generic
management-level positions suitable to manage any incident.

2. Training. Development and delivery of training courses.

3. Qualifications and Certification. National standards for qualifications and
certification for ICS positions.

4. Publications Management. Development, control, sources, and distribution
ofNIIMS publications provided by the National Wildfire Coordinating Group
(NWCG).

5. Sunnorting Technology. Technology and systems used to support an
emergency response, such as orthophoto mapping, National Fire Danger Rating
System, remote automatic weather stations, automatic lightning detection systems,
infrared technology, and communications.

lid -Organizational Charts for Incident Command System. Exhibits 01 through
09 display the o~ganization and reporting lines for Incident Command System (lCS)
positions for the most complex incidents.

Following is the key to the qualification flow charts. The charts in this chapter
show the progression of qualifications from one position to another within the
system. These charts are not organization charts.
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Each box within the charts contains information pertaining to prerequisite
qualifications, training, and physical fitness and should be read as shown in the
diagram below:

An asterisk (*) indicates that
a position performailce
assigmnent on a wildland or
prescribed fire is needed prior to
final qualifications in this position.

~ Job title and mnemonics identifier
~ for position.

I 

Lists positions (by mnemonics)
114 for which a prerequisite

qualification is required.

Lists training course( s) required
for qualification in this position.

114 See sections 21-25 of this Handbook

for a complete list of required training,
knowledge, and skills needed.

Identifies required level of
physical fitness for this
position:
A -Arduous, M -Moderate,
L -Light, N -None.
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Exhibit O~. Operations Section Organizational Chart.

Exhibit 0:4. Air Operations Organizational Chart.

Exhibit 05. Planning Section Organizational Chart.

Exhibit 06. Logistics Section Organizational Chart.

Exhibit 09. Expanded Dispatch Organizational Chart.
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11.1 -Exhibit 01

AREA COMMAND ORGANIZATIONAL CHART

Area
Commander

(ACDR)

~fied As:
ICTI aIM! Satisfactory
penonnance as an
Area Comm..m

Required TraDing:
8-620

PHYS:N

Area Command
Aviation Coord.

(ACAC)

AssistantArea
Commander

Logistics (ACLC)

Assistant Area
Conunander

Planning (ACPC)
Qualified As:
ICTI orL5C1 «PSCI or
OSCI mdSalDfactory

I perfonnmce -an Ass!.

Area CommandoI-. l"Sistics

RequiJ.d TIaiDiDg:
S-62O

PHYS: N

1 

Qualified As:
i AOBD aDd SalisflCtQJY

IperlOlDlauteuauArea
Command Avialioo Coord

Req\IiJ.d Training:
5-620I 

PHYS:N

Qualifim As:
1Cf] orPSClocl.SCl
orOSCI and Satisfactory
perf.-ma1lCe as Asst. Area

Commander, P\aIIDiDg

I RequiredTraiDiDg:
5-620II. 

PHYS: N
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11.1 -~~ibit 02

COMMAND AND STAFF ORGANIZATIONAL CHART

*Safety Officer
TYPet
(SOFt)

*Incident
Commander

Type 1 (ICTl)

Qualified As:
1m aod Satisfactory
per{ICTI

~~Trmning:
PHYS:N

Qualified AI:
0SC2 + SOF2 and
Sa!isfactory pcor. SOFI

~ Training:
PHYS: M

Information
Officer Type 1

(IOFI)

~~As:
Satisfactory per( IOFI

~TI1Iinjng:
PHYS:N
Howev~ Light req\!ired iJ
firdine watt s peI'foIJD~

+
Incident

Commander
Type 2 (lCTl)

~ Training:
PHYS:N

0uaIified As-IOF3 mid -

SatisfactDly perf- IOF2

~~~
PHYS: N
Howevac Light ~ il
lirdine woll IS peifonn..

Information
Oficer Type 3

aOF3)
1000000000As. DesiIable skiiJs include

orgBDiZaliooai skiDs and
external cmum. skills and
Satisfactory pur.IOF3

S:-~=3.I-IOO1-200

PHYS: N

J~

Incident
Commander
Type 3 (ICI'3)

*Incident
Commander

Type 4 (ICT4)
Qual!fied As:: 
Smale R.esoun:e Boss (an'
.,OSaIisfactOly perf. Itr

Ii ~~lorrnmc:

PHYS: A

"

+
*S8f~ Oflicer

~~

j~
*S.f~ Officer

Type 3
(SOFJ)

Qualified As:
S-lrikeT- Leader(",,]
ODd 1CT4 and
Satisfactory ~. S0F3

~Tr3iniDg:None

PHYS:M
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11.1 -Exhibit 03

OPERATIONS SECTION
ORGANIZATIONAL

CHART
~~As:
SIIisfacIOIy perf. OSCI

~ TraiDiIIg:
PHYS:M

*Operations
BranCh Direetor

(OPBD)

1~2~As:
Satisfactory perf. as OPBI

~slz~
PHYS: M

IOuaIifiedAs- DNS and -

SalisfadOly pori: as OS<;:

~~~
PHYS: M Air Operations

Brancfl Director
(AOBD)--.'~ I See ExhI"bit 04Air .

~~Chart

I Qualified As: m.D co: .combiDaIioo 0

2 Strike Team Ldr~.
wbjdI must iDchole either
SreR CO" STEN aod Salis-
factmy perf. M DIVS

~ TraiIIiDg:
I PHYS: A

*Strlke Team
Leader Tractor!

Plow CSTPL)
*Strike Team
Leader Engine

(STEN)

*Strike Team
Leader Dozer

(STDZ)IQualified As:
oom aid Satisfactory
DOrl: D STDZ

~3rn6.1-300
PHYS:A

~ TrBining:None

PHYS:A IQualified As:
1"RPB md Satisfactmy
paC.. STPL

!~~,I-3~
PHYS:A

I 0uaIified As-
IONGB aDd SatisfactOly
Delf.aSTEN

~~, J..3IX
PHYS;A

ti

*EngineBoss
(Single Resource)

(ENGB)
Qualified As-
I'FrI mdsaiisfactory
perf as ENGB

~~J~, S-29
S-lOS, S-260, S-270, I.2(X

PHYS:A

QuoIified As:
I'FrI 8Dd Satisfactory
paiBTRPB

~~!Jo~, 5-29
5-205, 5-260, 5-270.1-2~

PHYS:A

Qualified As:
F'fT I and Satisfactory
prei. as DOZB

). ~!J~.S-2~
S-2OS. S-234. S-260. S-271
1-200

l PHYS:A L-,-- -" .

Firefighter
(Fm)

I QualificdAs: Desirable S!a 1Js incll-!e

~':J:j
skills and SatisfactOfy per
asSTAM

I OuaIifiedAs:

FfT2al.JSalisfadory

oerf. .FFTI

ReQuiIedT ...
S-13J.S-21~'
PHYS:A

~fied As:

~r~
PHYS: A .

S-II0, 1-100, 1-200,1-236

PfIYS:L

*Trador/PIowBoss ~) Res,l
*Firi~ Boss

(Slngl:e Resource)
{FIRB)

Qualified As:
FFTI 8IId Satisfactory
perf. IS FIRS

~~l~, 5-291
5-205,5-260; 5-270, 1-200

PHYS:A

Qualified As:
f1'TI and Satisfactory
perf. as CRWB

~los~, 8-23
8-260,8-270, 8-290, 1-2C

PHYS: A
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.1.1..1 -Exhibit 05

PLANNING SECTION ORGAN~TIONAL CHART

I OuaIiW As:
8m.. + RESL ODd
Satisfactory perf. u PSC2

~~~
PHYS:N

~
Demobilization Resources

Unit Leader Unit Leader
(DMOB) (RESL)

~As:
RFSL md Satisfactory
perl. as DMOB

R"PJiIod Tr8iDing:
None

PHYS:N

Documentation
Unit Leader

(DOCL)
Qualified As:
DesiIable skills ~

I fK« ~ ' ~IDona! .ODd commu-
nicorioo and Salis-Ir...ory pelf. as DOCL
R .T" .

S-~260~, 1-200
1-300

IPHYS:N

D Resource
it
P)

I ~~SbikeT'"
I Leader and s-atisfactory
DeIf. IS 8m

~Tniuing:
PHYS:M

Qualified As:
SCKN aod Satisfactory
perf. as RESL

ReQUiJ..I 11 ...
S-260. S-34m:s. 1-200
1-300

PHYS:N

*Fire Behavior
Analyst
(FBAN)

I Qua1ified As: Any Slike Team Leader

or 0itbeF Sm. rx RESL or
DMOB ODd Sllisfactory
perf. .TNSP

~ TrmDiDg:

PHYS:N

Qua1ificd As:
DIVS and Satisfactory
perf. as FBAN

~~raining:
PHYS:M

I Qualified As:
Satisf8C\Oly positioo perf.
"1D1nfrai.a1n~..

~~~
PHYS: N

I Qualified As: DesiIabIe skills incllKie

rec«dX .~aniza-
tiooal ~~d commu-nicati';;;k;ii. ~ and Satis-

factmy perr. as SCKN

KeQUiJed T ...

5-110,1-100-.
IPHYS: N .

..

+
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* Assistant Area
Commander,

Logisties (ACLC
0aaIified As'
ICfI rxL5CI ..PSCI 0
OSCI 81d Salisfaclory '"
asmACLC

i ~ Training:

PHYS:N

11.1 -Exhibit 06

LOGISTICS SECTION
ORGANIZATIONAL CH1\.RT

If.

Support
Branch ~irector

(SUBD)
Qualified As:
aC2 aDd Satisfactory
oezf. a SUBD

RequiRd Training:
None

PHYS:N

..If.

Facilities Supp;y Ground Support
Unit Leader Unit Leader Unit Leader

(FACL) SPUL (GSUL)

~ ~~oIisfactory ~ .:!iCDM and ~~~actOIy
perf. a F ACL Satisfactory perf. a SPlJ oeif. a GSUL

~3~niDiDg: ~3~niDiDg: ~3J~:
PHYS:N PHYS:N PHYS:N

mt!"",,~
J

~k~.I.2<X
J.2SS

PHYS:N

Ordering
Manag~
(ORDM)

Qualified As:
EDRC IDd Sotis~ory
Derf. as ORDM

~2"f1o~b.J-25:
PHYS:N

Receiving/Dist.
Manag~r
(RCDM)

As:
.skiUsilx:lude,..

ceivino. ~...m. forItdisin~-.;;j;j;i;:. ":d
SatisfK1ory perf. IS RC

~lro~. 1-2(X
1-253

PHYS N

Loeistics Seetion
Ch~~e 2
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11.1 -Exhibit 07

FINANCFJADMINISTRATION SECTION
ORGANIZATIONAL CHART

*Fmance/adrnln.
Section Chief

Type I (FSCl)
Qualified As:
FSC2mdSaojsract.-y
\)af: u fSC I

~Training:
PHYS:N

,
*F"maueeJAdmin.

