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For | medi ate Rel ease Cct ober 12, 2000

EXECUTI VE ORDER 13171

H SPANI C EMPLOYMENT | N THE FEDERAL GOVERNVENT

By the authority vested in me as President by the Constitution and
the laws of the United States of America, and in order to inprove the
representation of Hispanics in Federal enploynment, within nmerit system
principles and consistent with the application of appropriate veterans
preference criteria, to achieve a Federal workforce drawn from al
segnments of society, it is hereby ordered as foll ows:

Section 1. Policy. It is the policy of the executive branch to
recruit qualified individuals fromappropriate sources in an effort to
achieve a workforce drawn fromall segnents of society. Pursuant to
this policy, this Admi nistration notes that H spanics remnain
underrepresented in the Federal workforce: they nake up only 6.4
percent of the Federal civilian workforce, roughly half of their total
representation in the civilian |abor force. This Executive O der
therefore, affirms ongoing policies and recommends additional policies
to elimnate the underpresentation of H spanics in the Federa
wor kf or ce

Sec. 2. Responsibilities of Executive Departnments and Agenci es.
The head of each executive departnent and agency (agency) shal
establish and naintain a programfor the recruitnent and career
devel opnent of Hispanics in Federal enploynent. |In its program each
agency shal | :

(a) provide a plan for recruiting H spanics that creates a fully
di verse workforce for the agency in the 21st century;

(b) assess and elimnate any systemc barriers to the effective
recrui tnment and consideration of H spanics, including but not limted
to:

(1) broadening the area of consideration to include
applicants fromall appropriate sources;

(2) ensuring that selection factors are appropriate and
achi eve the broadest consideration of applicants and do
not inpose barriers to selection based on nonnerit
factors; and

(3) considering the appointnent of H spanic Federa
executives to rating, selection, performance review, and
executive resources panels and boards;



(c) inprove outreach efforts to include organi zati ons outside the
Federal Governnment in order to increase the nunber of Hispanic
candidates in the selection pool for the Senior Executive Service;

(d) pronpte participation of Hi spanic enpl oyees in nanagenent,
| eader shi p, and career devel oprment prograns;

(e) ensure that perfornmance plans for senior executives,
nmanager s,
and supervi sors include specific |anguage related to significant
acconpl i shnents on diversity recruitnment and career devel opnment and
t hat
accountability is predicated on those plans;

(f) establish appropriate agency advi sory councils that include
Hi spani ¢ Enpl oynent Program Managers;

(g) inplenment the goals of the Governnent-w de Hi spanic
Enpl oymnent
Initiatives issued by the Ofice of Personnel Managenent (OPM in
Sept ember 1997 (N ne-Point Plan), and the Report to the President's
Managenent Council on Hi spanic Enpl oynent in the Federal Governnent of
March 1999;

(h) ensure that nmanagers and supervi sors receive periodic
traini ng
in diversity managenent in order to carry out their responsibilities to
mai ntain a diverse workforce; and

(i) reflect a continuing priority for elimnating Hispanic
underrepresentation in the Federal workforce and incorporate actions
under this order as strategies for achieving workforce diversity goals
in the agency's CGovernment Perfornmance and Results Act (GPRA) Annua
Per f or mance Pl an.

Sec. 3. Cooperation. Al efforts taken by heads of agencies
under
sections 1 and 2 of this order shall, as appropriate, further
partnershi ps and cooperati on anong Federal, public, and private sector
enpl oyers, and appropriate Hi spanic organi zati ons whenever such
part nershi ps and cooperation are possible and woul d pronpte the Federa

enpl oynent of qualified individuals. In developing the |ong-term
conpr ehensi ve strategies required by section 2 of this order, agencies
shall, as appropriate, consult with and seek information and advice
from

experts in the areas of special targeted recruitnent and diversity in
enpl oynent .

Sec. 4. Responsibilities of the Ofice of Personnel Minagenent.
The O fice of Personnel Managenent is required by |aw and regul ati ons
to
undertake a Government-wide mnority recruitnent effort. Pursuant to
that on-going effort and in inplenentation of this order, the Director
of OPM shall:

(a) provide Federal hunman resources nmanagenent policy guidance to
address Hi spanic underrepresentati on where it occurs;



(b) take the lead in pronoting diversity to executive agencies
for
such actions as deened appropriate to pronote equal enpl oynent
opportunity;

(c) wthin 180 days fromthe date of this order, prescribe such
regul ati ons as nmay be necessary to carry out the purposes of this
order;

(d) wthin 60 days fromthe date of this order, establish an
I nteragency Task Force, chaired by the Director and conposed of agency
officials at the Deputy Secretary |level, or the equivalent. This Task
Force shall neet semi-annually to

(1) review best practices in strategi ¢ human resources
managenent pl anni ng, including alignnment wth agency

pl ans;

(2) assess overall executive branch progress in conplying
with the requirenents of this order;

(3) provide advice on ways to increase H spanic comunity
i nvol venent ; and

(4) recommend any further actions, as appropriate, in
elimnating the underrepresentation of Hi spanics in the
Federal workforce where it occurs; and

(e) issue an annual report with findings and recommendations to
the President on the progress nade by agencies on nmatters related to
this order. The first annual report shall be issued no later than 1
year fromthe date of this order.

Sec. 5. Judicial Review. This order is intended only to inprove
the internal managenent of the executive branch. It does not create
an
riéht or benefit, substantive or procedural, enforceable in | aw or
equity except as nay be identified in existing |laws and regul ati ons, by
a party against the United States, its agencies, its officers or
enpl oyees, or any ot her person

W LLI AM J. CLI NTON
THE WH TE HOUSE
Cct ober 12, 2000.

#HH



