Supplemental Civil Rights Impact Analysis

Persons with Disabilities 

USDA Forest Service

Competitive Sourcing Program

February 27, 2003

I. Proposed Action 

USDA Forest Service completed the Civil Rights Impact Analysis for the National Decision to Study Competitive Sourcing alternatives.  This CRIA supplemental data analysis and mitigation measures recommended for the National Decision to proceed studying certain program areas in the Forest Service.  This supplemental CRIA covers persons with disabilities, and recommends local CRIA for Race, Sex, National Origin, and Disability (RSNOD) potentially affected by local planning and implementation of the National decision to study.  Workforce data used for this analysis is available in the appendix.

II. Potential Civil Rights Impacts
People with disabilities may realize a greater impact from this change than other groups.  Some persons with disabilities may struggle to find someone or some way to communicate their work related/environment issue and assist management in understanding the solution.  Other people that have found a comfortable and effective way of communicating may be dismayed at having to adapt to a new system or program, or new job situation.  Sensitivity training about agency policy and procedures for reasonable accommodation requests to staff and transition plan activities geared toward resolving this population’s concerns will mitigate this difficulty.  Reasonable accommodation requests for persons with disabilities will be considered on a case-by-case basis for employees.

The following management actions and requests may adversely impact persons with disabilities during the transition to the new work environment or employment situation:

· Change in duty locations, supervisors, and work environments

· Change in career/profession path

· Change in commute pattern to and from the new work-site

· Changes in community services/medical services

· Change in economic status

III. Recommended Mitigation Measures

In addition to those listed in the National CRIA for Competitive Sourcing, this supplement proposes the following Mitigation measures for persons with disabilities:

a. Local (Region and Station) Competitive Sourcing planning, study, and implementation will include periodic data collection of RSNOD data (categories) for assessment of local impacts, mitigation, and decisions throughout the process.
b. RSA Reasonable accommodation request policy and procedures are in place to provide RSA guidance, support and direction regarding retention and placement of persons with disabilities to incorporate MD 712. 

c. Local reasonable accommodation requests from persons with disabilities employees will be considered on a case-by-case basis to facilitate and reduce impacts of decisions resulting from competitive sourcing decisions.

d. Career transition training/counseling may be provided to employees to facilitate career change/transition.

e.  Various workforce management authorities or tools will be requested and sought by the Washington Office HRM (i.e., WRAPS, RIF, Early Out incentives, etc. as appropriate); will be considered to facilitate the retention and placement of persons with disabilities and other employees during the transition to the new re-organization, or “outsource” duty station.

f.  Persons with disabilities will benefit from the resources available through the End User Support Center (such as TTY devices, Same time collaboration software, and remote management tools) that facilitate communication with people with disabilities.  

g.  Forest Service work environments and information technology will meet Section 504, and 508 requirements of the Rehabilitation Act, as amended in 1998, and effect June 21, 2001, and as it applies to Federal departments and agencies, for electronic and technology accessibility, that are incorporated into the Federal procurement regulations. 

Monitoring and Updating

As with the implementation of any complex program, competitive sourcing will require a series of decisions, and application at the National and local field unit (Region/Station) levels.  

As the Forest Service proceeds, the National Civil Rights Impact Analysis will be updated as needed.  Similarly, the implementation of the program should be monitored to ensure that wherever possible the mitigation measures are being implemented as appropriate, considering all RSNOD employee work groups.  

National Reasonable Accommodation request policy and plan/processes and, decisions and service delivery for Persons with disabilities employees will be monitored. 

CERTIFICATION OF CIVIL RIGHTS DIRECTOR

As the Agency’s principal Equal Employment Opportunity (EEO) official, the Director of Civil Rights (CR) is responsible for administering a full range of EEO and Title VI Programs.  The Director provides advice and technical guidance on CR matters to the USDA Forest Service Chief and other Agency management officials.  This is certification that the Director of CR was actively involved in the planning and implementation of this reorganization proposal.