Section Chief
Type 2 (FSC2)

, Qualifi..lAs; TIME and either PROC CO"

COST and SatisfktCM"y
!"rl. .FSC2

=""sk~
PHYS: N

Comp/aaIms
Unit Leader

(COMP)
IQuatified As:

INJR + CLMS or ogeocy
.mce iD both ODd

, sx='faCItty pori: B COMP

~~~
PHYS:N

~
Claims

Specialist
(CLMS)

Qualified AI:IAg~ ~perimce in claimJ
ari(I SalisfaclOty perf. .
CLMS

i
l~~~61.1-IOO

PHYS:N

~m~~I.I.IOO
PHYS:N
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PRESCRIBED FIRE USE ORGANIZATIONAL CHART
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EXPANDED DISPATCH ORGANIZATIONAL CHA
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PMS 310-1. The Wildland and Prescribed Fire Qualification System Guide, PMS
310-1, produced by the National Wildfire Coordinating Group (NWCG), provides
national minimum requirements for wildland firefighting personnel qualified to
perform fire suppression and fire use related jobs (FSM 5108). The qualifications in
the guide are the minimums for any organization or agency sending personnel
outside their areas of jurisdiction to ensure each person has met experience,
training, and physical fitness guidelines.

Each agency has the latitude to supplement the position qualification requirements
with more specific skill levels and to describe additional levels of positions to meet
agency needs.

~ -ResRonsibility. Regional Foresters have the authority to supplement the fire
and aviation management qualifications requirements only to comply with State or
local law. Examples include requirements related to bloodbome pathogens, first
responder, and hazardous materials requirements. For prescribed fire
qualifications physical fitness requirements may be increased through a job hazard
analysis (JHA).
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Effective May 18, 2000

POSTING NOTICE. Amendments are numbered consecutively by Handbook
number and calendar year. Post by document name. Place the Table of Contents in
front of chapter 20. Retain this transmittal as the first page of this document.
The last amendment to this Handbook was Amendment 5109.17-92-3.

This amendment supersedes Amendment 5109.17-92-1 to FSH 5109.17,20
Contents.

Superseded New
(N.\!mber of Pages)Document Name

2 35109.17,20 Contents

Dif!.est:

5109.17.20 Contents -Changes the Handbook title to "Fire and Aviation
Management Qualifications Handbooki! (formerly, "Wildland Fire Qualifications
Handbook"), revises codes and captions to agree with text changes in chapter 20,
and establishes the table of contents as a separate document.

MIKE DOMBECK
Chief

-
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Washington, D.C.

FSH 5109.17 -FIRE AND AViATION MANAGEMENT
QUALIFICATIONS HANDBOOK

Amendment No. 5109.17-2000-2

Effective May 18, 2000

POSTING NOTICE. Amendments are numbered consecutively by Handbook .
number and calendar year. Post by document name. Remove entire document and
replace with this amendment. Retain this transmittal as the first page of this
document. The last amendment to this Handbook was Amendment 5109.17-2000-1
to FSH 5109.17,20 Contents.

This am~ndment supersedes Amendment 5109.17-92-2 and Amendment
5109~17-91-3 to chapter 20.

Superseded New
(Number ofPae:es)Document Name

5109. 17,21-26,Ex. 01-Ex. 04
5109.17,26,Ex. 05-Ex. 07

27
22

5109.17,20 172--

Dif!est:

This amendment changes the Handbook title to "Fire and Aviation Management
Qualifications Handbook" (formerly, "Wildland Fire Qualifications Handbook") and
revises terms throughout the chapter to change to "management" (formerly
"suppression") in referring to fire use and "Incident Qualification Card" (formerly
"Redcard").

2Q& -Provides direction on Forest Service instructor qualifications and
certification.

~ -Adds dirpction on National Wildland Fire Coordinating Group instructor
levels.
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Dif!est--Continued:

-)~ -Adds requirements for certified instructors.

~ -Modifies terminology to the correct PMS 310-1 position titles; adds a
description of the performance-based qualification system; and provides direction
for personnel to achieve skills through identified equivalent courses. Removes
direction for an individual to be certified without attending training and gaining
experience.

,gu -Modifies terminology from "manager" to "Line Officer or designated official."
Redefines incident 'complexity typing levels to include 1 through 5. Makes minor
editorial changes throughout the section.

~ -Provides guidelines to assist the line officer or designated official in
determining incident complexity.

,g,g -Defines Fire Qualification Review Committee (FQRC) requirements and
participating members.

2M.1 -Sets out the responsibility for signing Incident Qualification Cards.

~ -Describes Position Task Books, defines the total number of allowable active
task books, and defines the minimum number of qualified assignments an
Evaluator must have prior to performing as an Evaluator.

)

2.2& -Sets out the process for determining equivalency courses.

~ -Adds a 3-year currency requirement for Expanded Dispatch positions. Sets
out annual refresher requirements.

~ -Describes the recertification process.

~ -Provides examples of positions for each physical fitness requirement.

~ -Limi~ the establishment of physical fitness measurement methods to the
Chief.

~ -Provides direction on providing official time to employees for fitness
development, witb the work supervisor's approval, when the employee's position has
a physical fitness requirement of arduous.

)-'
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M -Changes the caption to Position Categories (formerly, "Skill Positions").

25 -25.36 -Sets out the three-tiered level of training and describes course
designations: I, S, RX, D, P. Adds position qualification for all position categories
set out in the exhibits to sections 25.11-25.36. .

MIKE DOMBECK
Chief

~
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CHAPTER 20 -QUALIFICATIONS AND CERTIFICATION

This chapter sets out the interagency requirements and additional Forest Service
requirements for the wildland and prescribed fire and aviation management
positions outlined by the National Wildfire Coordinating Group (NWCG) in the
Wildland and Prescribed Fire Qualification System Guide~ PMS 310-1, and for the
technical specialist positions identified in the National Interagency Mobilization
Guide, chapter 60 (FSM 5108).

,gQ& -Instructor Qualifications and Certification. Instructors shoUld be qualified in
the position at least one level above that which they are instructing; they should
have successfully completed the course they are instructing; and they should have
completed an instructor training course (Facilitative Instructor or Instructor 1 and2).

~ -National Wildfire Coordinatinf!. GroUD Instructor Levels. The National
Wildfire Coordinating Group (NWCG) recognizes two levels of wildland fire
instructor:

1. Lead Instructor (Type 1)

2. Unit InstI-uctor (Type 2)

Lead Instructors must have sufficient experience in presenting all units of the
course. It is recognized that exceptions may occur where courses are of such a
technical nature that no one person may be 'technically competent to instruct all
units or where a technical specialist from another subject area will be needed. Lead
Instructors must be minimally qualified in the position at the next higher job level
and must meet instructor training requirements outlined in 20.62.

Unit Instructors must be qualified in the position and must meet instructor training
requirements outlined in 20.62.
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,g~ -Instructor Traininf! ReoUirements for 'Certified Instructors.

1. A11100-level courses may be taught by anyone who has the requisite
experience arid who is approved by the local Unit fire management staff officer.
InstriIctor training is highly recommended at this level.

2. Courses at higher complexity levels generally involve significant travel costs
and often are intended to teach supervisory skills so that instructors shall have
formal instructor training to ensure quality training for employees.

a. Unit Instmctors participating in 200-1evel training courses shall
attend an instmctor course (Facilitative Instmctor or Instructor 1 and 2).

b. Lead Instructors for 200-level training courses and all instructors of
300-level training courses and above shall meet the instructor training
requirement in the preceding paragraph 2a. Exceptions may be made by
an agency for those instructors who have demonstrated strong
instructional skills and abilities.

~ -QUALIFICATION FOR INCIDENT COMMAND SYSTEM POSITIONS.

1. This section sets out the additional requirements for skills, training, and
prerequisites for Forest Service employees for the wildland and prescribed fire and
aviation management positions outlined in the Wildland and Prescribed Fire
Qualification System Guide, PMS 310-1. Qualifications for each position include
the minimum. acceptable levels of training, experience, physical fitness, and/or
currency requirements (sec. 25.1 through 25.3). Job descriptions and duties for
these positions are listed in the NWCG Fireline Handbook, PMS 410-1
(FSH 5109.32a) or in the interagency guides and agency directives listed in
FSM 5108.

The Wildland and Prescribed Fire Qualification System Guide, PMS 310-1, defines
a performance based qualification system. In this system, the primary criteria for
qualification is individual performance as observed by an evaluator using approved
standards identified in a position task book for the position (sec. 22.2).
Qualification is based on performance on the job, physical fitness, and classroom
training id~ntified in section 25.

2.. Personnel who have learned skills from sources outside the wildland fire
management curriculum may not be required to complete specific courses in order
to qualify in a wildland fire and aviation management position (sec. 22.3)....
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3. Personnel from other agencies or cooperators not hired by the Forest Service
must comply with the requirements specific: to their own agency and/or the
minimum requirements e~tablished in the 'Wildland and Prescribed Fire
Qualification SysteriiGUide, PMS 310-1.

..
The Forest Service has the same qualification standards as all National Wildland
Fire Coordinating Group agencies. -The successful completion of a Position
Taskbook during an appropriate number of evaluation assignments is the measure
of qualification. The Forest Service has determined that additional classroom
training is more effective and efficient to prlepare Forest Service employees for a
position performance or evaluation assignment.

nd -Incident Comnlexi.t.Y. The line officer or designated official shall determine
the complexity of an incident and assign qualified personnel as needed. More than
95 percent of all wildland fires fall within tlle low complexity range and are
controlled with initial attack and limited rejlnforcements. These fires are referred to
as Type 3, 4, and 5 incidents.

The remaining 5 percent of fires, which fall into high complexity, are referred to as
Type 1 and 2. Qualifications for Incident Commanders and General Staff have been
established for Type 1 and 2 incidents (inclucding Area Command) because they are
normally more complex and can require resources from outside the local area.

~ -Guidelines for Determining: Incident (~omDlexiu. The following guidelines
assist the line officer or designated official Ul determining incident complexity. The
guidelines are presented in order of ascendiIlg complexity and describe the fire
response with the appropriate fire organization (FSM 5130). A Type 5 incident is
the lowest level and Type 1 is the highes~ le"el of complexity. The Type 1 incident
combines the multi-Division and multi-Branch classifications as described in the
Wildland and Prescribed Fire Qualification Guide, PMS 310-1.

1. Tvue 5 Incident (Initial Attack). Chatracteristics are:

a. Command and General Staff positions are not activated. An
experienced and qualified Advanced Firefighter (FFT1) may be
designated as Incident Commander. Multiple Type 5 incidents may be
managed by a Type 3 or Type 4 Inlcident Commander.

b. Resources may vary from one to five firefighters.

c. Th~ incident is normally contained rapidly during initial attack in the
first operational period.

d. A written action plan is not required.



WO AME.NU~N'l' 51U9.1 'l-~UUU-~
EFFECTIVE 05/18/2000

().LU~..L., ,zu
Page 7 of 172

2. TvDe 4 Incident (hiitial Attack). Char-acteristics are:

;.:~a. .Command and General Staff po~;itions are not activated. -
,,?-t-~e., 1J,._!MI~~~~ ~~He ~~8J!figlJIt.~~"'~e
"(6{"tI$ ...aa.--:lidIid~~mim~2> Multiple Type 5 incidents may be
~o~\J," managed by a Type 3 or Type 4 Incident Commander.

~

b. Resources on individual inciden1r.s may vary from a single firefighter to
several single resources or a single Task Forte or Strike Team.

c. The incident is limited to one operational period in the control phase.
Mop-up may extend into multiple periods.

d. A written action plan is not req"trired.

3. ~e 3 Incident (Extended Attack). C:haracteristics are:

a. Some of the Command and GenE~ral Staff positions may be activated,
as well as the Division/group Supe:rvisor and Unit Leader levels.

b. Resources may vary from several single resources to several Task
Forces/Strike Teams.

c. The incident may be separated Dtlto divisions, but usually does not
meet the Division/Group Superviso:r position for complexity or
span-of-control.

d. The incident may involve multiple operational periods prior to control,
which requires a written action plan.

e. Staging areas and a base camp may be utilized.

4. rYne 2 Incident Characteristics are:

a. Most or all of the Command and General Staff positions are activated.
A Type 2 inci4ent requires a Type ~~ Incident Commander and General
Staff functioning as a team.

b. Base camp(s) is (are) establishecL.

c. The incident extends into multipJe operational periods.

d. A written action plan is requirecl.
-t

e. Many of the functional units are staffed.
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f. Operations personnel generally do not exceed 200 per operational shift,
and total incident personnel do not exceed 499 (numbers are guidelines
only).

g. Divisions are usually established to facilitate work assignments in
different locations. A Division/Group Supervisor is required on all active
divisions.

5. TvDe 1 Incident A"Type 1 Incident meets all the characteristics of a Type 2
incident, plus the following:

a. All Command and General Staff positions are activated.

b. Operations personnel often exceed 500 per operational shift, and total
personnel usually exceed 1,000 (numbers are guidelines only).

c. All active divisions require a Division/Group Supervisor.

d. The implementation of branches may be required.

22 -CERTIFICATION FOR INCillENT COMMAND SYSTEM POSITIONS. All
regular Forest Service personnel and cooperators employed by the Forest Service
under the Pay Plan for Emergency Workers (Interagency Incident Business
Management Handbook, PMS 902-1, FSH 5109.34) and assigned Incident
Command System (ICS) positions must be judged to be technically and physically
qualified to fill their positions.

Qualification for a position in the NIIMS/ICS organization depends on proven
ability (sec. 21). Training, experience, and physical fitness are prerequisites for
qualification. However, certification to hold an ICS position is determined through
evaluation of performance as a trainee in the target position (if required), or in a
prerequisite assignment.

To become certified in a position, a Forest Service employee will need to successfully
perform in a minimum of two assignments in the position prior to consideration as a
trainee for the next higher position.

A Fire Qualification Review Committee shall be established on each unit to
determine certification of personnel. At a minimum, the committee shall include
the Fire Program Manager, a line officer representative, Incident Fire
Qualifications Database Administrator, and representatives knowledgable of the
unit's personnel~ The Fire Program Manager on the unit should ensure that a
system is in place to establish priorities for training and currency assignments.

Each employee's ICS positio!l qualifications (including physical fitness and
experience) must be re-evaluated annually and a new certification must be issued.
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~ -ResDonsibilitv for Siminq Incident Qualification Cards.

~.1. The Re?ional Fores~er.may del~ate ,authority to sign Incident Qualification
\J Cards to the Director of AVIation and FIre Management for all Area Command,
.Type I Command, and General Staff positions. .

('\, 2. The Forest Supervisors may delegate signing authority to Fire Staffs for
\J Type 2 Command and General Staff position:s. Cards for other positions should be
, signed by the Unit Fire Staff.

\~~x 3. The District Ranger may sign Incident Qualification Cards for temporary
~ employees qualified as Firefighter 1 and 2. Certification and documentation
, requirements must be met prior to signature.

~ -Certification Records. The Fire Program Manager on each unit shall ensure
that certification records are maintained and shall issue an Incident Qualification
Card annually to each currently certified individual. The card contains the
individual's name, Social Security number, agency, year, un~t, qualified positions,
on-the-job training needs, measured physical fitness, other skills, and clarifying
remarks.

~ -Position Task Books. Position task bo(Jlks contmn all critical tasks required to
perform the job. Ensure that a position task book is provided for each position
included in the qualifications system (PMS 310-1) with few exceptions (for example,
Agency Representative, Interagency ReSOurc4~ Representative, Air Tanker/Fixed
Wing Coordinator, and so on). These task bol[)ks are designed in a format that
allows documentation of a trainee's performance of given tasks.

b

Successful coJnpletion of all tasks required of the position as determined by an
Evaluator (Wildland and Prescribed Fire Qualification System' Guide, PMS 310-1,
Appendix A, Position Task Book Administration) shall be the basis for
recommending certification. For positions th~at do not have a position task book,
the unit's Fire Qualification Review Committee shall determine an individual's
certification and qualification, commensuratE~ with service-wide and Regional
requirements.

1. An individual may not have more thaJ£l four active position task books at one
time. No more than two of the four allowed position task books may be in a single
functional area.

2. Individuals serving as trainer/coach/evaluator must be currently qualified in
the position being observed and must have successfully performed in a minimum of
two assignments in the position for which theiY are training and evaluating others.

);

.
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Trainee requirements include completion of all required training courses and
prerequisite experience prior to obtaining an initiated position task book. The only
exceptions are those Command and General 8tatfpositions that include 8-420,
8-520, and 8-620 as required training. Position task books and the qualification
process can be initiated for those positions prior to attendance and completion of
these three courses. This will allow trainees to gain experience that will prepare
tl:lem for passing these advanced courses.

~ -Eguivalen~ Courses. Equivalency courses are classes that have been
determined by evaluators to be equivalent to courses identified in the National .

Wildfire Coordinating Group (NWCG) approved curriculum.

1. Process. The appropriate Regional training or steering committee shall
identify the need for an equivalency analysis ora specific course. The committee
shall assign an evaluation team to conduct the analysis, do~ent their findings,
and submit recommendations through agency channels to the Washington Office,
Fire and Aviation Management Staff, Branch Chief for Training, for recognition of
equivalency .

2. Evaluation Team ComDosition. The evaluation team shall be comprised of a
minimum of three of the following: Lead Instructor, cadre member, and course
developer or subject matter expert for the respective NWCG course. It is suggested
that the evaluators be individuals either who have been involved within 3 years
instructing the course being evaluated or who are raIni1iar with the course
development and revision process.

Examples of approved equivalent courses are:

a. Technical Fire Management completion is equivalent to RX-340 Fire
Effects for Resource Specialists.

b. Facilitative Instructor is equivalent to the Fire Service Instructor 1
and 2 courses.

~ -Currency Reauirements. Requirements for currency of experience are 3 years
for air operations and dispatch positions and 5 years for others. In many cases,
currency requirements can be met by performing in a similar position. Other
positions which meet currency requirements are identified for each position in
exhibit 01, section 25.1, through exhibit 01, section 25.3, of this Handbook.

Currency requirpments for air operations positions xnay also be met by performing
on a day-to-day basis or on special projects, such as aerial spraying, search and
rescue, and aerial ignition on prescribed burns.
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Position experience is considered as qualifying only if the individual has previously
met all training and prerequisite requirements for the position assignment.

All fireline personnel shall annually complete a minimum of eight hours of Fire
Safety Refresher training. Refresher training shall consiSt of fire shelter purpose
and use, practice deployments, and any pertinent fire safety related topics, such as:
Fire ~ders and Watch-out Situations; Look-outs, Communications, Escape Routes,
and Safety Zones (LCES); and Look Up, Look Down, and Look Around. Incident
Qualification Cards shall not be issued until supervisors certify that annual Fire
Safety Refresher Training has been completed.

,gg& -Recertification. Management evaluation of an individual's competency is key
to recertification where qualifications have expired. If currency has lapsed, the
individual shall revert to the trainee level, be issued a position task book for the
position, complete on-the-job-training if needed, and requalify in a position
performance assignment. By returning to the trainee level, the person recerti~
is introduced to new technology that assists with recalling position duties and
responsibilities.

~ -Decertification. [Reserved]

~ -PHYSICAL FITNESS STAND~S AND DEFINITION~. In addition to
training and experience, physical fitness standards, when applicable, must be met
for Incident Command System (lCS) position certification.

~ -Phvsical Fitness ReQuirements. Requirements for physical fitness are
identified as ardllous, moderate, light, and none.

1. Arduous. The duties require field work performance by individuals with
above-average endurance and superior physical conditioning. Occasional dem~d
for extraordinarily strenuous activities in emergencies over extended periods of
time may be necessary. Requirements include running, walking, climbing, jumping,
twisting, bending, and lifting more than 50 pounds. The work pace is set by the
emergency situation and may be over irregular terrain.

2. Moderate. The duties require field work performance by individuals with
average endurance and physical conditioning. Individuals usually set their own
pace. Emergencies occasionally demand moderately strenuous activities over long
time periods. Activities include considerable walking over irregular ground,
climbing, bendinlf, stooping, squatting, twisting, reaching, and lifting 25 to 50
pounds. Examples of moderate duty positions are Operations Section Chiefs and
Fire Behavior Analysts.

}..,'
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3. Light!. The duties mainly involve offic&type work with .occasional fi~ld

activity characterized by light physical exertion requiring individuals to be in basic
good health. Individuals almost always govern the extent and pace of their physical
activity. The activities may include climbing (such as stairs), standing, operating a
vehicle, and some bending, stooping, or ligllt lifting. Long hours of work may be
necessary. Examples of positions requiring a light physical fitness requirement are
Staging Area Manager and Helibase Manager.

4. ~. The duties normally are performed in a controlled environment, such
as an incident or base camp. Testing is not required for individuals filling these
positions having no physical fitness standards. Examples of positions requiring no
physical fitness level are PlaT)Bing Section IOmef and Support Dispatcher.

For any position identified in this guide with a fitness level o£"None" or any
technical specialist positions who have the need to be on the fireline for
non-suppression tasks, the required fitness level shall be "Light".