/s/ Kathleen Gause 2/27/03

_____________________________________________

KATHLEEN GAUSE

Director, Civil Rights

APPENDIX:
Workforce Data*
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* - Persons with Disabilities reflected within the Current FS Permanent and Temporary workforce data.
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				White				Black				Hispanic				Asian Pac.Am				Am. Indian

				Male		Female		Male		Female		Male		Female		Male		Female		Male		Female		Total

				WM		WF		BM		BF		HM		HF		AM		AF		IM		IF				Minorities		Women

		Current FS Workforce		52.0%		31.8%		1.9%		2.2%		3.9%		2.2%		0.8%		0.7%		2.8%		1.6%		100%		16%		39%

		perm. #		15947		9767		579		672		1202		663		246		230		868		499		30,673		4,959		11,831

		Temp's		58.3%		29.8%		1.1%		0.7%		4.6%		1.4%		0.8%		0.5%		1.9%		0.8%		100%		12%		33%

		#		10510		5380		205		128		824		255		152		98		344		142		18,038		2,148		6,003

		Current FS Perm&Temp		54%		31%		2%		2%		4%		2%		1%		1%		2%		1%		100%		15%		37%

		#		26457		15147		784		800		2026		918		398		328		1212		641		48,711		7,107		17,834

		GS802		73.5%		14.4%		1.9%		0.0%		3.5%		0.9%		0.5%		0.5%		3.8%		1.1%		100%		12%		17%

		perm. #		627		123		16		0		30		8		4		4		32		9		853		103		144

		IT Series*		35.8%		44.9%		2.3%		3.6%		3.3%		2.7%		1.1%		1.8%		1.0%		3.6%		100%		19%		57%

		perm. #		392		492		25		39		36		30		12		20		11		39		1,096		212		620

		HR Series**		7.2%		49.9%		1.3%		7.5%		8.1%		11.9%		1.6%		2.8%		3.7%		5.9%		100%		43%		78%

		perm. #		54		374		10		56		61		89		12		21		28		44		749		321		584

		GS802 - Engineering Technician

		* IT Series includes				GS334		GS2210		GS335		GS856

		** HR Series includes				GS203, GS212, GS221, GS223, GS235, GS279, & GS201 (grades 9-12 only).
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		0023		09-12		74		68		142		3		1		4		1		1		2		0		1		1		3		2		5		67		63		130		48		8

		0101		13+		27		32		59		1		1		2		0		1		1		2		3		5		1		0		1		23		27		50		54		15

		0186		05-08		161		77		238		6		3		9		0		1		1		27		17		44		9		3		12		119		53		172		32		28

				09-12		56		12		68		1		0		1		0		0		0		19		6		25		4		0		4		32		6		38		18		44

		0193		09-12		176		124		300		7		6		13		1		0		1		0		1		1		3		7		10		165		110		275		41		8

		0201		09-12		40		219		259		3		16		19		1		4		5		5		21		26		4		22		26		27		156		183		85		29

				13+		22		36		58		0		2		2		1		0		1		3		9		12		2		2		4		16		23		39		62		33

		0203		05-08		19		263		282		1		18		19		0		6		6		2		24		26		1		36		37		15		179		194		93		31

		0260		09-12		16		40		56		1		4		5		2		1		3		2		12		14		5		7		12		6		16		22		71		61

		0301		09-12		66		144		210		2		6		8		0		3		3		10		22		32		3		10		13		51		103		154		69		27

				13+		43		30		73		3		0		3		2		1		3		6		2		8		4		5		9		28		22		50		41		32

		0303		01-04		2		55		57		0		3		3		0		0		0		0		2		2		1		4		5		1		46		47		96		18

				05-08		48		588		636		0		35		35		1		9		10		5		65		70		4		47		51		38		432		470		92		26

		0304		01-04		34		180		214		1		9		10		0		1		1		0		4		4		2		15		17		31		151		182		84		15

		0305		01-04		22		35		57		0		3		3		0		1		1		4		1		5		3		2		5		15		28		43		61		25

		0318		05-08		6		169		175		1		4		5		0		5		5		3		18		21		0		12		12		2		130		132		97		25

		0326		01-04		19		140		159		0		4		4		1		0		1		3		13		16		1		11		12		14		112		126		88		21

				05-08		18		230		248		0		9		9		0		8		8		1		18		19		1		16		17		16		179		195		93		21

		0334		09-12		283		366		649		5		17		22		6		13		19		21		31		52		18		13		31		233		292		525		56		19

				13+		52		24		76		1		1		2		2		1		3		5		2		7		0		1		1		44		19		63		32		17

		0335		05-08		42		169		211		2		15		17		2		2		4		1		7		8		8		11		19		29		134		163		80		23

		0340		09-12		100		46		146		6		1		7		2		0		2		4		0		4		16		5		21		72		40		112		32		23

				13+		340		143		483		17		3		20		10		6		16		19		7		26		25		2		27		269		125		394		30		18