~ -Physical Fitness Me~ement. Field units are not authorized to supplement
the direction in section 23. Physical fitness measurement methods are established
only by the Chief of the Forest Service. .

~ -Fitness DeveloDment. Fire personnel'required to meet the arduous level for
their assigned wildland fire positions shall be provided official time for rigorous
exercise to prepare for and maintain the arduous qualification: "-

1. Fire funded employees (assigned to fire crews and identified in the Fire
Management Action Plan) shall be allowed up to 5 hours per week of physi~
training when not engaged in wildland fire operations.

2. Employees not funded by fire shall be allowed up to 3 hours per week of
physical training consistent with wellness programs, by employees request and
based on supervisor's approval. The applicable time is up to 6 months prior to
scheduled testing and after passing the test, until the end of the proclaimed fire
season. Fire program funds may be used for approved physical training time based
on guaranteed availability for fire related assignments.

M -POSITION CATEGORIES. The Forest Service has established training and
experience requirements for the four categories of positions utilized in wildland and
fire use in addition to the duties and prerequisites outlined in the Wildland and
Prescribed Fire Qualification System Guide PMS 310-1. The four categories are
identified as InQdent Command System positions, Wildland Fire Skill Positions,
Fire Use Skill Positions, and Technical Specialists.
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1. Incident Command System Positions. Any position found on tbelCS
organizational chart (ex. 01 through 09, sec. 11.1).

2. Wildland Fire Skill Positions. Positions identified as unique to wildland fire
suppression because they require a level of knowledge and skills to perform
wildland fire suppression duties (FSM 5143).

3. Fire Use Skill Positions. Positions identified as needed to administer
successful use of wildland and prescribed fire to achieve land management
objectives.

4. Technical Specialists. Personnel with unique skills needed to support
incident operations. These specialists may be utilized within any functional area of
the incident organization. Each agency is responsible for establishing position
requirements guided by agency directives or interagency guides.

Many Technical Specialists are certified in their field or profession. The unit Fire
Qualifications Review Committee shall review the specialist's technical and
physical abilities to determine qualifications. This review may include checking
licenses, evaluating previous training and work experience, and observing
on-the-job performance.

~ -POSITION QUALIFICATIONS. The exbibits in sections 25.1 through 25.3
show training requirements, experience, physical requirements, and other positions
meeting currency requirements for the four position categories utilized in wildland
and prescribed fire and aviation management. Tr~ining requirements for these

.positions are defined by a tiered three-level nomenclature. The three levels of
training are defined as follows:

Levell Must complete the NWCG approved specific trSlining or an
identified, approved equivalent for the position.

Requires classroom training of specific courses or a course with
equivalent course objectives and instructional hours (i.e., Basic
Supervision tr8~ng may be equivalent to S-201 Supervisory
Concepts and Techniques).

Level 2

Training may be received through classroom or appropriate on
the job training assignments as identified by a Position Task
Book. This also includes training where information learned in
the course may be beneficial to the individual but not necessary
in order to q~a1ify an individual.

Level 3
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--:::-.\
~ -TraininE!.. Courses are designed to be taken in an ascending order of
complexity based on successively higher levels of responsibility and skills in fire and
aviation management. The ~uired traini:n~ identified for each position set out in
the exhibits to sections 25.1 through 25.3 includes courses needed for that position
in addition to the training required in all prerequisite positions.

Courses are identified by a number preceded by a designator letter I, S, RX, D, or P,
as follows:

Desi2IlatOr
I

Courses
Courses in the National Interagency Incident
Management System -Incident Comm~nd
System (NIIMS -ICS)
Skills courses
Fire use courses
Dispatch courses
Prevention courses

S
RX
D
P

The asCending numbering system shows the level of sponsorship:

Course Number
100-200 level
300-400 level
500-600 level

Soonsorshi:Q
Local
Regional
National

Refer to the Field Manager's Course Guide, NFES number 1260, PMS 901-1, for
descriptors, purpose, and objectives of the training courses (FSM 5108).
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25 -Exhibit 01

Index to Positions and .2Yalifications

Cross-reference to Exhibit in 5109.17,
Chapter 20 for Position Qualification

Position (Acronym)

25.32 -Exhibit 01
25.32 -Exhibit 01
25.32 -Exhibit 01
25.32 -Exhibit 01
25.32 -Exhibit 01
25.32 -Exhibit 01
25.12 -Exhibit 01 .
25.34 -Exhibit 01
25.31 -Exhibit 01
25.34 -Exhibit 01
25.11 -Exhibit 01
25.13 -Exhibit 01
25.13 -Exhibit 01
25.13 -Exhibit 01
25.31- Exhibit 01
25.13 -Exhibit 01
25.13 -Exhibit 01
25.13 -Exhibit 01
25.11 -Exhibit 01
25.15 -Exhibit 01
25.14 -Exhibit 01
25.31 -Exhibit 01
25.34 -Exhibit 01
25.15 -Exhibit 01
25.34 -Exhibit 01

Accounting Technician (ACCT)
At1ministrative Payment Team Leader (APT A)
At1ministrative Payment Team Member (APTM)
ADO Team. Leader Class A (ADOA)
ADO Team. Leader Class B (ADOB)
ADO Team Member (ADOM)
Advanced Firefighter/Squad Boss (FFrl)
Aerial Fusee Operator (AFUS)
Aerial Observer (AERO)
Agency Aviation Military Liaison (AAML)
Agency Representative (AREP)
Air Operations Branch Director (AOBD)
Air ,Support Group Supervisor (ASGS)
Air Tactical Group Supervisor (ATGS)
Air Tanker Base Manager (A TBM)
Air Tanker/Fixed Wing Coordinator (ATCO)
Aircraft; Base Radio Operator (ABRO) .
Area Command Aviation Coordinator (ACAC)
Area Commander (ACDR)
Assistant Area Commander, Logistics (ACLC)
Assistant Area Commander, Planning (ACPC)
Assistant Cache Manager (ACMR)
Aviation Fuel Specialist (AFUL)
Base Camp Manager (BCMG)
Battalion Military Liaison (BNML)

ot
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25 -Exhibit Ol-Continued
~

Index to Positions and Q!!alification§

Position (Acronym) Cross-reference to Exhibit in 5109.17,
.Chapter 20 for Position Qualification

25.36 -Exhibit 01
25.32 -Exhibit 01
25.32 -Exhibit 01
25.13 -Exhibit 01
25.16 -Exhibit 01
25.16 -Exhibit 01
25.31 -Exhibit 01
25.15 -Exhibit 01
25.15 -Exhibit 01
25.16 -Exhibit 01
25.16 -Exhibit 01
25.36 -Exhibit 01
25.36 -Exhibit 01
25.36 ;. Exhibit 01
25.32 -Exhibit 01
25.33 -Exhibit 01
25.32 -Exhibit 01
25.32 -Exhibit 01
25.32 -Exhibit 01
25.17 -Exhibit 01
25.16 -Exhibit 01
25.12 -Exhibit 01
25.12 -Exhibit 01
25.13 -Exhibit 01
25.14 -Exhibit 01
25.17 -Exhibit 01
25.14 -Exhibit 01
25.12 -Exhibit 01
25.14 -Exhibit 01
25.12 -Exhibit 01
25.34 -Exhibit 01
25.12 -Exhibit 01
25.34- Exhibit 01

Burned Area Emergency Rehabilitation Team
Leader (BAEL)
Buying Team Leader (BUYL)
Buying Team Member (BUYM)
Cache Demobilization Specialist (CDSP)
Claims Specialist (CLMS)
Commissary Manager (CMSY)
Communications Coordinator (COMC)
Communications Technician (CO MT)
Communications Unit Leader (COML)
Compensation for Injury Specialist (INJR)
Compensation/Claims Unit Leader (COMP)
Computer Coordinator (CCOO)
Computer Data Entry Recorder (CDER)
Computer Technical Specialist (CTSP
Contracting Officer (CONO)
Contracting Officer's Technical Representative (COTR)
Contracting Specialist, One Million (CSIM)
Contracting Specialist, Twenty-Five Thousand (CS25)
Contracting Specialist, Fifty Thousand (CS50)
Coordinator (CORD)
Cost Unit Leader (COST)
Crew Boss (Single Resource) (CRWB)
Crew Representative (CREP)
Deck Coordinator (DECK)
Demobilization Unit Leader (DMOB)
Dispatch Recorder (EDRC)
Display Processor (DPRO)
Division/Group Supervisor (DIVS)
Documentation Unit Leader (DOCL)
Dozer Boss (Single Resource) (DOZB)
Dozer Operator Initial Attack (DOZl)
Engine Boss (Single Resource) (ENGB)
Engine Operator (ENOP) .--j

.0.'
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25 -ExhibitOl-Continued
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Index to Positions and Qualifications

Cross-reference to Exhibit in 5109.17,
Chapter 20 for Position Qualification

Position (Acronym)

25.33 -Exhibit 01
25.33 -Exhibit 01
25.33 -Exhibit 01
25.33 ~ Exhibit 01
25.15 -Exhibit 01
25.16 -Exhibit 01
25.15 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.12 -Exhibit 01
25.14 -Exhibit 01
25.16 -Exhibit 01
25.16 -Exhibit 01
25.12 -Exhibit 01
25.31 -Exhibit 01
25.12 -Exhibit 01
25.35 -Exhibit 01
25.21 -Exhibit 01
25.12 -Exhibit 01
25.12 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.15 -Exhibit 01
25.35 -Exhibit 01
25.15 -Exhibit 01
25.13 -Exhibit 01
25.13 -Exhibit 01
25.13 -Exhibit 01
25.13 -Exhibit 01
25.34 -Exhibit 01

Emergency Medical Technician Basic (EMTB)
Emergency Medical Technician Intermediate (EMTD
Emergency Medical Technician Paramedic (EMTP)Equipment Inspector (EQPD .

Equipment Manager (EQPM)
Equipment Time Recorder (EQTR)
Facilities Unit Leader (F ACL)
Faller Class A (F ALA)
Faller Class B (F ALB)
Faller Class C (F ALC)
Felling Boss (Single Resource) (FELB)
Field Observer (FOBS)
Finance/ Anmini~tration Section Chief Type 1 (FSC 1)
Finance/Administration Section Chief Type 2 (FSC2)
Fire Behavior Analyst (FBAN)
Fire Cache Manager (FCMG)
Fire Effects Monitor (FEM 0)
Fire Investigator (FINV)
Fire Use Manager (FUMA)
Firefighter (FFT2)
Firing Boss (Single Resource) (FIRB)
Fireline Blaster (FLEB)
Fireline Explosives Advisor (FLEA)
Fireline Explosives Crewmember (FLEC)
fued Wing Base Manager (FWBM)
Fixed Wing Parking Tender (FWPl')
Food Unit Leader (FDUL)
Forward Looking Infrared Operator (FLIR)
Ground Support Unit Leader (GSUL)
Helibase Manager 1 (HEB 1)
Helibase Manager 2 (HEB2)
Helicopter Coordinator (m£O)
Helicopter Crewmember (HECM)
Helicopter Long Line/Remote Hook Specialist (HELR)
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25 -Exhibit OJ-Continued'"'"'""'"
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Index to Positions and Qualifications

Position (Acronym) Cross-reference to Exhibit in5109~17,
Chapter 20 for Position Qualification

25.13 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.14 -Exhibit 01
25.21 -Exhibit 01
25.21 -Exhibit 01
25.32 -Exhibit 01
25.11 -Exhibit 01
25.11 -Exhibit 01
25.11 -Exhibit 01
25.11 -Exhibit 01
25.11 -Exhibit 01
25.15 -Exhibit 01
25.33 -Exhibit 01
25.33 -Exhibit 01
25.33 -Exhibit 01
25.35 -Exhibit 01,
25.35 -Exhibit 01
25.11 -Exhibit 01
25.11 -Exhibit 01
25.11 -Exhibit 01
25.35 -Exhibit 01
25.35 -Exhibit 01
25.14 -Exhibit 01
25.31 -Exhibit 01
25.31 -Exhibit 01

25.31 -Exhibit 01
25.11 -Exhibit 01
25.11 -Exhibit 01
25.34 -Exhibit 01

Helicopter Manager (HEM G)
Helicopter Rappel Spotter (HERS).
Helicopter Rappeller (HRAP)
Helitorch Manager (HTMG)
Helitorch Mixmaster (lITMM)
Helitorch Parking Tender (HTPr)
Human Resource Specialist (HRSP)
Ignition Specialist Type 1 (RXTl)
Ignition Specialist Type 2 (RXT2)
Incide~t Business Management Advisor (mAl)
Incident Commander Type 1 aCTl)
Incident Commander Type 2 aCT2)
Incident Commander Type 3 aCT3)
Incident Commander Type 4 aCT4)
Incident Commander Type 5 aCT5}
Incident Communications Center Manager (INCM)
Incident Medical Specialist Assistant (IMSA)
Incident Medical Specialist Manager (IMSM)
Incident Medical Specialist Technician (IMST)
Incident Meteorologist (IMET)
Indian Cultural Specialist (INCS)
Information Officer aOFl)
Information Officer aOF2)
Information Officer aOF3)
Infrared Down lin k Operator (IRDL)
Infrared Field Specialist (IRFS)
Infrared Interpreter (IRIN)
Infrared Regional Coordinator (IRRC)
Initial Attack Dispatcher (IADP)
Interagency Cache Business System Supply

Clerk/rech
Interagency Respurce Representative (IARR)
Liaison Officer (LOFR)
Line Scout (LSCT)



WO AMENDMENT 5109.17-2UUU-~
EFFECTIVE 05/18/2000

O.l.U~..l.1 ,~v
Page 19 of 172

25 -Exhibit Ol-Continued

Index to Positions and Qualifications

Cross-reference to Exhibit in 5109.17,
Chapter 20 for Position Qualification

Position (Acronym)

25.34 -Exhibit 01
25.15 -Exhibit 01
25.15 -Exhibit 01
25.21 -Exhibit 01
25.31 -Exhibit 01
25.31- Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.31 -Exhibit 01
25.31 -Exhibit 01
25.15 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.31 -Exhibit 01
25.12 -Exhibit 01
25.12 -Exhibit 01
25.12 -Exhibit 01
25.15 -EXhibit 01
25.35 -Exhibit 01
25.16 -Exhibit 01
25.14 -Exhibit 01
25.14 -Exhibit 01
25.21 -Exhibit 01
25.21 -Exhibit 01
25.21 -Exhibit 01
25.21 -Exhibit 01
25.21 -Exhibit 01
25.21 -Exhibit 01
25.21 -Exhibit 01
25.35 -Exhibit 01
25.16 -Exhibit 01

Loadmaster (LOAD)
Logistics Section Chief Type 1 (r.gCl) .

Logistics Section Chief Type 2 (LSC2)
Long Term Fire Analyst (LTAN)
MAC Group Coordinator (MCCO)
MAC Group Information Officer (MCIF)
MAFFS Clerk (MAFC)
MAFFS Liaison Officer (MAFF)
Materials Handler (W1rnR) .
Materials Handler Leader (WHLR)
Medical Unit Leader (MEDL)
Military Air Operations Coordinator (MAOC)
Military Crew Liaison Advisor (MCAD)
Military Helicopter Crewmember (MHEC)
Military Helicopter Manager (MHEM)
Military Helicopter Manager Supervisor (MHMS)
Mixmaster (:MXMS)
Operations Branch Director (OPBD)
Operations Section ChlefType 1 (OSCl)
Operations Section Chief Type 2 (OSC2)
Ordering Manager (ORDM)
Orthophoto Analyst (0 RP A)
Personnel Time Recorder (PTRC)
Planning Section Chief Type 1 (PSCl)
Planning Section Chief Type 2 (PSC2)
Prescribed Fire Burn Boss Type 1 (RXBl)
Prescribed Fire Burn Boss Type 2 (RXB2)
Prescribed Fire Burn Boss Type 3 (RXB3)
Prescribed Fire Crewmember (RXCM)
Prescribed Fire Manager Type 1 (RXMl)
Prescribed Fire Manager Type 2 (RXM2)
Prescribed Fire t>lanner (RXPL)
Probeye Operator (PBOP)
Procurement Unit Leader (PROC)



..'-' ,,~.~ , ~...,... &.vv..&.. -,,"uvv-.-
EFFECTIVE 05/18/2000

..,~v.., ,~v
Page 20 of 172

25 -Exhibit Ol-Continued
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Index to Positions angQualifications

Position (Acronym) Cross-reference to Exhibit in 5109.17,
Chapter 20 for Position Qualification

25.32 -EXhibit 01
25.32 -EXhibit 01
25.32 -EXhibit 01
25.34 -EXhibit 01
25.15 -: Exhibit 01

25.33 -Exhibit 01
25.14 -Exhibit 01
25.11 -Exhibit 01
25.11- Exhibit 01
25.11- Exhibit 01
25.36 -Exhibit 01
25.15 -Exhibit 01
25.33 -Exhibit 01
25.33 -Exhibit 01
25.15 -Exhibit 01
25.31 -Exhibit 01
25.14 -Exhibit 01
25.12 -Exhibit 01
25.14 -Exhibit 01
25.12 -Exhibit 01
25.12 -Exhibit 01
25.12 -Exhibit 01
25.43 -Exhibit 01
25.12 -Exhibit 01
25.17 -Exhibit 01

,J

25.31 -Exhibit 01
25.17 -Exhibit 01
25.15 -Exhibit 01
25.15 -Exhibit 01

Purchasixig Agent, Fifty Thousand (P A50)
Purchasing Agent, Five Thousand (P AO5)
Purchasing Agent, Ten Thousand (PAlO)
Ramp Manager (RAMP)
Receiving and Distribution Manager (RCDM)
Remote Automated Weather Station
Technician (RAWS)

Resource Unit Leader (RESL)
Safety Officer Type 1 (SOFl)
Safety Officer Type 2 (SOF2)
Safety Officer Type 3 (SOF3)
Scuba Diver (SCUB)
Security Manager (SECM)
Security Specialist Levell (SECl)
Security Specialist Level 2 (SEC2)
Service Branch Director (SVBD)
Single Engine Air Tanker Manager (SEAT)
Situation Unit Leader (SITL)
Staging Area Manager (STAM)
Status/Check-in Recorder (SCKN)
Strike Team Leader Crew (STCR)
Strike Team Leader Dozer (STDZ)
Strike Team Leader Engine (STEN)
Strike Team Leader Military (STLM)
Strike Team Leader Tractor/Plow (STPL)
Supervisory Dispatcher (EDSP)
Supervisory Interagency Cache Business Supply
Clerk/rech (CAST)

Support Dispatcher (EDSD)
Supply Unit Leader (SPUL)
Support Branch Director (SUBD)

I.
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Index to Positions and Qualifications

Cross-reference to Exhibit in 5109.17,
Chapter 20 for Position Qualification

Position (Acronym)

25.13 -Exhibit 01
25.12 -Exhibit 01
25.16 -Exhibit 01
25.33 -Exhibit 01
25.12 -Exhibit 01
25.34 -Exhibit 01
25.34 -Exhibit 01
25.14 -Exhibit 01
25.35 -Exhibit 01

Take-Off and Landing Coordinator (TOLC)
Task Force Leader (TFLD)
Time Unit Leader (TIME)
Tool and Equipment Specialist (TESP)
J'ractor/Plow Boss (Single" Resource) (TRPB)
Tractor/Plow Operator Initial Attack (TPLl)
Tractor/Plow Operator with Supervision (TRPS)
Training Specialist (TNSP)
Weather Observer (WOBS)

-)
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~ -Incident Command System. Skills and Exnanded Disnatch Position
Qualifications.

'-'\

-~
\

~ -Command and General Staff Positions.

25.11 -Exhibit 01

Command and General Staff Position Qualifications

AREA COMMANDER (ACDR)

TRAINING: Levell 8-620 Area Command

PREREQillSITE EXPERIENCE: Incident Commander Type 1
AND

Satisfactory position performance
as an Area Commander

PHYSICAL FITNESS None

OTHER POSITION ASSIGNMENTS
THAT WILLMAI NT AIN CURRENCY: Incident Commander Type 1

Assistant Area Commander Planning
Assistant Area Commander Logistics

INCmENT COMMANDER TYPE 1 (ICTl)

TRAINING: Levell 8-520 Advanced Incident
Management

PREREQillSITE EXPERIENCE: Incident Commander Type 2
AND

Satisfactory position performance
as an Incident Commander Type 1

PHYSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: Incident Commander Type 2

Operations Section Chief Type 1
Planning Section Chief Type 1
Logistics Section Chief Type 1
FinancelArlministrative Section Chief
Typel
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25.11- Exhibit 01--Continued

Command and General Staff Position Qualifications

INCmENT COMMANDER TYPE 2 aCT2)

Levell 8-400 Incident Commander
8-420 Comm~-D-d and
General Staff

TRAINING:

PREREOillSITE EXPERIENCE:

),i

Incident CommSinder Type 3
AND

Operations Section Chief Type 2
AND

Satisfactory position performance as
an Incident Commander Type 2

.QR
Incident Commander Type 3

AND EITHER
Planning Section Chief Type 2OR -

Logistics Section Chief Type 2
OR

Finance! Anministrative Section Chief
Type 2

AND
Satisfactory position performance as
an Incident Comm~nder Type 2

NonePHYSICAL FITNESS:

OTHER POSITION ASSIGNMENTS
IRA T WILL MAIN TAm CURRENCY: Operations Section Chief Type 2

Planning Section Chief Type 2
Logistics Section Chief Type 2

~

>...,/
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25.11 -Exhibit 01--Continued

'~

INCmENT COMMANDER TYPE 3 (ICT3)

TRAINING: Levell 8-300 Incident Commander
Extended Attack
1-300 Intermediate Incident
Command System
S-390 Introduction to"
Wildland Fire Behavior
Calculations

~REQUISITE EXPERIENCE: Incident Commander Type 4
AND

Task Force Leader
AND

Satisfactory position performance
as an Incident Commander Type 3OR .

Incident Commander Type 4
AND

Strike Team Leader (Crew, Dozer,
Engine, Tractor/Plow)

AND
Satisfactory position performance
as an Incident Commander Type 3

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILL MAl NTAIN CURRENCY:

--'" Task Force Leader
Prescribed Fire Burn Boss Type 1

"
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25.11 -Exhibit 01-Continued

Command and General Staff Position Qualifications

INCmENT COMMANDER TYPE 4 (ICT4)

TRAINING:. Levell 8-200 Initial Attack Incident
Commander

Level 2 S-201 Supervisory Concepts
and Techniques

PREREQillSITE EXPERIENCE: Single Resource Boss (any)
AND

Satisfactory position performance as
an Incident CommAnder Type 4

ArduousPHYSICAL FITNESS:

OTHER POSITION ASSIGNMENTS
THAT WILLMAI NTAIN CURRENCY: Single Resource Boss (any)

Prescribed Fire Burn Boss Type 2
,

IN:CmENT COMMANDER TYPE 5 (lCT5)

LevellTRAINING: 8-290 Intermediate Fire
Behavior
Look Up, Look Down, Look
Around (PMS 427)

PREREQillSITE EXPERIENCE: Advanced Firefighter/Squad Boss
AND

Satisfactory position performance as
an Incident CoD;lmander Type 5

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: Advanced Firefighter/Squad Boss

/
.r
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25.11 -Exhibit 01--Continued~

SAFETY OFFICER TYPE 1 (SOFl)

TRAINING: Levell 8-520 Advanced Incident
Management

PREREQUISITE EXPERIENCE: Safety Officer Type 2
AND

Operations Section Chief Type 2
AND

Satisfactory position perfo~ce as
a Safety Officer Type 1

PHYSICAL FITNESS: Moderate

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: Safety Officer Type 2

Operations Section Chief Type 2

SAFETY OFFICER TYPE 2 (SOF2)

TRAINING: Levell S-404 Safety Officer
S-420 Command and
General Staff
1-400 Advanced Incident
Comm~nd System

PREREQUISITE EXPERIENCE: Division/Group Supervisor
AND

Satisfactory position performance as
a Safety Officer Type 2

PHYSICAL FITNESS: Moderate

OTHER POSITION ASSIGNMENT:
THAT WILL MAINTAIN CURRENCY: Division/Group Supervisor
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25.11- Exhibit Ol.-Continued

Command and General Staff :Position Qualifications

SAFETY OFFICER TYPE 3 (SOFa)

TRAINING: :None

PRE~~QmSITE EXPERIENCE: Strike Team Leader (any)
AND

Incident Commander Type 4
AND

Satisfactory position performance as a
Safety Officer Type 3

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILLMAI NTAIN CURRENCY: Strike Team Leader (any)

Incident Comm~nder Type 4

LIAISON OFFICER (LOFR)

Levell 1-400 Advanced Incident
Command System

TRAINING:

Level 3 8-402 Liaison Officer

PREREQillSlTE EXPERIENCE: Incident Commander Type 3
AND

Satisfactory position performance
as a Liaison Officer

NonePHYSICAL FITNESS:

OTHER POSITION ASSIGNMENTS
THAT WILLMAI NTAIN CURRENCY:

"

mcident Commander Type 3
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25.11 -Exhibit 01-Continued

~

Command and General Staff Position Qualifications

INFORMATION OFFICER TYPE 1 aOFl)

TRAINING: Levell 8-520 Advanced Incident
Management

;eREREQlliSITE EXPERIENCE: Information Officer Type 2
AND.

Satisfactory position performance as
an Information Officer Type 1

PHYSICAL FITNESS: None*

OTHER POSITION ASSIGNMENTS
THAT WILL MAl NTAIN CURRENCY: Information Officer Type 2

*Light is required if fireline work is to be performed.

INFORMATION OFFICER TYPE 2 aoF2)

TRAINING: Levell S-42() Command and
General Staff
1-300 Intermediate Incident
Command System
1-400 Advanced Incident
Command System

Level 2 8-403 Information Officer
8-301 Leadership and
Organizational Development

PREREQUISITE EXPERIENCE: Information Officer Type 3
AND

Satisfactory position performance as
an Information Officer Type 2

PHYSICAL FITNESS: None*

OTHER POSITION ASSIGNMENTS
THAT WILLM AINTAIN CURRENCY: None

*Light is required if fireline_work is to be performed.
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25.11 -ExhibitOl-Continued

Command and General S~'Position Qualifications

INFORMATION OFFICER TYPE 3 (IOF3)

LevellTRAINING: 8-130 Basic Firefighter
Tr 81n1ng

S-190 Introduction to
Wildland Fire Behavior
8-20a Introduction to
Information Officer
1-100 Introduction to
Incident
Command System
1-200 Basic Incident
Comm'and System

Level 2 S- 201 Supervisory Concepts
and Techniques

Desirable skills include organizational
ability and external communication
skills

PREREQillSlTE EXPERIENCE:

AND
Satisfactory position performance
as an Information Officer Type 3

PHYSICAL FITNESS: None*

OTHER POSITION ASSIGNMENTS
THAT WILLMAI mAIN CURRENCY: None

* Light is required if fireliIie work is to be performed.
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25.11 -Exhibit O:L--Continued
~i

Command and General S~lPosition Qua1ificatio~~

AGENCY REPRESENTA1;'IVE (AREP)

TRAINING: Levell S-110 Wildland Fire
Suppression for
Non-Operations
Personnel
1-100 Introduction to
Incident
Command System
1-200 Basic Incident
Command System

Level 3 National or Regional
training that may be or is
developed

PREREQillSlTE EXPERIENCE: Desirable skills include a thorough
orientation to applicable cooperative
agreements and knowledge of Forest
Service policies and procedures.

,.
"-

PHYSICAL FITNESS:--~ None

OTHER POSITION ASSIGNMENTS
THAT WILLMAI NTAIN CURRENCY: None

INTERAGENCY RESOURCE REPRESENTATIVE UARR)

TRAININ Q; Level 3 National or Regional
training that may be or is
developed

PREREQillSITE EXPERIENCE: Satisfactory position performance as
a Crew Boss

PHYSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THAT WILLMAI NT Am CURRENCY: Crew Representative

~
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Q.:Qerations Position Qualifications

OPERATIONS SECTION CH II4~F TYPE 1 (OSCl)

LevellTRAINING: 8-520 Advanced Incident
Management

PREREQillSlTE EXPERIENCE: Operations Section Chief Type 2
AND

Satisfactory position performance as
an Operations Section Chief Type 1

PHYSICALFITNE SS: Moderate

OTHER POSITION ASSIGNMENTS~

THAT WILL MAINTAIN CURRENCY:~~-~ None

OPERATIONS SECTION Cm"RF TYPE 2 (OSC2)

LevellTRAINING' .
Chief

S-430 Operations Section
S-420 Command and
General Staff
1-400 Advanced Incident
Command Sys~m

PREREQillSITE EXPERIENCE: Division/Group Supervisor
AND

Satisfactory position performance as
an Operations Section Chief Type 2

PHYSICAL FITNESS: Moderate

OTHER POSITION ASSIGNMENTS
THAT ~ MAINTAIN CURRENCY:

~
Operations Branch Director