		0341		09-12		19		66		85		1		2		3		0		1		1		1		1		2		2		0		2		15		62		77		78		9

				13+		24		36		60		1		4		5		0		0		0		2		2		4		2		1		3		19		29		48		60		20

		0342		05-08		12		359		371		0		14		14		0		2		2		1		8		9		0		21		21		11		314		325		97		12

		0343		09-12		17		73		90		0		4		4		1		3		4		2		17		19		0		1		1		14		48		62		81		31

				13+		39		47		86		2		0		2		0		0		0		4		11		15		5		5		10		28		31		59		55		31

		0391		09-12		111		19		130		4		1		5		2		1		3		8		3		11		8		0		8		89		14		103		15		21

		0401		09-12		464		281		745		7		6		13		7		4		11		9		4		13		13		9		22		428		258		686		38		8

				13+		436		127		563		7		2		9		5		2		7		9		5		14		17		8		25		398		110		508		23		10

		0404		05-08		175		101		276		13		4		17		1		3		4		6		3		9		14		3		17		141		88		229		37		17

				09-12		64		41		105		3		0		3		1		2		3		1		2		3		1		0		1		58		37		95		39		10

		0408		09-12		98		77		175		2		2		4		0		0		0		1		1		2		3		0		3		92		74		166		44		5

				13+		61		27		88		0		0		0		1		0		1		0		0		0		1		0		1		59		27		86		31		2

		0414		09-12		41		12		53		2		0		2		0		1		1		0		0		0		1		0		1		38		11		49		23		8

				13+		50		18		68		0		0		0		0		1		1		0		0		0		3		0		3		47		17		64		26		6

		0430		09-12		55		82		137		1		1		2		0		1		1		2		0		2		0		4		4		52		76		128		60		7

		0454		09-12		219		80		299		4		5		9		3		1		4		1		0		1		15		4		19		196		70		266		27		11

		0455		05-08		66		15		81		4		0		4		0		0		0		0		0		0		12		0		12		50		15		65		19		20

		0460		05-08		74		26		100		1		1		2		0		0		0		2		0		2		5		0		5		66		25		91		26		9

				09-12		1608		540		2148		45		6		51		23		7		30		27		4		31		49		14		63		1464		509		1973		25		8

				13+		420		90		510		10		1		11		6		2		8		5		2		7		17		2		19		382		83		465		18		9

		0462		01-04		293		74		367		25		4		29		1		0		1		13		1		14		33		2		35		221		67		288		20		22

				05-08		4391		1038		5429		316		41		357		43		9		52		106		4		110		400		60		460		3526		924		4450		19		18

				09-12		1889		374		2263		92		14		106		17		3		20		24		2		26		112		8		120		1644		347		1991		17		12

		0470		09-12		111		41		152		3		1		4		0		0		0		5		3		8		5		2		7		98		35		133		27		13

		0482		09-12		237		86		323		10		1		11		6		3		9		3		0		3		14		2		16		204		80		284		27		12

		0486		09-12		399		249		648		17		6		23		3		9		12		3		2		5		32		4		36		344		228		572		38		12

				13+		60		25		85		2		0		2		0		1		1		2		0		2		5		0		5		51		24		75		29		12

		0501		09-12		17		145		162		0		6		6		1		6		7		0		10		10		2		9		11		14		114		128		90		21

		0503		05-08		4		82		86		1		10		11		0		1		1		1		4		5		0		3		3		2		64		66		95		23

		0510		09-12		21		59		80		1		1		2		0		3		3		0		11		11		1		8		9		19		36		55		74		31

				13+		33		36		69		0		1		1		3		0		3		2		15		17		4		2		6		24		18		42		52		39

		0525		05-08		27		240		267		1		14		15		1		11		12		0		15		15		2		26		28		23		174		197		90		26

		0560		09-12		22		164		186		0		7		7		1		4		5		1		13		14		2		9		11		18		131		149		88		20

		0801		13+		58		10		68		3		0		3		4		0		4		1		1		2		2		0		2		48		9		57		15		16

		0802		05-08		137		42		179		9		4		13		0		3		3		7		0		7		9		3		12		112		32		144		23		20

				09-12		571		102		673		23		5		28		4		1		5		9		0		9		21		5		26		514		91		605		15		10

		0807		09-12		79		70		149		0		1		1		3		2		5		1		1		2		1		1		2		74		65		139		47		7

		0810		09-12		386		117		503		7		5		12		11		6		17		6		0		6		27		7		34		335		99		434		23		14