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OD.erations Position Qualifications

OPERATIONS BRANCH DIRECTOR (OPBD)

TRAINING: Levell 8-430 Operations Section
Chief
8-420 Command and
General Staff
1-400 Advanced Incident
Command System

PREREQillSITE EXPERIENCE: Operations Section Chief Type 2
AND

Satisfactory position performance as
an Operations Branch Director

PHYSICA,1 FITNESS: Moderate

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: Operations Section Chief Type 2

DIVISION/GROUP SUPERVISOR (DWS)

\Levell S-339 Division/Group
Supervisor

TRAINING:

PREREQillSITE EXPERIENCE: Task Force Leader
OR

A combination of two strike team
leader qualifications which must
include either
Strike Team Leader Engine or Strike
Team Leader Crews

AND
Satisfactory position performance as a
Division/Group Supervisor

ArduousPHYSICAL FITNESS:

OTHER POSITION ASSIGNMENTS
THAT WILLMAI mAIN CURRENCY: None
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Ot>erations Position Qualifications

TASK FORCE LEADER (TFIAJ)

NoneTRAINING:

PREREQillSITE EXPERIENCE: Strike Team Leader (all)
AND

Satisfactory position performance as a
Task Force Leader on a wildland fire
incident

OR
Satisfactory position performance in
any two single resource boss positions
(one must be Crew or Engine)

AND
Incident Commander Type 4

AND
Satisfactory position' performance as a
Task Force Leader

ArduousPHYSICAL FITNESS:

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: None
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STRIKE TEAM I£ADER ~ACTOR/PLOW (STPL)

TRAINING: Levell 8-330 Task Force/Strike
Team. Leader
S-336 Fire Suppression
Tactics .
S-390 Introduction to
Wildland
Fire Behavior Calculations
1-300 Intermediate Incident
Command System

Level 2 8-301 Leadership and
Organizational Development

Level 3 Intermediate Air Operations

PREREQillSITE EXPERIENCE: Single Resource Boss Tractor/Plow
AND

Satisfactory position performance as a
Strike Team Leader Tractor/Plow

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILL MAIm AIN C!~N CY: None

'.
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STRIKE TEAM LEADER DOZER (STDZ)

TRAINING: Levell S-330 Task Force/Strike
Team Leader
8-336 Fire Suppression
Tactics
S-390 Introduction to
Wildland
Fire Behavior Calculations
1-300 Intermediate Incident
Command System

Level 2 8-301 Leadership and
Organizationa\ Development

Level 3 Intermediate "Air Operations

PREREQillSITE EXPERIENCE: Single Resource Boss Dozer
AND

Satisfactory position performance as a
Strike Team Leader Dozer

ArduousPHYSICAL FITNESS:

OTHER POSITION ASSIGNMENTS
THAT WILL MAl NTAIN CURRENCY: None
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ODerations Position Qualifications

STRIKE TEAM LEADER ENGINE (STEN)

TRAINING: Levell S-330 Task Force/Strike
Team Leader
S-336 Fire Suppression
Tactics
S-390 Introduction to
Wildland Fire Behavior
Calculations
1-300 Intermediate Incident
Command System

Level 2 8-301 Leadership and
Organizational Development

Level 3 Intermediate Air Operations

PREREQUISITE EXPERIENCE: Single Resource Boss Engine
AND

Satisfactory position performance as a
Strike Team Leader Engine

PHYSICAL FITNESS: Arduous

OTHER. POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: None
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c)\Operations Position Qualifications

S1'RIKE TEAM LEADE8. CREW (STCR)

TRAINING: Levell 8-330 Task ForcelStrike
Team Leader
S-336 Fire Suppression
Tactics
S-390 Introduction to
Wildland
Fire Behavior Calculations
1-300 Intermediate Incident
Command System

Level 2 8-301 Leadership and
Organizational Development

Level 3 Intermediate Air Operations

PREREQUISITE EXPERIENCE: Single Resource Boss Crew
AND

Satisfactory position performance as a
Strike Team Leader Crew

\)

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT Wll..L MAINTAIN CURRENCY: None

CREW REPRESENTATIVE (CREP)

TRAINING: Level 2 8-331 Crew Representative

PREREQillSITE EXPERIENCE: Single Resource Boss Crew
AND

Satisfactory position performance
as a Crew Representative

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN QURRENCY: None

)_J
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Operations Position Qualifications

CREW BOSS (SINGLE RESOURCE) (CRWB)

TRAINING: Levell 8-200 Initial Attack Incident
Commander
8-205 Fire Operations In
The Urban Interface
8-230 Crew Boss
8-234 Ignition Operations
8-260 Interagency Incident
Business Management
8-270 Basic Air Operations
8-290 Intermediate Fire
Behavior
1-200 Basic Incident
Command 8ystem

PREREOillSITE EXPERIENCE: Advanced Firefighter/Squad Boss
AND

Satisfactory position performance as a
Single Resource Boss Crew

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: None



WO AMENDMENT 5109.17-2000-2
EFFECTIVE 05/18/2000

5109.17,20
P.age 39 of 172

25.12 -Exhibit 01-Continued

Ouerations Position Qualifications

DOZER BOSS (SINGLE RESOURCE) (DOZB)

TRAINING: Levell 8-200 Initial Attack Incident
Commander
8-205 Fire Operations In
The Urban Interface
8-230 Crew Boss
8-232 Dozer Boss
8-234 Ignition Operations
8-260 Interagency Incident
Business Management
8-270 Basic Air Operations
8-290 Intermediate Fire
Behavior
1-200 Basic Incident
Command 8ystem

PREREQillSITE EXPERIENCE: Advanced Firefighter/Squad Boss
AND

Satisfactory position performance as a
Single Resource Boss Dozer

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILLMAI NTAIN CURRENCY: None
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Operations Position Qualifications

FELLING BOSS (SINGLE RESOURCE) (FELB)

TRAINING: Levell 8-200 Initial Attack Incident
Commander
8-205 Fire Operations In
The Urban Interface
8-230 Crew Boss
8-234 Ignition Operations
8-260 Interagency Incident
Business Management
8-270 Basic Air Operations
8-290 Intermediate Fire
Behavior
1-200 Basic Incident
Command 8ystem

Level 3 Geographic Area Chainsaw

Training

CERTIFICATION: Geographic Area Chainsaw
Certification

PREREQillSITE EXPERIENCE Advanced Firefighter/Squad Boss
AND

Satisfactory position performance as a
Single Resource Boss Felling

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: None
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Operations Position Qualifications

FIRING BOSS (SINGLE RESOURCE) (F1RB)

TRAINING: Levell 8-200 Initial Attack Incident
Commander
8-205 Fire Operations In
The Urban Interface
8-230 Crew Boss
8-234 Ignition Operations
8-260 Interagency Incident
Business Management
8-270 Basic Air Operations
8-290 Intermediate Fire
Behavior
1-200 Basic Incident
Command System

PREREOillSITE EXPERIENCE: Advanced Firefighter/Squad Boss
AND

Satisfactory position performance as a
Single Resource Boss Firing

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: None
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Operations Position 2!;!a1ifications

ENGINE BOSS (SINGLE RESOURCE) (ENGB)

TRAINING: Levell 8-200 Initial Attack Incident
Commander
8-205 Fire Operations In
The Urban Interface
8-230 Crew Boss
8-234 Ignition Operations
8-260 Interagency Incident
Business Management
8-270 Basic Air Operations
8-290 Intermediate Fire
Behavior
1-200 Basic Incident
Command 8ystem

Level 2 8-231 Engine Boss or
Geographic Area Engine
Academy

PREREQillSITE EXPERIENCE: Advanced Firefighter/Squad Boss
AND

Satisfactory position performance as a
Single Resource Boss Engine

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILLMAI mAIN CURRENCY: None
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TRACTOR/PLOW BOSS (SINGLE RESOURCE) (TRPB)

TRAINING: Levell 8-200 Initial Attack Incident
Commander
8-205 Fire Operations In
The Urban Interface
8-230 Crew Boss
8-234 Ignition Operations .

8-260 Interagency Incident
Business Management
8.-270 Basic Air Operations
8-290 Intermediate Fire
Behavior
1-200 Basic Incident
Command 8ystem

Level 2 8-233 Tractor/Plow Boss

PREREQillSlTE EXPERIENCE: Advanced Firefighter/Squad Boss
AND

Satisfactory position performance as a
Single Resource Boss Tractor/Plow

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILL MAl NTAIN CURRENCY: None
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STAGING AREA MANAGER.(STAM)

TRAINING: Levell S-110 Wildland Fire
Suppression for
Non-Operations Personnel
1-100 Introduction to .

Incident Command System
1-200 Basic Incident
Command System
J-236 Staging Area Manager

Level 2 S-201 Supervisory Concepts
and Techniques

Level 3 S- 260 Interagency Incident
Business Management

PREREQillSITE EXPERIENCE: Desirable skills include record
keeping, organizational abilities and
communication skills

AND
Satisfactory position performance as a
Staging Area Manager

PHYSICAL FITNESS: Light

QTHER POSITION ASSIGNMENTS
THAT WILLMA INTAIN CURRENCY: None

j

~

ot
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ADVANCED FIREFIGHTER/SQUAD LEADER (FFTl)

TRAINING: Levell 8-131 Advanced Firefighter
S-212 Wildfire Power Saws

Level 2 S-201 Supervisory ConceptS
and Techniques
S-211 Portable Pumps and .

Water Use
S-216 Driving for the Fire
Service or Agency
Equivalent (Defensive
Driving)

PREREQillSITE EXPERIENCE: Firefighter Type 2
AND

Satisfactory position performance as
an Advanced Firefighter/Squad
Leader

PHYSICAL FITNESS Arduous

OTHER POSITION ASSIGNMENTS
THAT WILL MAl NTAIN CURRENCY: Incident Commander Type 5

FIREFIGHTER (FFr2)

TRAINING: Levell S-130 Firefighter TrRining
S-190 Introduction to
Wildland Fire Behavior
1-100 Introduction to
Incident Command System

PREREQlliSITE EXPERIENCE: None

ArduousPHYSICAL FITNESS:
~

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: None

J
I
I
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Air Operations Position Qualifications

AREA COMMAND AVIATION COORDINATOR (ACAC)

TRAINING: Levell 8-620 Area Command

PREREQillSITE EXPERIENCE: Air Operations Branch Director on a
Type 1 Incident Management Team

AND
Satisfactory position performance as
an Area Command Aviation
Coordinator

PHYSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THAT WILL MAl NT AIN CURRENCY: None

AIR OPERATIONS BRANCH DIRECTOR (AOBD)

TRAINING: Levell S-470 Air Operations Branch
Director
S-378 Air Tactical Group
Supervisor
1-400 Advanced Incident
Command System
Interagency Aviation
Management and Safety
(lAMS)

PREREGillSITE EXPERIENCE: Air Support Group Supervisor
AND

Satisfactory position performance as
an Air Operations Branch Director

NonePHYSICAL FITNESS:
~

OTHER POSITION ASSIG~NTS
THAT WILL MAINTAIN CURRENCY: None
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TRAININ ~: Levell 1-300 Intermediate Incident
Command System
J-375 Air Support Group
Supervisor

Level 3 Intermediate Air Operations
Interagency Aviation
Management and Safety
(lAMS)

PREREQillSITE EXPERIENCE: Helibase Manager 1
AND

Satisfactory position performance as
an Air Support Group Supervisor

PHYSICAL FITNESS: None

)
None

RRT .ffiASE MANAGER 1 (HEBl)

TRAINING: None

Helibase Manager 2
AND

Satisfactory position performance
as a Helibase Manager 1

PHYSICAL FITNESS: Light

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN QURRENCY: Helibase Manager 2

Requiremen~ for this position are established in the Interagency Helicopter
Operations Guide (NFES 1885)
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HRT .ffiASE MANAGER 2 (HEB2)

TRAINING: Levell 1-300 Intermediate Incident
Command System

Level 2 8-301 Leadership and
Organizational Development

PREREQillSITE EXPERIENCE: Helicopter Manager
AND

Satisfactory position performance as a
Helibase Manager 2

PHYSICAL FITNESS: Light

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: Helibase Manager 2

Requirements for this position are established in the Interagency Helicopter
Operations Guide (NFES 1885) -
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Air OPerations Position QuaIification§

RRI.TCOPTER MANAGER (HEMG)

TRAINING: Levell S- 230 Crew Boss
S-371 Helibase Manager
1-200 Basic Incident
Command System

Level 2 S- 201 Supervi$ory Concepts
and Techniques

Level 3 Interagency Aviation
Management and Safety
(lAMS)

CERTIFICATION: Bi-annual attendance at a HelicopterManager Workshop .

PREREQillSlTE EXPERIENCE: Incident Commander Type 4
AND

Helicopter Crewmember
AND

Satisfactory position performance as a
Helicopter Manager

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THA T WILL MAl NT AIN CURRENCY: None

Requirements for this position are established in the Interagency Helicopter
Operations Guide (NFES 1885)
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RRT JCOPTER CREWMEMBER (HECM)

TRAINING: Levell 8-217 Interagency
Helicopter Training Guide

CERTIFICATION: Annual 8-217 Skills Refresher

PREREGillSITE EXPERIENCE: Firefighter 2
AND

Satisfactory position performance
as a Helicopter Crewmember

PHYSICAL FITNESS: Arduous

OTHER POSITION ASSIGNMENTS
THAT WILLM AINTAIN CURRENCY: None

Requirements for this position are established in the Interagency Helicopter
Operations Guide (NFES 1885)

AIR TACTICAL GROUP SUPERVISOR (ATGS)

TRAINING: Levell 8-378 Air Tactical Group
8up~rvisor

Level 3 Interagency Aviation
Management and Safety
(lAMS)

PREREQillSlTE EXPERIENCE: Division/Group Supervisor
AND

Satisfactory position performance
as an Air Tactical Group Supervisor

PHYSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: None

Requirements for this position are contained within the Interagency Air Tactical
Group Supervisor Guide (NFES 1393)
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J\Air Ooerations Position Qualifications

AIRT~KEBJ.l4'lxl4~n WING COORDINATOR (ATCO)

LevellTRAINING: S-110 Wildland Fire
Suppression Orientation for
Non-Operations Personnel
S-190 Introduction to
Wildland
Fire Behavior
S-270 Basic Air Operations
S-290 Intermediate Fire
Behavior
S-336 Fire Suppression
Tactics
S-378 Air Tactical Group
Supervisor
1-100 Introduction
To Incident
Command System
1-200 Basic Incident
Command System

Level 3 Intermediate Air Operations
Interagency Aviation
Management and Safety
(lAMS)

Lead Plane PilotCERTIFICATION:

Pilot's LicenseLICENSE:

PilotPREREQillSITE EXPERIENCE:
AND

Satisfactory position performance
as an Airtanker/Fixed Wing
Coordinator

PHYSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THAT WILL MAIm Am CURRENCY: None

}
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Air Onerations ~osition Qualifications

RRT .TCOPrER COORDINATOR (HLCO)

TRAINING: Levell S-378 Air Tactical Group
Supervisor

PREREQillSITE EXPERIENCE: Helicopter Manager
AND

Task Force Leader
AND

Satisfactozy position performance
as a Helicopter Coordinator

PHYSICAL FITNESS: Mode~te

OTHER POSITION ASSIGNMENTS
T!lA.T WILL MAINTAIN CURRENCY: None

DECK COORDINATOR (DEC:J{)

TRAINING: None

PREREQlliSITE EXPERIENCE: Satisfactory performance as a
Takeoff and Landing Coordinator

AND
Satisfactory position performance
as a Deck Coordinator

PHYSICAL FITNESS: Moderate

OTHER POSITION ASSIGNMENTS
THAT WILLMAI mAIN CURRENCY: Takeoff and Landing Coordinator

Requirements for this position are established in the Interagency Helicopter
Operations Guiqe (NFES 1885)
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0\Air Ouerations Position Qualifications

TAKE-OFF AND LANDING COORDINATOR (TOLC)

TRAININ G: None

PREREQillSITE EXPERIENCE: Aircraft Base Radio Operator
AND

Satisfactory position performance
as a Take-OfIand Landing
Coordinator

LightPHYSICAL FITNESS:

OTHER POSITION ASSIGNMENTS
T~ WILL MAINT AIN CURRENCY: Aircraft. Base Radio Operator

Requirements f9r this position are established in the Interagency Helicopter
Operations Guide (NFES 1885)

AIRCRAFf BASE RADIO OPERATOR (ABRO)
)

LevellTRAl1'1IN G: 8-130 Firefighting Training
8-190 Introduction to
Wildland Fire Behavior
1-100 Introduction to
Incident Command 8ystem

Level 3 Aircraft Base Radio
Operator

PREREQillSITE EXPERIENCE: Helicopter Crewmember
AND

Satisfactory position performance
as an Aircraft Base Radio Operator

LightPHYSICAL FITNESS:

OTHER POSITIQN ASSIGNMENTS
THAT WILL MAINTAIN CURREN gy: Helicopter Crewmember

Requirements for this position are established in the Interagency Helicopter
Operations Guide (NFES 1885)
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Planninf! Position Qualification§

ASSISTANT AREA COMMANDER, PLANNING (ACPC)

TRAINING: Levell 8-620 Area Command

~:REQmSITE EXPERIENCE: Incident Commander Type 1
OR

Planning Section Chief Type 1
OR

Logistics Section Chief Type 1
OR

Operations Section Chief Type 1
AND

Satisfactory position performance
as an Assistant Area Commander,
Planning

rJIXSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THA:T WILLMAI NT AIN CURRENCY: Assistant Area Command, Logistics

PLANNING SECTION CRrnF TYPE 1 (PSCl)

TRAJNING: Levell 8-520 Advanced Incident
Management

~tEQUISITE EXPERIENCE: Planning Section Chief Type 2
AND

Satisfactory position performance as a
PI~.nning Section Chief Type 1

NonePHYSICAL FITNESS:
..

~R POSITION ASSIGNMENTS
T~ WILLM AINTAIN CURRENCY: Planning Section Chief Type 2
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Planninf!. Position Qualifications

PLANNING SECTION CRTRF TYPE 2 (PSC2)

TRAIJ~ G: Levell S-420 Command and
General Staff
S-440 Planning Section
Chief
1-400 Advanced Incident
Command System

~.HEQmSITE EXPERIENCE: Situation Unit Leader
AND

Resource Unit Leader
AND

Satisfactory position performance
as a Planning Section Chief Type 2

fHX.sICAL FITNESS: None

~:R POSITION ASSIGNMENTS
~' WILLMAI NTAIN CURRENCY: Situation Unit Leader

SITUATION UNIT LEADER (SITL)

TRAllfl.NY : Levell S-346 Situation Unit Leader

Level 3 8-244 Field Observer

~REQmSlTE EXPERIENCE: Incident Commander Type 4
AND

Strike Team Leader (any)
AND

Satisfactory position performance
as a Situation Unit Leader

PHYS:[CAL FITNESS:
~

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY:

Moderate

Fire Behavior Analyst
Field Observer
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Planninf!. Position Qualifications

RESOURCE UNIT LEADER ~SL)

LevellTRAINING: 8-260 Interagency Incident
Business Management
8-347 Demobilization Unit
Leader
8-348 Resource Unit Leader
1-200 Basic Incident
Command 8yst.em
1-300 Intermediate Incident
Command 8ystem

Level 2 S-20.1 Supervisory Concepts
and TechniquesS-301 Organizational and .

Leadership Development

~REQmSITE EXPERIENCE: Status/Check In Recorder'
AND

Satisfactory position performance as a
Resource Unit Leader

~~ICAL FITNESS: None

~R POSITION ASSIGNMENTS
~T WILL MAINTAIN CURRENCY: Status Check In Recorder

Demobilization Unit Leader
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STATUS/CHECK-IN RECORDER (SCKN)

.TMn~Q;. Levell S-110 Wildland Fire
Suppression Orientation for
Non-Operations Personnel
1-100 Introduction to
Incident Command System

Level 3 8-248 8tati.Is Check
In Recorder

~EQUISITE EXPERIENCE: Desirable skills include record
keeping, organizational ability
and communication skills

AND
Satisfactory position performance as a
Status/Check-in Recorder

PHYSICAL FITNESS: None

Q1HER POSITION ASSIGNMENTS
THAT WILL MAl NTAIN CURRENCY: None

)
,;1
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Planninf! Position Qualifications

DOCUMENTATION UNIT LEADER (DOCL)

TRAINING: Levell S-110 Wildland Fire
Suppression Orientation for
Non-Operations Personnel
S-260 Interagency Incident
Business Management
1-100 Introduction to
Incident Command System
1-200 Basic Incident
Command System
1-300 Intermediate Incident
Command System

Level 2 S- 201 Supervisory Concepts
and Techniques
S-301 Leadership and
Organizational Development

~lliQmSlTE EXPERIENCE: Desirable skills include record
keeping, organizational ability
and communication skills.

AND
Satisfactory position performance
as a Documentation Unit Leader

PHYSICAL FITNESS: None

Q,THER POSITION ASSIGNMENTS
THAJP WILL MAINTAIN CURRENCY: None
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DEMOBfl .TZ4.TION UNIT LEADER (DMOB)

TRAINING: None

~tEQmSITE EXPERIENCE: Resource Unit Leader
AND

Satisfactory position performance as a
Demobilization Unit Leader

fIill;ICAL FITNESS: None

OTHJ~R POSITION ASSIGNMENTS
THA ~r WILL MAINTAIN CURRENCY:--~--- Resource Unit Leader

Support Dispatcher

FIRE BEHA VI OR ANALYST (FBAN)

8-490 Advanced Wildland
Fire Behavior Calculations
8-590 Fire Behavior Analyst

LevellTRAINING:

Level 2 S-491 National Fire Danger
Rating System

Level 3 S-492 Long Term Fire Risk
Assessment
S-493 Farsite, Fire Growth .

Simulation
.: .,-

~REREQillSITE EXPERIENCE:

,
Division/Group Supervisor

AND
Satisfactory position performance as a
Fire Behavior Analyst

Moderate~JCAL FIWESS:

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: None

)
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Planninf!. Position Qualifications

FIE'D OBSERVER (FOBS)

TlliUNING: Levell 8-244 Field Observer

~~REQUISITE EXPERIENCE: Single Resource Boss (any)
AND

Satisfactory position performance as a
Field Observer

pmrSICAL FITNESS: Arduous

QrIIER POSITION ASSIGNMENTS
TWlT WILL MAINTAIN CURRENCY: Single Resource Boss (any)

TRAINING SPECIALIST <TNSP)

TRAINING: Levell S-445 Training Specialist

~REQmSlTE EXPERIENCE: Strike Team Leader ( any)
QR EITHER

Situation Unit Leader
OR

Resource Unit Leader
OR

Demobilization Unit Leader
AND

Satisfactory position performance as a
Training Specialist

PHYSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THA"r MAINTAIN CURRENCY:

I.

None
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Planninfl Position Qualifications

HUMAN RESOURCE SPECIALIST (HRSP)

TRAJNIN G: Levell 8-110 Wildland Fire
Suppression Orientation for
Non -Operations Personnel
S-260 Interagency Incident
Business Management
1-100 Introduction to
Incident Command System
National or Geographic Area
Human Resource Specialist
Training

Level 2 Mediation/Digpute
Resolution Training or
equivalent course

CER1'IFICATION: Bi-annual Geographic Area Human
Resource Specialist Refresher
Workshop

PREBEQlliSITE EXPERIENCE: Experience and/or training that
equipped the individual with a
general knowledge of civil rights
and equal employment_opportunity
programs; dispute resolution;
intervention and prevention skills;
administrative, management and
advisor skills and a general knowledge
of personnel adminiRtration.

AND
Satisfactory position performance as a
Human Resource Specialist

PHYSICAL FITNESS:
~

OTHER POSITION ASSIGN1\1ENTS
THAT WILLMAI NT Am CURRENCY:

None

None

)
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DISPLAY PROCESSOR (DPRO)

TRAJNIN G: Levell S-110 Wildland Fire
Suppression Orientation for
Non-Operations Personnel
1-100 Introduction to
Incident Command System
S-245 Display Processor

~REQmSITE EXPERIENCE: Proven ability to read and interpret
topographic maps, orthophoto maps,
and aerial photos.

rIIXSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
TIiAT WILLMAI NTAIN CURRENCY: None

INFRARED INTERPRETER (IRIN)

TRAINING: Levell S-110 Wildland Fire
Suppression Orientation for
Non-Operations Personnel
S-443 Infrared Interpreter
1-100 Introduction to
Incident Command System

PREREQillSlTE EXPERIENCE: Satisfactory position performance
as an Infrared Interpreter

£~ICAL FITNESS: None

OTlmR POSITION ASSIGNMENTS
~ WILL MAINTAIN CURRENCY: None
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Loeistics Position Qualifications

ASSISTANT AREA COMMANDER, LOGISTICS (ACLC)

TRAINING: Levell 8-620 Area Command

~tEQmSITE EXPERIENCE: Incident Commander Type 1
OR

Logistics S"ection Chief Type 1
OR

Planning Section Chief Type 1
OR

Operations Section Chief Type 1
AND

Satisfactory position performance
as an Assistant Area Commander,
Logistics

PHYS:ICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: Assistant Area Commander, plRnning

LOGISTICS SECTION CH 114~14' TYPE I (LSCl)

TRAI1"ilN G: Levell 8-520 Advanced Incident
Management

PREREQlliSlTE EXPERIENCE: Logistics Section Chief Type 2
AND

Satisfactory position performance as a
Logistics Section Chief Type 1

PHYSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THAT WILL MAINTAIN CURRENCY: Logistics Section Chief Type 2

Service Branch Director
Support Branch Director
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LOGISTICS SECTION CHTF.F TYPE 2 (LSC2)

TRAINING: Levell 8-450 Logistics Section Chief
8-420 Command and
General Staff
1-400 Advanced Incident
Command System

Level 3 Contracting Officer's
Technical Representative
(COTR)

~REQmSITE EXPERIENCE: Facilities Unit Leader
AND EITHER

Ground Support Unit Leader
OR

Supply Unit Leader
AND

Satisfactory position performance as a
Logistics Section Chief Type 2

~SICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
.T.HAT WILL MAINTAIN CURRENCY: Support Branch Director

Service Branch Director
Supply Unit Leader
Facilities Unit Leader
Ground Support Unit Leader
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Lo~tics Position Qualifications

SERVICE BRANCH DIRECTOR (SVBD)

.mA1J~Q: None

~EQmSITE EXPERIENCE: Logistics Section Chief Type 2
AND

Satisfactory position performance as a
Service Branch Director

~ICAL FITNESS: None

Q~:R POSITION ASSIGNMENTS
~I WILLMAI NTAIN CURRENCY: Logistics Section Chief Type 2

Support Branch Director
Medical Unit Leader
Communications Unit Leader
Food Unit Leader

SUPPORT BRANCH DIRECTOR (SURD)

T~~: None