				13+		115		23		138		2		1		3		6		1		7		1		0		1		7		0		7		99		21		120		17		13

		0856		09-12		81		6		87		2		1		3		2		1		3		2		0		2		8		0		8		67		4		71		7		18

		1001		05-08		80		274		354		8		12		20		1		2		3		3		10		13		11		17		28		57		233		290		77		18

				09-12		13		58		71		2		2		4		0		1		1		0		2		2		2		3		5		9		50		59		82		17

		1035		09-12		53		141		194		0		3		3		1		2		3		2		11		13		5		9		14		45		116		161		73		17

				13+		29		47		76		0		1		1		0		1		1		2		3		5		1		0		1		26		42		68		62		11

		1084		09-12		19		32		51		0		1		1		0		1		1		2		3		5		1		0		1		16		27		43		63		16

		1101		05-08		23		290		313		1		16		17		0		3		3		1		9		10		1		14		15		20		248		268		93		14

				09-12		18		149		167		0		5		5		0		2		2		1		9		10		1		6		7		16		127		143		89		14

		1102		09-12		77		101		178		2		7		9		1		1		2		9		4		13		4		9		13		61		80		141		57		21

				13+		36		33		69		0		0		0		1		0		1		3		7		10		4		2		6		28		24		52		48		25

		1105		05-08		26		160		186		2		13		15		0		3		3		5		10		15		2		8		10		17		126		143		86		23

				09-12		7		58		65		0		2		2		0		1		1		1		3		4		0		5		5		6		47		53		89		18

		1106		05-08		3		92		95		0		2		2		0		2		2		0		8		8		0		8		8		3		72		75		97		21

		1170		09-12		67		91		158		2		7		9		0		2		2		1		3		4		1		4		5		63		75		138		58		13

		1301		09-12		34		18		52		2		0		2		0		0		0		1		0		1		1		2		3		30		16		46		35		12

		1315		09-12		175		107		282		3		4		7		1		3		4		1		1		2		4		3		7		166		96		262		38		7

		1350		09-12		76		25		101		1		0		1		1		0		1		1		0		1		4		1		5		69		24		93		25		8

		1370		09-12		37		15		52		1		0		1		1		1		2		0		0		0		2		1		3		33		13		46		29		12

		1371		05-08		18		33		51		0		2		2		0		1		1		0		1		1		2		7		9		16		22		38		65		25

				09-12		33		33		66		0		0		0		0		0		0		0		1		1		0		0		0		33		32		65		50		2

		1373		09-12		100		10		110		5		0		5		0		1		1		1		0		1		3		0		3		91		9		100		9		9

		1710		09-12		58		49		107		2		0		2		0		1		1		6		5		11		0		0		0		50		43		93		46		13

		1801		09-12		66		10		76		4		2		6		1		0		1		0		0		0		1		0		1		60		8		68		13		11

		1802		09-12		324		48		372		26		2		28		4		1		5		12		0		12		16		3		19		266		42		308		13		17

		1811		09-12		54		21		75		5		2		7		0		0		0		1		2		3		5		0		5		43		17		60		28		20

		2005		05-08		23		45		68		1		5		6		0		0		0		3		5		8		0		2		2		19		33		52		66		24

		2150		09-12		37		22		59		0		6		6		2		0		2		1		0		1		1		1		2		33		15		48		37		19

		2210		09-12		70		79		149		2		6		8		2		4		6		1		1		2		2		6		8		63		62		125		53		16

		4749		WG		182		4		186		12		0		12		2		0		2		6		0		6		11		0		11		151		4		155		2		17

		5716		WG		397		2		399		27		0		27		1		0		1		17		0		17		21		0		21		331		2		333		1		17

		5823		WG		89		1		90		6		0		6		0		0		0		0		0		0		3		0		3		80		1		81		1		10

		6907		WG		43		9		52		4		0		4		2		0		2		1		0		1		2		1		3		34		8		42		17		19

		7404		WG		41		45		86		2		2		4		0		0		0		8		3		11		1		2		3		30		38		68		52		21

		WG				1000		83		1083		63		5		68		11		0		11		42		4		46		60		4		64		824		70		894		8		17

		01-04				437		573		1010		27		27		54		2		3		5		27		31		58		51		48		99		330		464		794		57		21

		05-08				5695		4779		10474		389		252		641		54		82		136		192		263		455		496		331		827		4564		3851		8415		46		20

		09-12				9240		5344		14584		327		196		523		122		119		241		232		265		497		462		236		698		8097		4528		12625		37		13