~~~QmSITE EXPERIENCE: Logistics Section Chief Type 2
AND

Satisfactory position performance as a
Support Branch Director

PHYS][CAL FITNESS: None

Q~R POSITION ASSIGNMENTS
THAT. WILL MAl NT Am CURRENCY:

~

Logistics Section Chief Type 2
Service Branch Director
Supply Unit Leader
Facilities Unit Leader
Ground Support Unit Leader
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Lo~stics Position Qualification§

MEDICAL UNIT LEADER (MEDL)

~llilli G: Levell Geographical Area Specific
Training
S-110 Wildland Fire
Suppression Orientation for
Non-Operations Personnel
S-260 Interagency Incident
Business Management
1-100 Introduction to
Incident Command System
1-200 Basic Incident
Command System
1-300 Intermediate Incident
Command System

Level 2 S-201 Supervisory Concepts
and Techniques
8-301 Leadership and
Organizational Development

CERTIFICATION: Emergency Medical Technician

"LK:;E~ : State License

~REQmSITE EXPERIENCE: Current certification as an Emergency
Medical Technician

AND
Satisfactory position performance as a
Medical Unit Leader

PHYSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THAT WILLMAI NTAIN CURRENCY:

~
None

r-
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COMMUNICATIONS UNIT LEADER (COML)

TRAINING: Levell 8-130 Firefighter Training
8-190 Introduction to Fire
Behavior
8-258 Communications
Equiptnent
8-358 Communications Unit
Leader
1-300 Intermediate Incident
Command System

Level 2 8-301 Leadership and
Organizational Development

~~Q mSITE EXPERIENCE: Incident Communications Center
Manager

AND
Incident Communications Technician

AND
Satisfactory position performance as a
Communications Unit Leader

PHYSICAL FITNESS: None

OTHER POSITION ASSIGNMENTS
THAT ~ MAINTAIN CURRENCY: Incident Communications Center

Manager
Incident Communications Technician

~
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Logistics £osition Qualifications

INCmENT COMMUNICATIONS TECHNICIAN (COMT)

Incident Logistics Functional Area.AS.s:[GNED TO;

Communications Unit LeaderS.Jl£ERVISED BY:

LevellTMININ G: 8-130 Basic Firefighter
8-190 Basic Fire Behavior
1-100 Introduction to
Incident Command 8ystem
1-200 Basic Incident
Command 8ystem
8-258 Communications
Equipment and Procedures

£RE.REQillSITE EXPERIENCE: Desirable skills are experience with
communications eq1iipment (i.e. radio,
satellite, etc.)

AND
Satisfactory position performance as a
Communications Technician

None~'3ICAL FITNESS

~R POSITION ASSIGNMENTS
THArr WILL MAINTAIN CURRENCY: None



WO AJMENDMENT 5109.17-2000-2
EFFE~DTIVE 05/18/2000

5109.17,20
Page 69 of 172

25.15 -Exhibit 01-Continued .
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INCmENT COMMUNICATIONS CENTER MANAGER (INCM)

TRAll~ Levell S-110 Wildland Fire
Suppression Orientation for
Non-Operations Personnel
S-260 Interagency Incident
Business Management
1-100 Introduction to
Incident Command System
1-200 Basic Incident
Command System
J-257 Incident
Communications Center
Manager

Level 2 S-201 Supervisory
Techniques and Concepts

PREREQillSlTE EXPERIENCE: ,')Radio Operator
AND

Satisfactory position performance
as an Incident Communications
Center Manager

NonePHYSICAL FITNESS:

OTHE:R POSITION ASSIGNMENTS
THAT' WILLMAI NTAIN CURRENCY: None

.1

~
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Logistics Position Qualifications

FOOD UNIT LEADER (FDUL)

TRAJ[NlNG: Levell 8-110 Wildland Fire
Suppression Orientation for
Non-Operations Personnel
S-260 Interagency Incident
Business Management
1-100 Introduction to
Incident Command System
1-200 Basic Incident
Command System
1-300 Intermediate Incident
Command System
S-357 Food Unit Leader

Level 2 S-201 Supervisory
Techniques and Concepts
S-30 1 Leadership and
Organizational Development

Level 3 Contracting Officer's
Technical Representative
(COTR)

ffiE.EEQlliSITE EXPERIENCE: Satisfactory position performance as a
Food Unit Leader

NonePHYSJCAL FITNESS:

OTHER POSITION ASSIGNMENTS
THAT! WILL MAINTAIN CURRENCY: None

ot
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:..')\Logistics Position Qualifications

SECIJRITY MANAGER (SECM)

TRAll~: Levell S-110 Wildland Fire
Suppression Orientation for
Non -Operations Personnel
S-260 Interagency Incident
Business Management
1-100 Introduction to
Incident Command System
1-200 Basic Incident
Command System
J-259 Security Manager

~EQmSITE EXPERIENCE: Satisfactory position performance as a
Security Manager

PHYSICAL FITNESS: None

OTHE:R POSITION ASSIGNMENTS
THAT WILLMAI NTAIN CURRENCY: None