		13+				2470		1052		3522		62		19		81		57		26		83		86		109		195		133		44		177		2132		854		2986		30		15

		TOTAL				18842		11831		30673		868		499		1367		246		230		476		579		672		1251		1202		663		1865		15947		9767		25714		39		16

		0334		09-12		283		366		649		5		17		22		6		13		19		21		31		52		18		13		31		233		292		525		56		19

		2210		09-12		70		79		149		2		6		8		2		4		6		1		1		2		2		6		8		63		62		125		53		16

		0335		05-08		42		169		211		2		15		17		2		2		4		1		7		8		8		11		19		29		134		163		80		23

		0856		09-12		81		6		87		2		1		3		2		1		3		2		0		2		8		0		8		67		4		71		7		18

		subtotal				476		620		1096		11		39		50		12		20		32		25		39		64		36		30		66		392		492		884

		IT Series

				White				Black				Hispanic				Asian Pac.Am				Am. Indian

				Male		Female		Male		Female		Male		Female		Male		Female		Male		Female		Total

				WM		WF		BM		BF		HM		HF		AM		AF		IM		IF				Minorities		Women

		Current FS Workforce		52.0%		31.8%		1.9%		2.2%		3.9%		2.2%		0.8%		0.7%		2.8%		1.6%		100%		16%		39%

		#		15947		9767		579		672		1202		663		246		230		868		499		30,673		4,959		11,831

		IT Series		35.8%		44.9%		2.3%		3.6%		3.3%		2.7%		1.1%		1.8%		1.0%		3.6%		100%		19%		57%

		#		392		492		25		39		36		30		12		20		11		39		1,096		212		620

		ADM Series		33.5%		46.3%		2.6%		5.3%		2.8%		3.3%		0.9%		1.3%		1.4%		2.5%		100%		20%		59%

		Perm. #		1710		2361		131		270		143		168		47		68		72		129		5,099		1,028		2,996

		GS-810		67.1%		18.8%		1.1%		0.2%		5.4%		1.2%		2.9%		1.1%		1.4%		1.1%		100%		14%		22%

		Perm. #		447		125		7		1		36		8		19		7		9		7		666		94		148

		CLF Techn		36.1%		42.9%		3.6%		6.6%		3.2%		3.4%		1.9%		1.6%		0.4%		0.4%		100%		21%		55%

		CLF Prof		54.7%		30.3%		2.4%		3.2%		2.1%		1.4%		3.5%		1.9%		0.2%		0.2%		100%		15%		37%

		CLF ADMN		42%		40%		4%		5%		3%		3%		1%		1%		0%		0%		100%		18%		50%

		HR (minus ER/LMR & GS201-13+)		7.2%		49.9%		1.3%		7.5%		8.1%		11.9%		1.6%		2.8%		3.7%		5.9%		100%		43%		78%

				54		374		10		56		61		89		12		21		28		44		749		321		584

				TOT		TOT				NAT		NAT		TOT		ASI		ASI		TOT		BLK		BLK		TOT		HIS		HIS		TOT		WHT		WHT		TOT		%		%

		SER		MEN		WOM		TOT		MEN		WOM		NAT		MEN		WOM		ASI		MEN		WOM		BLK		MEN		WOM		HIS		MEN		WOM		WHT		WOM		MIN

		0201		63		261		324		3		19		22		2		4		6		8		30		38		6		24		30		44		184		228		81		30

		0203		23		293		316		1		20		21		0		7		7		4		26		30		1		41		42		17		199		216		93		32

		0212		4		9		13		0		0		0		0		1		1		1		4		5		0		0		0		3		4		7		69		46

		0221		2		3		5		0		0		0		0		0		0		0		1		1		0		0		0		2		2		4		60		20

		0223		1		2		3		0		0		0		0		0		0		0		1		1		0		0		0		1		1		2		67		33

		0230		14		20		34		0		1		1		1		2		3		1		4		5		0		2		2		12		11		23		59		32

		0233		3		2		5		0		0		0		0		1		1		0		0		0		0		0		0		3		1		4		40		20

		0235		5		16		21		0		0		0		1		0		1		0		3		3		0		2		2		4		11		15		76		29

		0260		30		67		97		2		5		7		5		3		8		5		24		29		9		14		23		9		21		30		69		69

		0279		0		1		1		0		0		0		0		0		0		0		0		0		0		0		0		0		1		1		100		0

		0299		0		2		2		0		0		0		0		0		0		0		1		1		0		0		0		0		1		1		100		50






